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CHAPTER I
THE GENERAL DEVELOPMENT OF GROUP INSURANCE

Since dawn’s light first shone upon the cave man, he
in his crude way, searched for security for himself and
others who lived in his cave, Wbhile technological progress
had revolutionized the method of seeking ways to make such
provisions, the desire for the same bss continued as the
ultimate goal of the head of the family unit.

Through wedieval times snd on up to the industrial
revolution, land and its iwmprovements passed from father to
son as the major asset of s security nature. When the father
died, property passed on, discharging his responsibility to
his family unit, People worked the land, made improvements
on it and passed it on to the next generation, People were
of two classes =~ those who owned the land and those attached
toe it in @ servile capacity. This then was a crude form of
group insurance, because if the owner died, property passed to
his heirs; if the servant died, the family usually stayed on
the land rendering services to the owner in return for sonme
form of provisions for thelr subsistence,

#ith the coning of the industrial revolution this pic-
ture changed. Hen gnd their families wmoved to towns and
cities and became sepurated frowm the land. Then ether
property values came into existence, Among these was the

ability of a man to perform a day's work, to produce a cousmodity
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which could be exchanged for money paid to his employer, out
of which his employer paid him a wage to provide the necessi-
ties for himself and family wembers.

Probably the most important socio-economic result of
the industrial revolution was the detachment of the average
man from land, making him 8 wage earner., Then, unlike the
passing of land st death, his property values represented
by wages ceased upon death; while subsistence for his family
had to be provided by some source of income., Regardless of
personal feelings, then a5 now, production =must be maintained
if wages gre to continue, Onr this basis, the eamployer then
88 now, had to hire another man to do the job of the de-
ceased and could not continue to pay his family in the ab-
sence of productivity., Therefore, many employers, who felt
8 moral obligation to the family of a deceased employee, re~
sulted to "hat passing®. This consisted of what he could
take out of current income in one lump sum and the contri-
butions received by pessing the hat among the other employees.
This sum was to provide the widow with enough money to bury
the man and tide her over until she could find some gainful
esployment or return to @& rural euvironment with her
children,

In 1759, the first life insurance cospany in the
United States, "The Corporation For Relief of Poor and Dis-
tressed Presbyterian Ministers and Poor and Distressed

Widows and Children of Presbyterian Ministers™ was
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established in Philadelphia by the Synod of the Presbyterian
Chﬁrch.l With the establishment of the first iInsurance
company, an ordinary citizen without property rights or much
hope of establishing ample savings to provide for his sur-~
vivors in the event of premature death could now deposii a
small amount of money, with & fixed time for paywent and with
a definite contractual consideration that in return for this
deposit premivm, money would be avallable to accomplish the
rearing of his children and to nmake provisions for his widow,
The founding of this corporation initisted the 1ife fnsurance
business in the United States and other companies were formed,
The two life insurance industry developments of in-
terest were the formation of mutual life insurance companies
and stock life insurance companies. The mutual company would
assess a member an amount of premium felt to be sdequate for
all risks involved, with the provisions that if losses were
excessive, they had the right of additional assessment. If
‘on the other hand losses were lower than the expectations,
members had a right to share in the surplus in the form of
dividends, Of the early wmutual insurance companies, =many
failed because premiums charged were too low and assessments

were not willingly paid. As @ side light, mutual policies

1. This Company, now Preshyterian Ministers' Fund, is the
oldest life imsurance company in continued existence in
the world., Institute of Life Insurance, 1959 Life

Insurance Fact Bgok (488 Hadlson Ave., New York 22, N.Y.),
Page 1185,
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underwritten today make a premium charge which they feel will

be more than asdequate to underwrite a given risk and offer a
dividend formula to return surplus money over requirements to
cover underwriting losses. Stock life insurance companies were
formed by men who pooled their assets to make provisions to psy
death claims and make a profit, The stock companies charged.a
premium which they felt was adequate to cover losses and make
such a profit, but if losses were excessive, they had to make
them good without assessment asgainst policy holders. Today,
stock companies charge an initial premium, lower than the ini-
tial mutual company premium, but this premium is a fixed one
without dividend formulas., Up until the period just prior to
the Civil War, both types of companies had 8 limited market be-
cause people could not see the value of contracted policies to
pay a sum certain at 8 future time ~ the day of their death, In
1865, with the end of the War and the resulting economic chaos,
both mutual and stock companies through merger, reorganization and
new organization began to take their present form, Most of the

