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Chapter 1
ORIGIN AND PURPOSE OF THE STUDY

The Synod of North Carolina of the Presbyterian Church in
the United States operates a Guidance Center on ths campus of St.
Andrews Presbyterian College at Laurinburg, North Carolina. Similar
centers are in operation in other states by the appropriate Synod of
the church. It is the task of these centers to provide a program of
tenting and counseling for high school Juniors and Seniora from local
churches throughout che state. Candidates for the ministry are also
examined and reports made to the Presbytery in charge. The emphasis
is upon vocational and educationel guidance. The Guidance Center in
North Carolina accommodates from six hundred to seven hundred students
annually.

The Counselors in this center felt a need for a more objective
criterion to use with candidates and potential candidates for the
Presbyterian ministry. Norms for the clergy are meagre and discuse
sions with the counsellees tend t¢ be subjective, If more definite
data on Presbyterian ministers were availabls, based on the instrue
ments commonly used in the Center, our task of guidance and counsel-
ing would be greatly benefited. With thia objective in mind the
present study of the occupational pattern of the Presbyterlan minise
try has been undertaken.

Fortunately for this study a survey of the ressarch on
clergymen was made by James E. Dittes in 1562. The basic findings
were theses (1) the major portion of the research in this field



has been related to scresning candidates to predict their success in
seninary training, (2) the majority of the subjects have been college
or saminary students rather than men tried in the field of servics,
(3) the oriteria have baen inadequate.

In the first area, some helpful results havs besn cbtained
for sorsening candidates as to ability and personslity maladjust-
nents, Urade point averages and intelligence tests have been found
to have value in predicting success in seminary traiming. Certain
parsonality measures have predicted this criterion to a lesser degreas.
Howaver, broader understanding of the variables which are contribute
ing to success and effectivanass as clergymen is needed,

In regard to the second area noted by Ir. Dittes, it should
be pointed out that though students are more readily available as
subjects, many of these do not continue in seminary training and do
not enter actively into the pastorate. Hence, data are needed from
those knowm to be successful in the performance of the actual tagks
of their occupation as clergymen.

With reference to ths third area noted, the usual criteria of
the size of ths church served, the salary received, the rating of
the immediate supervisor, evaluation by church officers or. aembers of
the congregation have been opsn to sariocus question as valid measures
of success, Dr, Uittes concludes: "Cne likely but largely untapped
source for oriterion categories would seem to bs the clergymen thea-
selves., Presumably they would be ables to report with some validity
about themselves as to their own degree of success." (Dittes, 1562)
This affords a point of departurs of tis prosant study.



Chapter 1I
EXPERIMENTAL DESIGN AND PROCELURZ

The design of this study makes use of active ministers as
subjectes with & self-evaluation method for reporting their own dee
gree of success,

The research is based on & representative sample of Presby-
torian ministers of the state of North Carolina drawn in proportion
to the size of congregation servad. No assumption is made that the
larger the church the more successful the minister, but rather that
selection from all size churches would include all success levels,
This procedurs is likely to approximate the total population of
Progbyterian ministers, A study of the size of the churches in
the Synod of lorth Carolina led to the following breakdowns

ovaer 1,000 mewbers 1.7 %
500 to 1,000 members 6.3%
250 to 500 mexbers 17.4 %
under 250 menbers 72.6 %

A sample of ministers selectod on the basis of this pattern
should be rsasonsdbly representative of the larger population from

which the present sample is drawn.

Two basic considerations govern the sslection of the tasts
to be useds (1) the lixelihood that the tests used would dif-
ferentiate and establish adequate occupational norms for the pure
pose of analysis and coaparison, (2) rsstriction of the testing



b
period to no longer than one day. The tests employed are as follows,.

(1) The 5 R A Verbal Mental Ability Test -~ This is a fif-

teen minute test which contains a varlety of mental prceblems in
vords, numbers, and symbols. Since the majority of the ministerial
candidates ccming to the Guidance Canter are aiready in college, it
wag falt that the major portion of the time should be given to other
argas of measurement. Norms are available, howevar, for a large
nuzmber of occupational groups based on scoras from this test. This
was a particular advantage for the study of the occupational pattern
for the ministerial sampls.

(2) The watson-Glasor Critical Thinking Appraisal - This is

an untimed test which attempts to measure thinking ability in five
different types of situationa, Subteat 1 with the title Inference
18 designed to sample ability to diazriminate among degrees of

truth or falsity or prcbability of certain inferences drawn from
given facts or data, Subtest 2 is designed to measure Recognition
of Assumptions., Subtsst 3 secks to sample ability to reason deduce
tively and to recognize the relation of implication betwsen proposi-
tions. Subtest L with the title Intorprotation $s designed to
gsanple ability to weigh evidence and to distinguish betwsen unware
ranted generalisations, Subtest 5 is designed to sanpls ability to
evaluats arguments as to the relative izportance to the question at
issue. This test 18 used by a large number of Seainsries for svaluse
tion of students for adnission., It was felt alao that this typs of
thinkin: ~bility would ve ixportant in the preoparation of sermons as
well as in the leadership rols of the clergy. Unfortunately this
test has very few noras for occupational groups.



(3) The Luder Prefarsnce Record -~ Parsonal « This interest

inventory was cesigned as a supplexent to the Vocational farm. It
emphasizes the kind of situation in which a psrson prafers to work
and containg thres scales dealing directly with social relations,
Scale A seeks to measure the preference for being active in groups,
scale B, preference for familiar and stable situetions which is
primarily centered in interest for the routine life as contrasted to
the desire for new experisonces and new situations. Scale C seeks to

maasure preference for working with idsas, an interest in situations

vhere philoscphizing and thinking through problems ie prizary. Scale
D 4is designated preference for s oiding conflict which suggests in-

terest in situations which do not require self-assertion or aggres-

sivenass, Scale E sseks to meamurs preference for direoting or 3.3-

fluancing otherse 1t indicates a desire for situstions whero the

leadership role is involved. It was felt that all of these factors
have a dirsot relationship to the clergyman's role in society.
Moreover, thera are a varisty of occupational norms availadbls for

this instrument.

(4) The AllportVernon Study of Valuss - This instrument

geaks to maasurs the relative prominence of six basic interests in
personality: the theorstical, economic, assthetic, social, political,
end religious. The theoretical acale sseks to identify the individual
who 18 cognitive in his approach to life, whose chief aim is ths dise
covery of truth, who eaphasizes the intellectual realm seeking actie
vities which requirs obsaorvation and reasoning. The economic scals
attempts to msasure intereat in the practical affairs of producing,
marketing, and consuming goods. This is the business intsrest,



The aesthetic scale seeks to identify the person whcse highest value
is form and harmony, Zach singlo experiance is judged from the
standpoint of grace, symuetry, or fitnass and is enjoysd for its

own sake. He is likoly to emphssize pleasure and sensual satisface
tion. The social soale seeks to moasure the humanitarian or lovae
for psople. He valuss people a3 ends., [he political scale attempts
to mezsurs the desire for the expressicn and axercise of power, &
desire for aggrossive activity and solf-assertion. The religious
scale identifics the interest in comprshending the cosmos as a whole
and relating one's self to its exbracing totality. It was felt that
tha pattern of values as msasured by this instrumsent would dbe signi-
ficant for the Presbyterian zimistry. 1n addition occupational norms
are available for a varisty of groups so that the scores of the minis-
terial sample could be comparsd with the pattern of othsr careers.

(5) The Guilford-Zimmermann Temperament Survey - This is a

trait assessment survey which contains scales in ten arsas: the

G factor is gonsral energy levsl, the R factor, restraint or serious-
ness, the A factor, Ascendance or social boldness, the 3 factor,
social interest or socisdbility, the 5 factor, emotional stability, the
0 factor, objectivity, the F factor, friendliness or agressbleness,
the T factor, thoughtfulness in sense of meditative activity, the P
factor, pa.sonal relations or criticalness as the opposite, and ths
M factor, masculinity. There are thirty questions related to cach
trait requiring ths subject to respond with a yes or no. He may
take refuge in a question mark answer, but more than thres such
responses invalidates the scale for any aingle trait. Ocoupatiocnal
norms ars not available, but it was felt that this instrument might



yield some significant correlations with succass lavel.

(6) Ths kichigan Vocabulary Frofile Test - This is a come

bined interest and ability test with raspect to eight different
areas of knowledge and experience. The four areas used for this
study were human rolations, comrerce, government, and fins arts.
Assuming that these would be more related to the ministry than
physical science, bilological science, mathmatics, and sports and
recognizing that the time was limited, this choice seeanad best for
our purpo3es A8 the test indicates in its title, the itexs are re-
lated to words associatad with the respective fields. It was the
premiss of the author that knowledgs of the words in a particular
arss would indicate interest as well as experience.

The sslf-gvaluation forz 18 designed in keeping with the
Iittes suggestion so ag to permit sach clergyman to evaluate hime
831f with respact to success in the various tasks of the ministry,.
In order to accomplish this it was necessary to draw up a list of
the basic tasks and responsibilities. The primary objective was
to focus attenticn on & specific activity rather than a broad
area of function, yst care had to be taken not to fragment the
tasks of the ministry into too many componants., After a serles
of conferences and discussions with several groups of clergymen
the self-ovaluation scal:s were finalized. liinateen basic tasks
were included and each minister could rate himself from 1 (highly
suceessiul) to 5 (ineffective)s An opportunity was also given
for a rating eas to sttitude 1 meaning enthuslastic acceptance of
the task and 5 maaning preference not to have this task &s & part

of his work, The scores would then be surmed to give & succeas-



satisfaction index, Low scores would mean a high success-satisface
tion rating and high scores a low level. A copy of ths self-avaluae-
tion form is appended.

In order to secure subjects for the study the experimenter
met with the ministers at a regular mesting of Concord Presbytery.

He explained the reasons for the study and also emphasized that

each subject would be assigned a nuxber so that the scores would be
completely annonymous. The experimenter felt that his v:as an impore
tant factor in order to ssecure representatives from all size churches
and sncourags all levels of success, A date was selected for the
tasting at the First Presbyterian Church, Statesville, North Carolina
where tables were provided in & wsll lightod air conditioned room.

The following procedure waa followed in the sdministration
of the instruments. Firat of all, notation was mads as to ths size
of the church representsd by each subject. Thsn nurbers of eight
digits were givan to cach individual to put on his answer sheet,

The sslf-sevaluation form was given first to the whole group so that
instructions could be given and an effort nade to encourage cbjecti-
vitye. The timed S R A Verbal Hental Ability Test was then aduinis-
tered to the entire group. Following this the remainder of the
measuring instruments were given individually with their order varled
Suv a8 to countarbalance boredom and fatigue effects.

The identical procedure was followed with a second group of
subjects from Winston-Salem Prasbytery. The third group of subjects
was selocted from Orange, Fayotteville, and Wilmington Presbytsries,
Thoy were asked to come to the Guidance Centar at St. Andrews Prosbye
terian College for their testing. This instrument was given to



small groups of volunteers numbering from 5 to 10 subjects 4n each
group, Care was taken at the end of the ressarch to select subjects
to f£ill out the gaps in the sample.

There were finally a total of 01 subjects, but the incomplote
results of ten of this group had to be dropped from the finsl come
putations., The dats was processed on an I B }4 1620 Casputer using
the Stepwise Regression Analysis Program by A. R. Colville and L. S,
Holnes, 1620 General Program Library, 6-0-066, Whits Plzins, New
York, January 15, 1962,



Chapter III

RESULTS

The results of the research are presented as follows:

1. A study of the means of the Presbyterian ministers along each
of ths varlables with & comparison made with other occupational
groups where the data is available from the manuals,

2. A study of the distribution of the scorss in each varieble
for significant trends,

3. A study of the intercorrelations among the variables.

4o A multiple regression analysis.

10.



Table I

PATTERN OF INTERESTS, TEMPZRAMENT, AND ABILITY LEVEL

TEST VARIABLE HKEAN

Kuder Preferance Lescord - Parsonal

Factor A B0
Factor B h3039
Factor C L3.75
Faotor D 52,12
Factor B L3.67

Allport Vernon Study of Valuss

Theoretical 36.59
Economic 32,30
Aesthetic 36.61
Social hzol3
Political 37.33
Guilford zimmermann Temperament Survey
Factor G 16,90
Faotor R 19.75
Factor A 17.21
Factor S 20.42
Factor B 20.04
Factor O 20,06
Factor F 18.15
Factor T 20,92
Factor P 20,56
Factor H 20.23
The S RA Verbal 59.14
The Watson Claser Critical
Thinking Appraisal 75400
The Michigan Vocabulary
Human Relations 19.61
Commerce 17,32
Government 20.72

Fine Arts 15011&

STANDARD DEVIATION

11.62
8,15
8.97
7.86

10.83

5465
S.87
6.46
Le59
L.50
41

5495
L.u31
5.31
6.08
5487
5.43
L.l
L4426
4.83
3.u6

13.64

8.56

2.15
3.76
2.91
3.n
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Table II

A COMPARISON OF THE SCORES OF T PRESBYTERIAN MINISTEES WITH
O PHYSICIANS AND SUEGEONS ON THE KUDER PREFERENCS RZCORD -

m—— SE——

PERSONAL

FACTOR MINISTERS PHYSICIANS AND SURQZONS
HEAN SeDs MEAN SeDen

asmanesund

A « Preference
for activity [3L.Th 11,62 28,11
in groups

B = Prafersnce
for familiar  |43.39 8.15 39.27
and stabls sit-
uations

C « Freferonce
for working |i;3.75 Be97 35.01

with ideas

D = Preference L
for avoiding 2,12
conflict

7.86 k2.20

E = Preforence
for directing 43067 10.63 40.18
others

#5ince the standard deviation for the physicians and surgeons
was not available in the mamal, a test of aignificance could not
be calculated,
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CHART 1