giants of the insurance industry today started between 1850 and 1900.2

2, The ten leading life insurance companies (1959), based on
total insurance in force, and their incorperation dates
are: Metropolitan Life Ins. Co., 1868; Prudential Life Ins,
Co.,, 1873; Equitable Life Assurance Society of U.S., 1859;
Travelers Ins. Co., 1863; John Hancock Mutual Life Ins. Co.,
1862; Aetna Life Ins., €o,, 1850; New York Life Ins. Co,,
1845; Connecticut General Life Ins, Co., 1865; Northwestern
Mutual Life Ins. Co,, 1857; Lincoln National Life Ins. Co.,
1905. Source: The National Underwriter (insurance trade
journal), 420 E, 4th Street, Cincinnati 2, Ohio.
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During this period, life Insvrance sasles took the form of
the industriol debit nature whereby a man would take an
amount of maybe $500 to $1,000 on which he paid a weekly
premium to an insurance collector, With the turn of the
century, many econonic and social changes began to take
place, The prosent Income tax system had its inception in
1913, This tax, with its modest beginning, today represents
a major factor in the real income that the citizens of this
country have available to them, and has seriously curtailed
the hopes and ambitions of a man to be able to lay aside,
out of current income, encough money to make future provisions
for his family in event of his premature death, A major con-
sequence of this tax situvation has been its impact on the
life insurance industry due to social leyislation by the
federal government i{n making it possible for a firm to deduct
from its taxable income that amount put into employee benefit
plans of which group life insurance is the major item. This
noney, passing tax free to the beneficiary at the time of
death of an employee, does make provisions for the creation
of modest estates where there might have been none and pro-
vides a basis and incentive for an employee to purchase
additional insurance for a more substantial estate,

About the same timo that the income tax was begun,

Hontgomery Ward and Company in 1911 began negotiations
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to effect an agreement between Montgomery Ward and Company
and The Equitable Life Assurance Society of the United States
for 8 master policy to be issued to Montgomery Ward covering

the lives of its 2,912 employees for almost $6,000,000 of

insurance without evidence of insurability.3

As a result of the underwriting success of The Equit-
able Life Assurance Society coupled with the pioneering
spirit of other msjor insurance carriers of the time entering
the fleld, group life insurance got underway and by the close

of World War II, the group concept of merchandizing life

insurance had become a reality.4

With the close of World War II, master policies of
group life insurance gradually climbed in numbers of groups
insured, but with only nominal amounts on the individuals

within the firm and did not represent any real ledger statement

3. "During the Negotiations of the Montgomery Ward case, ex-
tending from 1910 to 1912, one of the directors of the
Equitable Life Assurance Society became interested in the
possibilities of the group life method and decided to pur-
chase such a policy for the employees of a small manu~
facturing firm he owned. This policy, issued by the
Equitable Life Assurance Society to insure the employees
of the Pantasote Leather Company of Passaic, New Jersey,
became effective in June, 1911, and was thbk first policy
written as group life insurance." Group Life Insurance,
Davis W. Gregg, Ph.,D,, C.L,U., (Richard D. Irwin, Inc.,
Homewood, Illinois, 1957), P, 8,

4, By 1918 there was $630,000,000 volume of group life
insurance in force (2,000 master policies - 750,000
certificates); by 1945 there was $22,172,000,000 volume
of group life insurance in force (31,000 master policies ~
11,500,000 certificates). Ibid., pp 10-11.
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costs, During this period, lsbor union strategy promulgsated
mainly by the A.F, of L. and the C,)1.0, was being developed

to insclude bargaining for more than just take home pay.

HEALTH INSURANCE -’An interesting development in the
form of employee benefits took place im 1927, Doctors and
hospitals were beginning to feel the pressure for soae
corrective action where patients were being trested by
physicians and confined in the hospitals with apparent ability
to pay in most instances and inability to psy in some instances,
Boctors and hospitsls were faced with the grim reality that
medical services and facilities were no different from other
business enterprizes in that they also required a prdper
relation of income to sutgoe if they were to continue render-
ing their necessary services, Blue Cross-Blue Shield had
its conception by the fact that these people who could pay.
based on earnings, but who had no money at the time, would
be willing to prepay the cost of hospitsl~medical services
ona.monthly installment basis in return for a guaranteed
contractual obligation on the part of a Blue Cress~Blue Shield
plan to pay specified amaunis offsetting the costs of these
services at the time they were rendered., During the depress-
ion years this proved to be a very satisfactory arrangement
for the physician, the hospital ard the patient and enrollaent

was on the upturn,
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With the success of the various Blue Cross~-Blue
Shield organizations which operated as separate corporate
entities, usually with a separate plan covering each state
and none giving nationwide coverage, the major life 1nsurance\
companies as well as the casualty companies, entered the
field in competition with them.