A COMPARISON OF THE SCORES OF 7L PRESBYTERI:N MINISTERS WITH

210 PHYSICIANS AND SURGEONS ON THE KUDER PREFERENCE RECORD =

PERSONAL

FACTOR 0 10 20 30 Lo 50 60

k = prossrance for L/

activity in groups ssssssssssssssssssassssstasy
1332323823323 28383 388332828882

b - ereterence tor ////I//INIIIIIITIIITT

liar and stable sssssssssesssssasssasssssstsssssssss
situations $882882288 222822820222 2222828232222822288¢

C - Preference for /1///111///1]/// //

working with ideas 1ssstsssssassssssassssscsssssstssssss
$382323832828328223282332882282322283328812¢

b - eraterence £ar //IIIIIITIIITITTTIIIIT

avoiding conflict ssssssssssssssssssssssessssssssssssssssssss
$28333238223228882233823338323223883383283338333¢

N

directing others tstssssszsssessssssssssssssssegsssssst
$38288338228322822382828232222333232822832882838

PHYSICIANS AND SURGEONS M

MINISTERS 131323831838
$18t88328218e



LISCUSSION

Factor A of the Kuder Preference Hecord - Personal is des-
cribed &8 "preference for baing active in groups.® This is pri=-
warily an interest in pscple fromz the standpoint of social activity
rather than in a leadorship rele. 4 person scores high on this
scale when he enjoys maeeting nsw pscple and working with paopla.
He likes to be the center of intsrest, but doss not nscessarily
like to control the activities. Both of these groups scored withe
in the averaga rangs on thie scale and are not greatly different
fron the general population. The ministers scoro is approaching
the sbove average level while tha physicians and surgeons score
is tending toward ths below averags levals The miuigtsrs thus
have a higher preference for group @ctivity. This difference is
somewhat expected since & major portion of ths rinisters' work
18 in meeting naw people and boing astive in groups.

Factor B of the Kuder Prefarsnce Record - Psrsonal is des-
cribed 88 "preference for faniliar and stable situstions", 7ZThe
person scoring high on this scale prefers to restrict himself to
faniliar situations rather than to seck out a varisty of new ox=~
periences., The ministers! score is in the ebove aversges rangs on
this scale while the physicians and surgeons are within ile general
population norm. Thare is considerable routine involved in both
professional groups, but the ministars tend to have a stronger
prefeorence in this area. Since the majority of the churches in
the Presbyterian denomination are saall in size, it is not sur-
prising that the preference for the routine and familiar becomes



paranount quits rapidly., The clergyman who desires a variety of
expseriences would tend to become bored and dissatisfied.

Factor C is described as "proference for working with
ideas". "High scores indicate that a person is interested in
axchanging ideas and philosophisizing. He likes situations 4n
which hs can think through problems, and he would rathsr work with
ideas than things. He is interssted in what other poople think and
likes to know why they act as they do.® Thus, the manual describeas
this scale. The ministers are distinctly different fram the physi-
cians and surgeons in this area, The former group scored in the
high range while the latter group is not different from the general
population., This is not at all suwrprising, for ths clergymsan must
function regularly in the realm of ideas in hias prsaching and tsache
ing rols, Gathering materials for sermons and writing creatively
ars such an integral part of his profession that if ho dislikes
this activity, he would tend to Lecomes unhappy.

Factor U is dsscribed by the manuzl as prefere:;cs for avoide
ing conflict. The subject who zeores high on this acele likes plea-
sant situations without conflict. He does not want to be aggressive,
and is willing to avoid asserting himself or defending his feelings
and opinions in order to preserve friendly, snooth relations with
other psople. The mean for the ministors is in ths high range
while the physicians and surgecns scored in the above avarage lsvel.
Both groups have a preference for avoiding conflict but the Presby-
torian clergymen have & stronger tendency on this scale. The medical
profession needs to be awars of this concern in order to kesp clients
and to operate ssoothly, but the peace=-sesking role is paramount
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for the minister if he is to achieve his goals and maintain pro-
gress along with order. Ha usually must also work with widely dif-
faring viewpoints within the largsr group he is striving to lsad,
His own thinking on social and religious issuss i3 well beyond that
of his congregation and if ha moves too rapidly he may lose his op-
po:tunit.y to toach and lead his people. If he brings sbout either
through sermon or action disharmony, friction, and confusion ho loses
his hearers and followors., Moreover, if this tendency to dizrupt is
not controlled he may eventually loss his pastorats.

Factor E is designated as profarance for directing others.

"High acores in this ama indicate that & person likes to influence
and direct others. Ho prefers activities involving the uss of author-
ity and power." Both of thess professional groups are in the above
average rangs on this scale. The organizing and leadership role is
an integral part of both of thsse groups in working with staff and
committees, It 418 not, howsver, a major activity for either group.
In the larger congregations the adzninistrative functicn of the
clergymen is more important. The more portion of the churches in
the Presbytorian group are not in this category. It is, thus, not
surprisings that the physicians and surgeons and the Prosbyterian
ministers ars much alike on this scale,
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A COMPARISON OF 71 PRESBYT:RIAN MINISTERS WITH 231 LAWYERS

AN JUDGES ON

5 KUDZRR

YREFEEERCE RECORD = PuiSCNLL

FACTOR

MINISTZRS
REAN

S.D.

LAWYLRS AND JUDGES
HEAY S.D.*

A =~ Prafersnce
for activity in

groups

3.7k

11.62

3.2

B = Prafsrence
for faxiliar and
steble situations

U339

8415

35428

C = Preference
for working with
ideas

L3.75

8457

37.58

D « Praference
for avolding
conflict

52,12

7.08

39405

% = Praference
for directing
othars '

43.67

10.83

53400

# Since the standard deviation for the lawyers and judges

was not available in the manual, a tost of significance could

not ba calculated.
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CHART 2
A COMPARISON OF J1 PRESBYTERIAN MINIST:RS WITH 231 LAWYZES

AND JUDGES ON THS KUDER PREFAR-NCE RECO!D - PERSONAL

FAGTOR 0 10 20 30 4o 50 60

A - Praference forJM/Z/// /Wy///

activity in groupas ssssessssssssesssssessgess
$832833828232322323233312838

//,
B ~ Freference for
faniliar and stable ssesssegessasssssessstsstessssss
situations 3331328323232 88332383B888882838

C « Preference for
working with 1deas sss3ssess8828828388888382888828¢8¢8
$33822832283832288833833838883328188

D = Preference for
avoiding conflict ssssssssscsasssssnsssssassssssesasssssssses
£3827823823833 8233283028388 RT3 aB8LRLLL

E = Preference for
directing others titssssstzetsssssstastasassssasss
2383223332 3282333382328323338883882¢

MIKISTERS $338888331323383883
SRS RRRIRRIRARE)
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JISCUSSION

with reference to Factor A, preference for being active in
groups, the ministers and the lawyers and judges are not signmifi-
cantly different, Both scorad in the avarage range.

There 1s, however, a distinct difference on the Factor B
scals, preferance for familiar and stsble situations. The ministers
scored in the above aversge range on this scale while ths lawyers
and Judges are like the generel population. Ths forwmsr group, thus,
has more prefersnce for routine and stability than the lstter. This
difference prcbadbly dsscribes a major differonce in tLs function of
the two professions. Friction and disorder is the arenz of the lawyer
and judge, but the minister can accomplish his purpose in the regular
routins and stability of common ever,dsy life.

Both of the groups are above the norm for the gensral populae
tion on the Fector C scale, preference for working with ideas. The
xinisters are highsr, howevar, in this area, Clergymen geasrally
have more of thiz type of activity as a regular part of their pro=
fessional task dues to their tsaching and prsaching functicn,

The most noticesble differences betwesn thess two groups is
dafincd on the D and £ faotor scales. The xinister is highly sensie
tive to avoiding conflict while the lawyer and judge group scored
holow the averags for the gensral population in this area. Ths
lattar profession doss not need to be cauticus about stirring cone
flicts In fact, he is the initiator and pramotor of changs in
gsociety. Ho is frequently involved in the political arena where
conflict 45 the ruls rather than ths exception. The miniater
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nuat be more cautious in his leadership, for friction and disorder
heampar the fulfillment of his objectives. He must be more sensitive
to individuals and their personal growth. The lawysr and judge are
also quite different on the E factor scale, This group's mean is

in the high range indicating a strong preference for directing
others, for influenoing and lsading penple, and for activities in-
volving the use of authority and power, The legal professicn em-
phasizes control through law and govermment, and thus the lawyer

and judge envision their role in this capacity. The ministerts
group scored above average on this scale and dces not indicats a
strong prsference for this type of leadership., The minister perhaps
envisicns his role more from the standpoint of education and indivi-
dusl growth, The very pature of hias position as spiritual leader re-
Quires that he remain cautious in hia use of povwer and authoritye.
Aggressiveness and self-asssriion must be controlled as confirmed by
the high preference for ths ministerts group for avoiding conflict,
the Kuder D scale.
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TABLE IV
A COMPARISON OF Tl PRESBYTERIAN MINISTERS WITH 516 ACCOUNTANTS

ON THE KUDER PREFERZNCE RECOFD = PERSONAL
" FACTOR MINISTERS ACCOUNTANTS j
MEAN SQDQ MEAN SQDd
A = Preforence
for activity L7 n.62 34.85

in groups

B « Preference
for familiar and L3.39 8.15 35.28
stable situations

C = Preference
for working L3.75 8457 37.58
with idoas

D « Preferance

for lVOidins 52 J2 7.88 39005
conflict

E « Proference
for directing L43.67 10.83 50,48
others

* Since the standard deviation for the accountants was not
avaslable in ths manual, a test of significance could not be cal=-
culatad,
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CHART 3
A COMPARISON OF 71 PRSSBYTERIAN MINISTERS WITH S16 ACCOUNTANTS

O THE RUDER PRUFLRENCL RECOiD « PIRSONAL

FACTOR 0 10 20 30 Lo 50 60

/71117 /1/7

4 = Preference for
activity in groups ssssssscsssasssssasssass
$332332388388383883888283¢

// 1777
B « Preference for
faxiliar and stable s1sssessssstascysssssssssssts
situations I883TSIEBEILLELSSSIEISSILRRLISLE

C = Proference for //// /
wprking with ideas sisszssssscesasscsasssnssssssss
3383083338822 888383¢

177//11, //
D « Freference for,
avolding conflict ssssssaessss s resessssysssssssssssstasse
$38s2rssspba oo eERI R ORIRRILS

L = Freference for
directing others st3gasstsesssasssssssssessssssss
PeITESILIIILLST IR L LSRIELRLSLLS

HINISTERS ssresassessss
$3228388382128




DISCUSSION

The interest pattern of the accountants is very similar to
that of the lawyer and Judge. This group is not 88 high on the &
scals, but they still have & stronger preference for directing
othars than the ministers, according to ths scores in this arsa,
The accountantsa’ preference for the reals of ideas is above the
average for the gensral population but falls short of the high
scors of the minister!s group. The ministors have & much stronger
prefervncs for avoiding conflict than the accountants, which again
describes a basic differsnce in the two professions. The accountant
is not usually thought of as one who prafers activities invelving
the use of suthority and powar, but perhaps his concern for ordsr
and accurracy in kesping ths accounts also manifests itself in a
desire to control and dirgct ths spsending of the company where he
i3 eaployed. whethar or not tho accountant is allowed to exercise
this authority would dapend largely upon the business exscutive,
Evidently ths accountant likas to feel that he has a part in directe
ing the affairs of ths fimm, To funotlon in this capacity he must
not be sensitivs to conflict, which is apparent on the D acale of

the Kuder.
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TABLE V

IHZ DISTRIBUTION OF TH: SCOR-=S OF T13 MINISTERIAL SAMPLE

ON THE KUDER PRSF:RENCE RECORD = PERSGNAL

PZRCENTILE FREQUENCY
LEVEL FACTOR A | FACTOR B] FACTCR C | FACTGR L} FACIOR &
BELOW 20 8 5 2 0 7
20-40 13 1n 1 3 10
Lc-60 19 3 ) 4
GQ=80 7 ] 1 L 16
ABOVE B0 25 16 55 60 2
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DISCUSSION

Factor A = There are basically two major groups within the
ministerial sample with respect to their intersst in activity in
groups of people. There is a large average group and a largs
high group.

The factor B scale represents a skewed distribution toward
the high level, but the largest group is in the average range. The
preference for the stable and routine activity would not bes a
strongly distinguishing characteristic for the ministerisl sampls.

Factors C and D are strongly skewed toward the high levels.
It 13 quite revealing that 77% of the ministsrs indicated strong
preference for working in the realm of i1deas and 84% scored in
the highest level of the preference for avolding conflict.

Factor E represents a distribution that is skewed toward
high scores, but it does not distinguish the ministerial ;rcup as
well as the C and D scales.