Going into World War II, with the pre-war econonmy,
enployee fringe benefits were a swall part of mostlof the
naticn's employment programs.3 With the United States
entering the war, the federal government made provisions
to indemnify the beneficiary named by the serviceman in the
gmount of $10,000 if his death occurved while he was in
service,

| At the cessation of hostilities and the return of
servicemen to their former status, wage stabilization
effected during the war was still in existence.® Enployers
gware that they could not increase wages above specified
1imits and further recognizing that surﬂlus profits were
being paid out in the form of corporate taxes 1o the govern-

ment, realized that even though they could not inerease wages,

5. According to 8 survey of fringe benefit payments made by
the U, S5, Chaaber of Conmerce in 1957 fringe benefits
increased from less than 10% of payroll in 1942 to 23.7%
in 1957 ($981 per year per employee). Chamber of Commerce
of the Unfited States, Fringe Ben 1, Washingten &,
B, C., 1958,

6. Effect e dates of wage stﬂbilizatiﬂn were 1942 to 1947
and 19 to 1953.
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fringe benefits could be instituted to include group life
jinsurance, medical care prograal monthly income plans to
cover loss of time from accident and sickness and pension
programs utilizing surplus corporate income dollars to

rake provisions for "their own”. 1In the decade which
followed, the agfitation by the unions® demanding fringe
benefits and managements' agreement, fringe benefits in

the form of insured plans purchased on & group basis flourished
end more group insurance was writtem in that decade than in
81l previous time (see Table I), Today, the employee

benefit program does represent a resl dollar and cents value
on the corporate ledger and a substantial pocket book savings
to the individual esployee, realizing that comparsble bene~-
fits without such a program would have to be purchased on

an Individual basis with pre-taxed dollars (see Exkibit I).

TADLE 1

GROUP LYFE INSURANCE IN FORCE
IN THE UNITED STATES

(CCO Omitted)

Ho. of HNo, of Ho. of No. of

Haster Certifi- Haster Certifi-
Year Policies  cates Amount Yeayr Policles cates Amount
1912 A 12 3% 13,0060 1940 23 8,800 $ 14,938,000
1915 .3 120 100,000 1945 31 11,500 22,172,000
1920 6 1,600 1,570,000 1950 S6 19,288 47,793,600
1925 12 3, 200 4,247,000 1955 89 31,640 101,300,000
1930 19 5,800 9,001,000 1958 134 38,716 144,607,600
1935 18 6,400 10,208,000

*Less than 50 policies

- Source: Institute of Life Insurance, 1959 Life Insurance Fact Book (498Madison
Ave., New York 22, N.Y.), p. 3l. Totals for "In the United

States™ represent all life insurance (excliding reinsurance

acquired) on residents of the United $States, whether issued by

U.S. or foreign companies, Figures exclude credit life insurance.
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EXHIBIT I
GROUP INSURANCE BENEFIT FLANS PURCHASED BY EMPLOYER
Vs
CGUPARABLE BENEFITS PURCHASED BY INDIVIDUAL EMPLOYEE

FEDERAL INCOME TAX CONSIDERATIONS

Assumption:

John Smith, age 30, employee of Apex Corporation earns $5,500 per year
and has a wife and two children, Apex Corporation, which is in the 52%
tax bracket, purchased the following benefits for John Smith under their
employee benefit program with cost distribution as follows:

Employee Benéfit Plan Individual Program

Annual Firm Employee Employee Paid
Cost Paid Paid (Full Cost)
Life Insurance, $5,500
Group Term: $46.06 $46.06 -
Individusl 5 yr, term $ 38.00
Accidental Death, $5,500 5.94 5,94 - 6.00

Weekly Acc. & Sick, Income
{$100 Per week) -

Group Plan - 1lst day acc,72,00 72,00 -
8th day sick., - 26 weeks

per disability

Individual Plen ~ lst day

acc, - 8th day sick, -

Lifetime acc, -~ 2 yr, sick. 174.00
Employee Hospitalization
(Ample for area) 60.00 60.00 - 216.00
Dependent Hospitalization 132,00 -~ 132,00 *
Pension Plan (20% of
salary) 279.00 279,00 - 279,00
Annual Cost Distribution $595,00 $463,00 $132,00 $713,00

Tax Factors on Employee Benefit Plan:
All plans are U, 8, Treasury Department approved. Fivm is allowed
to deduct full amount of its contribution as expense,

Total Firm Contribution $463,00
52% Tax Deduction 240,76
Net Cost To Firm After Taxes $222,24
Total Employee Contribution $132,00
20% Tax on employee money ’ 33.00