TABLE VI

A COMPARISON OF THE SCORES OF THE 71 PRESBYTKRIAN MINISTERS

WITH 126 WISCONSIN HIGH SCHOOL TEACHZRS ON THX ALLPOKT VERNON

STUDY OF VALUES

26

FACTOR MINISTERS TEACHERS
MEAN S.D, MEAN S.D.

Theoratical 36.59 5465 L2.10 7.L0%
Economic 32.30 5.87 l.n (2%
Aesthetic 36.61 6.46 32.85 8402 #
Social 42.13 .99 37.32 5.70 »
Political 37.33 L4.50 k1.32 5.692
Religious 53.73 T.41 bl 75 Tei3 »

* Mfferences between ministers and teachers significant at

+01 leavel.
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CHART |

A CCMPARISON OF THE SCOZES OF THE J1 PRESBYTHRIAN MINISTERS

WITH 126 WISCONSIN HIGH SCHOOL TZACHZRS o THE

ALLPONT VERNOR STULY OF VALUZS

FACTOR 0 10 20 30 Lo 50 60 70

/,

AR RS R R R R R R R R RRRRRERRRRERES
AR RRRERRRRERRENRR AR R AR

Theoretical

m—////

38338388332 223348338833183138
 ER AR R AR R AR R RN RRAL R

sosematse ST

$3s3t33883 2823832 28828282882
3383838823 2s22222328282822818¢

setar ST

I R R R R R R R R R R R R R R R AR AR ]
R R R R AR R R R PR AR AR RAARARARARER

Folitical (/1111111111111

gergasesseasoaNLLsIsIBLILILIILLY
AR SRR R R AR R AR RRRERRRRRRA

Religiocus

$380882533282823883832328223282383333 88332818318
$23238883832222832832388323333¢8328¢832338323¢823¢

HIGH SCHOOL TEACHERS W

MINISTEERS t33s3388338
338022838288



DISCUSSIOH

The Allport-Vernen manual describss the T factor as a pro-
dominantly intollectual valua. "Ths dominant interest is the dis-
covery of truth. This is the cognitive attitude that looks for and
identifies differences, It divasts itself of judgments regarding
beauty or utility of objects, but seeks only to observe and reason,
The theoretical man is necessarily an intellectualist, froquently a
solontist or philosopher. His chief interest is to order and systeza-
tize knouledge.” One of the basic differences betwsan the ministers
and teachers is described on this scale. The clergymsn are below ths
lovel 39<4§ where fifty per cent of all males scors, and the teachers
acore at the mean of the adult male populstion. The ministers can be
deseribed as not favoring this value while the teachers score soaee
what higher could not be considered to favor this area.

The manual describes the E factor as the economic value. "This
charactarizes an intersst in what is useful. The interest in utilities
develops to eambrace ths practical affairs of the dusiness world «-
production, marketing, and consuaption of gooda.” The clergymen
scored in the lower eightesn per cent of the population on this
scale whils again the teachers are near the mean. The ministers tend
to strongly reject this value.

The manual dsscridbes the A factor as ths aesthetic reslnm.

“"The primary interest is order and harmony. Each experience is judged
from the standpoint of grecs, beautly, symmetry, or fitness. It re-
gards 1ife 88 a process of avents, each single impression enjoyed

for its own sake." The ministers and teachers are both much like



the adult male population on this scale.

The S factor is designated the social value, "The dominant
interest here is love for pecple. The social man prizes peopls as
ends and is, therefors, himself kind, sympathetic, and unselfish,
He is likely to find the first three interests cold and inhuman.”
There 1s very little difference between these two professional
groups on this scale., The ministers scorsd just beyond the average
range which encompasses fifty per cent of tks adult male population,
The teachsrs are above the mean and approaching the upper limit of
the average level.

The P factor is defined as the political interest. "The
dozinant interest here is power. He does not necessarily operats
within the narrow range of politics, but uhatever his vocation he
desires to lead, to compete, to strugglc. He desires personal
power, influence, and renown.® Although the teachers scored sone-
whet higher on this scale, both groups s&re within tha averags range
for men.

Tho R factor is dsscribed in the manual as the religious
valus. "He is mystical and geeks to comprehend the coauos as a
vhole, to relats himself to its embracing totality. He finds his
best experisnce in the affirmation of life and participation there-
in." One finds outlets for expression of the value in many occupa-
tions, but 8s would be expected this is the distinguishing value

for ministers. Ths teachers sre above the norm for men, but their

scoro does not fall outside the fifty per cent range.

2y



TABLE WVII

A COMPARISON OF THE SCOr:S OF JL PRESBYTZAIAN MINISTZRS AND 49

SQUTHERN BUSINESS MEN ON THE ALLFGRT VERNON STUDY OF VALUES

FACTOR MEZI‘NISTE&E.D. BUSHIgﬁi MEN
Theorstical 36459 5465 37.04
Economic 32,30 57 U5.69
hesthetic 36.61 6446 35
Social L2.13 boys 36.24
Political 37.33 450 40439
Religious 53.73 Tohd L6.29

%#sinee the standard daviation for the group of business nen
as reported in the mamual of the Allport Study of Values was not
available ths test of sigmificance could not be perforasd.



CHART 5

4 COMPARISON OF THE SCORES OF 71 FRESBYTERIAN MINISTELS AND L9

SOUTHERN BUSINESS HEN ON THE ALLPORT VERNCN STUDY OF VALU:LS

FACTOR

0 20 30 Lo 50 60 70

Tasoretical MWZW

$Ite3gssaceeaeILIILILILLL
33332338332 823233¢832¢28212128

Zconomic

/4 117/

seItdiesrayTITLISRIILILLLILY
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L

geeesesaecesgadsasreargyes
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Social
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223333332 2238323323383233°8883 32333831102
$2233338323338323332323333¢232333388

Political ///////7//////////// //

$32833338828838333883313218382
$3s8823t2s0s383288823228281
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I/ 111111111111/117,

2983828882283 38 20822238322 R88B23322
2393208023382 283282229322203822322282¢8¢2¢
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UISCUSSICH

The two groups indicate little diffsrence as msasured on the
Thooretical scale. The ministers and the Southsrn business men are,
however, both low in this area and fall below the lower 1limit for
fifty per cent of the male population.

The strongest differences betwesn the two groups in defined
on the Economic 8cale, The clergymen scored in the lower eightoen
psr cent of the total population while the business men are in the
uppsr eightesn per cent. A difference on this scale would be ex~
pected, but the degree of ths preferences is sozewhat surprising.
Since the ministers usually must comcunicate with the Southoern
businass men who are frequently officers in the church, it is ape
parent that in many issues a divergence of cpimion is inevitable,

There is also little difference betwesn the two groups as
represented on both tho acsthotic and political scales. Both are

near the norm for the geperal adult male population.
The scores o2 thc raligious and social scales distinguish

the two groups to some extent. On both valuss the aministers are
in the upper eighteen per cent of the adult population of men and
the businsesa men lie within tho limits of fifty por cent of this
population. This result is not surprising for it describes ths
basic differences betwssn the two occupations. Ministers tend to
prize people as enda and to corprehend ths coaxos as a whole whilae
these values are not nacessary in the everyday practical world of

buying and selling whsre profit is the primary goal.
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TABLE VIIX

THE DISTRIBUTION OF THE SCORZS OF THE MINISTZRIAL SAMPLE
ON TBE ALLPOKRT V:RNON STUDY OF VALUES

LEVEL FREQUENCY
FHEORETICAL | ECONOMIC |AESTHETIC |SOCIAL |POLITICAL |RELIGICUS
RICH 7 1 23 1k 63
MET W 33 19 Lo 25 29 6
Low 32 51 8 1 28 2




[ISCUSSION

The theoretical scale and the economic scales reprasent
skewed distributions toward ldw scoras. Ths religious and social
arsss rsprosent skewed distributions toward high scores. The polie
tical and aesthetic factors approximate normal distributions.

The religious scale is ths most distinguisking factor, for
89% of the ministerial sample scored in the Mgh range. On the
scononic scals 71% of the ministers scored in the low range. uith
respect to the social factor 57% of the sample of Presbyterian
clergymen scored in the high renge.



TABLE IX

A COMPARISON OF THE SCORES OF THE HINISTZERIAL SAMPLE WITH THE

ADULT MALE POPULATION ON THE GUILFORD ZIMMERMANN TEMPERAMENT

35

SURVLY
FACIOR PINISTERD ALULT MALB POFULATION
5 ME&N S.U, MEAN 5.0,
Gensral Enery 16 50 _5 095 17.00 5 o6h
K
Restraint or »
soriousnass 19.75 Ll 16.50 LS4
N
Ascendance or 2 p ¢ 5.8l
social boldness 17.21 o3 15.50 N
{ o——-—s
| Sociﬁbilim 20,42 6,08 18,20 6,97
Emotional *
Stabhili Q 20.04 5.57 16,50 6.15
¥)
Objectivity 20.06 5.3 17.50 }.98
| Friendlinass 18.15 L.l 13,80 5,07 *
ﬂ
Thoughtfulnass,
}_Reflectivensss 20,92 4.26 18.40 S.11
Psrsonal
relations 20,56 4.83 16.70 5.05
M
¥agculinity 20,23 3.46 19.90 3.57

* Ministers verses Adult Male Population significant at .0l level.

Ministors

Adult male
Population

= N

N = 523
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DPISCUSSIOR
SRR

l. Xactor G - Genaral activity or ensrgy level
The ministors average somewhat lower than the adult wzale

population. Thore is a tendency for thie group not to desire to
s busy, participating actively in a variety of events. They
prefer the more relaxed, sedentary lifs. Thia is not surprising
gince a major portion of the ministor's time must be spent in his
study.

2. Pactor R «~ Rastraint or seriocusnoss

Un the R scele the ministers ecorad higher than the adult
male group. They tend to plan, to think through their decisions,
and are not given to impulsiveness. They arp more ssrious minded
than tho average man. This is alsc expected becsuss of the very
nature of the clergyman's role in society.

3. Factor A « iscendance, social boldness, or aggressivenass
The ministerial group is very much like the adult male

population on this scala, Thers is no tendency in either dire
action.

lie Factor 5 - Social activity

The ministers are neither highly socliable nor shy. The
group is very much like the gencral mals population,

Se Factor E - Smotional stability

The sample of the Presbyterian clergymen averaged higher
on this scale than the adult mals group. They are not easily thrown



inte worry or depression.

S, Factor 0 = Cbjectivity

The moan for the ministsrs is also higher than the average
of the adult male population on this scele. There is a tendency
to be more open-ninded with refersnce to other opinions and viave
pointas,

T+ Faotor F - Friendlincss

The largast difference between the ministerial group and the
adult rale population 48 apperent on this scale, Ths sample of
clergymen tsnd to scors higher. According to the suthor, this
gcale measures hostility., High scores would msan an absence of

belligerence with rospsect to individuals,

J. Factor T - Thoughtfulness or Reflsctivensss
16 48 not difficult to underatand that ministers would tond

%o score higher on this scale than the adult male population., A
Jarge portion of their professional tasks are in the meditative

ok Legory.

9, Factor P = Fersonal i :lations or Criticalness

High scores on this scale indicate & tendency not to be
oritical of the restraints or restrictions placed upon the indivi-
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dual by society. The ministerial sazple scorsd higher on this factor

than the general population norm.

10, Factor ¥ = Hasculiniq

There is no difference botwsen the minmdsterial group and the



adult male population on this scale.



TABLE

X

THo DISTRIBUTION OF THE SCCRES OF TH: MINISTZRIAL SAMPLE ON THE TEN
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FACTORS OF THE GUILFORD ZLSMERN/NN TIMPLF JENT SURVEY

PERCENTILE FREQUENCY

LEVEL G R 3 E 0 F P W
552100 1 9 2 o ju T tu |s 31 1
0055 10 |10 7 & 14 |6 Jic ju Jn} 7
80«50 T | 8 9 110 {10 {18 J6 16{ 3
60-80 8 j22 J6 |12 € {15 J1vs 3 (ujn
Lo=60 20 fn jun f15 j8 16 11 16 15] 18
2040 5 S |16 }J 15 3 7 2 |5 1) 13
10=20 12 3} 5} 4} 8 9 o} 2 3] 15
0-10 8 ol 68211} o0l]o 1 3'
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LISCUSSION

Factor G represents a tri-modal distridution., There is ons
high group, a very large middle group, and one large low group.

The ministerial sampls constitutes a wida variety of individuals
with respect to energy level.

Factor R represents a skewed distritution toward the higher
scores. There is, thus, & tendency for the ministers to be alike
in their serious mindedness.

Both Factor A and Factor S approximate normal distributions.
There is tims a tendency to be lire the general population.

Factor E is & tri.modal distribution. There is one very high
group, one high group, &nd one average group.

The 0, F, T, and P scales are all skewed to ths high scores.
Morsover, on the F and T factors there are very few in the lower
ranges,

The ¥ scals reprosents a normal distribution. There are,
howaver, & few more ministers in the lower range than in the higher

lavals,



TABLE XI

THE DISTRIBUTION OF THE SCORES OF THE MINISTERTAL SAMPLE ON THZ

AN VEREES  SERETRNITINS  dptep L ]

ShA VERBAL TEST OF GENEHAL MENTAL ABILITY

S ONGSCEMSAIRD SRR AR ST

KEAN STANDARD DEVIATION MEDLAN
59.14 13.64 60472

THE DISTRIBUTION OF SCORES

SCORE INTERVAL FREQUENCY I G LEVEL
8085 3 above 140
75«79 8 138-1440
T0=74 8 135«138
65-69 8 1324135
60=64 1 130-132
55«59 9 115«125
50=54 8 110-115
L5=49 N 100~110
LO=ll; 6 55=100
35=39 1l 5095

balow 35 5 below 90



DISCUSSION

The range of abilities is sosn as quite wide, but seventy=
saven per cent of the scores lre‘ sbove the 110 I ( level, Since a
college education and & thras year seminary program are required
for the Presbyterian ministry, the above findings are not surprising.
Somo difficulty of interpretation arises from the fact that twentye
three percent of the sample aye below this level with five who
actually scored below I ¢ 90, The S R A Verbal is a fifteen minute
time-limit test which could penalize the slow thinkers. Wwhen thae
scoras of these men &re comparod with the scores mads on the Watson
Glassr Critical Thinking Appraisal, the tims factor is seen as
dofind tely working to their disadvantage. (See the discussion and
table on the next page.)



TABLE X0

THE DISTRIBUTION OF SCORES OF THE MINISTERIAL SAMFLE ON

MEAN
75.00

THE WATSON CGLASER CRITICAL THIMKING AFPRAISAL

B8.56

STANDARD DEVIATION

THE DISTRIBUTION OF SCORES

SCORE INTERVAL

8789
8486
81«83
7880
=1
72=74
69-T1
66-68
63-65
60-62

S1-59
Sh=56
51-53

FREQUENCY

MEDLAN
775

L3



DISCUSSION

The distribution is skewed toward the high levels with only
& few scoring in the lower x'ango; The type of analytical thinking
requirsd on this test is probably related to the preparation and
delivery of sermons, and other tasks involving critical amalysis
and decision making,



TAELE XIII

u5

THE SCORES OF THE KINISTERIAL SAMFLE ON FOUR ARZAS OF THE

MICHIGAN VOCABULARY PROFILE TZST

AREA . E:gmsrmg'n. mm;x; El:;.x,g POFULATION
HUMAN RELATIONS 15,81 2,15 17
COMHERCE 17.32 3.76 18
COVERNHENT 20.72 2,51 19
FINE ARTS 15.14 3.7 1y

¥ No standard deviation data is available in the manual.




DISCUSSION

In ths human relations arsa the ministars'! acore reaches
the 75th percentile. It is not unexpected that this would bs the
strongest difference for the ministerial sample due to the propore
tion of their occupational tasks in this general area.

It 4s not surprising that the lowest area is commercs,
where the score approximates the LOth percentils. On the Allport
Vernon Study of Valuss the ministers lowest factor was ths eccnomio.

the score in ths government area reachss the 70th percene
tile. Though the clergymen must not play a political role in his
work, it is not surprising that he manifests knowledge and interest
in this realm. His msessages must frequently bscome indirectly ine
volved with the affairs of the nation and world,

On the Fine Arts saction score of the group of ministers
reachas the 60th percentile, It would be expeoted that they would
differ to & greater degree from the adult male population. In the
building of church sanctuaries thay would nesd to becoze familiar
with architecturs and other aspects of the aesthetic realm,

L6



TABLE XIV
IHE INTEKCORRELATIONS BETWEEN THE VARIABLES

LEGERD FOR THE VARILIBLES ON THE NEXT PAGE

KA « Euder Preferencs Record = Personal - Factor A
¥B « Kuder Praference Record « Personal - Factor B
KC « Kuder Prefersnce Record - Personal - Factor C
XD « Kuder Preference Record - Porsongsl - Factor D
KE = Kuder Preference Record - Personal « Factor E

AT « Allport Vernon Study of Valuss ~ Theoretical Factor
AE « Allport Vernon Study of Values - Economic Factor

AA = Allport Vernon Study of Values - Aeathetic Factor
A5 = Allport Vernon Study of Values « Social Factor

AP = Allport Vernon Study of Values - Political Factor
AR « Adlport Vernon Study of Valuss ~ Religious Factor

GG = Guilford Zimmermann Temperament Survey - Factor G
GR « Guilford Zimmermann Temperament Survey « Factor R
= Quilford Zimmermann Temperament Survay « Factor A
~ Quilford Zimmermann Temperament Survey = Factor S
- Guilford Zimmermann Temperament Survey = Factor E
~ Guilford Zimmermann Temperament Survey « Factor O
= Guilford Zimmermann Temperament Survey = Factor F
« Guilford Zimmsrmann Temperament Survey « Factor T
GP « Guilford Zimmermann Temperament Survey - Factor P
G4 « Guilford Zimmermenn Temporament Survey - Factor M

HE8RE®

SHA « The S R A Verbal Hental Ability Test

%3 « The Watson Glaser Critical Thinking Appraisal
HHR « The Hichigan Vocabulary<Human Relations Area
KC ~ The Michigan Vocabulary -~ Commerce Area

MG « The Michigan Vocabulary - Covermment Area

MFA « The Michigan Vocabulary « Fine Arts Arsa

SI. « The Success Level as mcasured by the Self-Evalustion Form
Low scores on this form indicate high success levels while

high scores indicats low succeas lsvels. Scme negative core
relations will thus bs expected on this variabls,

L7
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DISCUSSICR

(1) The ¥ultiple R

Tha correlation of this group of varisbles with success
level i3 « ,728, but a multiple correlation procedure capitalizes
on chance elemonts. Thus, the correlation has a tendency to be
somewhat inflated, This could be correcte” by giving this group
of tosts to anothor sample, but sinze this is not possible a
statistical formula makes tho corrections By this procedurs tho
unbiased (shrunken) multiple R 18 = ,662,

(2) Tka Prediction Equation

4 grouping of variables in a multiple rogression analysis
lends itself to the use of the protiction equation. By using the
scores of an individual candidate on the variables indicated a
prodicted score on the selfe-evaluation fora can be ohtained, The
prediction aquation is as follous:

Y 3 ,0089 - 57351 - J419X2 - 364 13 - LU0 XY
- 013%5 4,565 46 d .25 47 & L012%3 - L011 X9
the predicted score on the self evaluation form

h4
x1 < the raw score s tho respective variable above
By inserting the respeciive raw scores on tho above tests in this
egquation a predicted score on the self gvaluation form can be ob=
tained. The highest success laevel score would be 38 and the lowest
150. The score Y obtained from the prediction equation would repreo-
sent the success level of the individual as measured on this scale,

the lowar the Y score the higher the success lovel.



(3) The Relative Strength of the Varisbles
According the ebove analysis the successful Presbyterian

ninister tends to score high on the ascendence scale of the Guilford
Zimmermann Temperament Survey, which means that he is unafraid to
spaak up for those things he belisves in., He does not hegitate to
teke the lead 4in iasues which are important, This aggressivonoss
must be in caxbination with a preferonce for avoiding conflict
which seens scmewhat contradictory. These two factors togothar,
howaver, probably mean controlled &sgorticn. Ho desires to lead

and move forward but at tho saze time doss not desire to cause
disharmony and disrupticn,

1% is not surprising that the successful mindister tends to
score high on ths kuder preference for working with ideas, for this
such an integral part of the task of the minister ifn his prsaching
and teaching rols. The tendency to score high on the reflective
scals of the Guilford Zimmemann scalo is also associeted with these
basic tasks of tha ministry.

Ths successful min:ster should also have an exceptional
interest in the religious rsein as indicated by high scores on the
Allport Vernon in thls area. The ministers who ecore high on ths
sesthetic scale tend to bhave low success. Ferhaps the emphasis on
culturs and entertainment may cause the mindster to neglect some of
the more mundane and basic tasks ha must psrforn. Higher scores in
the aesthetic resalm may perhaps identify the one who is already ate-
teapting to compensate in this typo of life bscause of some inadee
quacies in his najor professiocn.

The reverss rslationship of success level with the Kuder
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preference for activity in groups suggests possibly that ministers
of the soclally gregariocus typs tend to neglect some of thsir other
basic functions and consequently their own degree of success is
lowared whan they are being measursd along a broad arsa of basic
tasks, As a matter of general cbservation, the highly extroverted
minister is not known as a good organizer or preacher. This same
relationship to success 1s probadbly reflected by the scorss on the
Michigan Vocabulary Ruman Relations Scale.

The reverss relationship with the masculine acale of the
Guilford Zimmermann may be due to a lack of sensitivity to the
foelings of others, a trait which would be a barrier to success as
a clergyman. Actually the contribution of this variable to success
level when added to the two proceding ones i3 very small.
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TABLE XVI

THE SUCCESS EXPECTANCY BASSU ON THE SCORIS OF THE BEST

PHEUTCTOR VARI/ELZS

CHANCES IN A HUNDKED OF SCORING IN THE HIGHe
EST 4Ot ON THZ SELF EVALUATION FORM

PZRCENTILE LEVIL 80 60 40 20
THe GUILFURD LIMMERHANN 63 Ls 39 31 ¥

ASCENDANCE FACTUR

THis KUDBR PRLFLECRCE FOR #
WORKIKG WITH ILEsS 61 L7 39 32
THE KUDER FPLAFEHENCE FOR "
AVCILING CONFLICT L8 Ly Lo 36
THES ALLPOXT VERNCON _ %
RaLIGIOUS VaLU& L8 L Lo 36

THE ALLPOKT VE:NON
AESTHZTIC FACTOR 32 39 47 61

* Thase figures arse taken from the appendix of The Use of

Psychological Tests in Industry, Albright, L.X., Glemnon, J.. R., and

smith, W. S., Howard Allen, Cleveland, 1963 based on the correlations

of the above variables with success leval.
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DISCUSSION

Since the highest score on thse solf evaluation fonn was 60
and ths lowest 113 which was not a wide range of success level, it
seemed appropriate to construct an expectancy chart which would
diffarentiate the highly successful group from the averagse. Thus,
the ministers were divided into the upper LOF and lower 60i groupa
for the purposes of comparison., A test of significance was par-
formed for each of the varisbles in the prediction equation. The

abova variables wers found te be significant.



Chapter 1V

CONCLUSICNS

TH: CCCUPATICHAL PATTERN

1+ Thse Prasbytorian miniaters diff .r froa the general popue=
lation and other occupational grcups on the Kuder Praference Pecord -
Porscnal in their

a, Proference for avoiding conflict -« quits high

b. Preferenca for working in the realm of ideas =
high

¢e Prefsrence for directing othors - above averags

2. The Presbytorian ministers differ from tho gensral popue-

lation on the Allport Vernon Study of Values with rsfsrance to tha
a, ELEccncalc scale - quits low
be. Heligious scale - quits high
¢, %ocial ucals - above averags

3. iost of the Fraesbyterisn ministers as measured by the 3 Rk 4
Vorbal hental ibility Test fall within the 110-140 I | range.

L4 Tha Presbyterian rinisters indicate high lsvel analytical
thinking ability as moasured by ths Watscn Giager Critical Thinking
fppraisal,

5. The Frasbyterian amimisters as measured by the Guilford
Limmarmann Temperament Survsey scored hilh on the meditative and
fyiendlinsss scales, above averags in the Seriocusness, social bolde

ness, sociability, emotional stebility, and objectivity scales, and
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average in the general energy, perscnal relations, and masculind ty
areas.

6., The Presbytsrian ministers as msasured by the Michigan
Vocabulary Profile Test scored above average in the human relations
and fine arts areas with average scores in the Commerce and governe
ment areas,

7. The best grouping of succsess lavel predictors according
to the multiple regrassion an¢lysis is as followss

VARIABLE COLFFICIENT
The Guilford Zimmermann Ascsndance Factor AL
The Kuder Praference for Working With Idaas - o419
The Kuder Prefersnce for Avolding Conflict - o364
The Allport Vernon Religicus Factor - ¢330
The XKuder Preference for Activity in Groups 245
The Allport Vernon Aesthatic Factor 565
The Michigan Vocsbulary Humsn Relations Area 012
The Guilford Zimmermann Thoughtfulness Scale -+ 013

The Cuilford Zimmermann Masculine Factor 011



APPERDIX
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SELF EVALUATION FORM

INSTRUCTIONSs Concerning your success in and attitude twoard the
tasks of the ministry, rate yourself as to the fol=
lowing scales using the appropriate number.

AS TO SUCCESS

EFFECTIVE 1 2 3 L 5 INEFFECTIVE
AS TO ATTITUDE
ENTHUSIASTICALLY ACCEFT WOULD PREFER NOT
THIS DUTY 1 2 3 k4 S5 TO HAVE THIS DUTY
TY SUCCESS AITITULE

l. Preparation of Sermons

2e Deliveqz_of Sermons

3. Leading in public worship

i« Leading in public or private prayer

5. Congregational visiting

6. Counseling in problems

T. Youth work

8. Children's work

9+ Democratic leadership in effecting
the church's program

10. Influencing people to accept
responsibility

11, Handling controversial situations

12, Visiting the sick and distressed

13, Performing weddings

14, Perfoming baptisms

15, Leading in the Sacrament of the Lord's Suppar

16, Leading in funerals

17. Work in Church Courts




18. Peorscnal Evangelism

19. !:;vangglistic Prosching

TOTAL
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