Taxable Income Employee Needs $165.00
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EXHIBIT I
(continued)
Tax Factor on Individual Plan
Total cost of individual program $713.00
Cost of group dep. hosp. coverage 132,00
Additional cost of individual program $581.00
Taxable income employee would need to cover
additional cost of individual program $726,25
52% tax deduction if firm would bear expense 377.65
Net cost to firm when bearing this expense " $348.60
Net cost to firm when purchasing benefits 222,24
Net savings to firm after taxes $126,36
Additional cost realized by individual if
purchasing program (income needed) $726,25
Value of benefits purchased by firm 463,00
Non-taxable value received by employee resulting
from group insurance program $263,25

Pay Out Provisions:

Life Insurance
Either on employee benefit program or individual program proceeds
pass tax free as income to beneficiary. Both would be inciudable
for Federal Estate Tax purposes.

Accidental Desth
Seme as above,

Weekly Income For Accident or Sickness
Amounts up to $100 weekly are received tax free to the employee
beginning with the 8th day disability or with the lst day of
hospital confinement, whichever is earlier. This would be true
under a formal or informal sick pay plan.

Employee and Dependent Hospitalization Benefit
These benefits are received tax free under either program provided
the amount received does not exceed expenses inocurred,

Pension Plan Benefits
Those benefits which are credited by the employee contribution are
received tax free., Those benefits which are credited by employer
contributions are taxable, however, those benefits will normally be
low enough to meet the exemption requirement for a man and wife
age 65 and over under present tax structure,

So far, we have been discussing losses that occur from
"casket deaths" and medical care. Another major area of
employee fringe benefits today is accident and sickness month-
ly income insurance, Accident and sickness benefits have
helped in many instances to offset losses which have been

described as a "living death” {n the form of a temporary
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accident or sickness or a total and permanent disability.
To date, e;phasis has been placed on the temporary sccident
or sickness, providing benefits usually not in excess ﬁf
70% of a man's salary while actively employed for a pefiod
of 13 weeks, 26 weeks, or 52 weeks., The insurance industry
is, however, through sdvertising media and actuarial calcu-
lation, waking long strides to provide income within a group
plan for an gsccident or sickness, where an employee i3
totally and permanently disabled, to provide income for 11!3.7
Today the government through provisions in its tsx
structure is encouraging the adoption of group accident and
health plans providing for either temporary or total dis-
ability by allowing corporate tax deductions, as a business
expense on any money put into such plans and allowing the

eaployee to recefive up to 3100 per week as non-reportgble

income for personsl tax purposes.

SURHARY - With the growing development of benefit
plans in piivate industry spurred on by federal legislation
and ths gévernment's pfcgreésive interest in social welfare,
indications are for further growth in this area. There has

been 8 definite trend as seen by the government's providing

7. These are representative insurance companies which are
making strides through their advertising media to educate
the Aserican group insurance buyer on the need for lomng
term disability income to age 65 or life for their eam-
ployees, particualarly their key employees: <Continental
Casuwalty Co,, Chicago, 111,; American Casualtiy Co.,
Reading, Pa.: The Prudential Insurance Co. of America,
Newark, N. J..
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social security benefits at retirement through an additional
tax on persons while they are actively engaged and the
provision of group life insurance on federel employees, In
addition, Congress possed a law in 1959 to provide sccident
and health benefits for governament employees.8 Also there
is proposed legislation now pending to provide medical care
for old age recipients of social secnrity.q Hore legislation
can be expected to be torthcoming. In sumnary, we have coue
a long way since dawfs light first shone upon the cave zan
as he, in his crude way, searched for security for himself
and others who lived in his cave and depended upon hiwm,

With the foregoing preasble, an attempt shall be made
to develop a study of the problens of a wmedlus size, wide-
spread canufacturing concern which, through acquisition and
merger of several coupanies, is faced with in conselidation of
insured employee benefit prograus developed in each subsidiary,
to arrive st a single euployee benefit plan for that organi-
zation, taking into account the following objectives:

1) Plan to be placed in s single carrier.

2) No employee to have a lesser benefit, thryough

consolidation, than that which he previously
enjoyed.

8. Public Lew 86-302, 86th Congress, 5. 2162, Septecbher 28,
1959,

9. B, R, 4700, 86th Congress, Februsry 18, 1959. (The
Forand Bill)
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3) The company as a whole to benefit froa better
administration of the employee benefit plan
at a lewer net cost to the employer,

14
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CHAPTER IIX
RISTORICAL DEVELOPMENT OF THE CONPANY AND ITS SUBSIDIARIES

The Albemarle Paper Manufacturing Company was in-
corporated and Hollywood Kill was built in Richwmond, Virginia
in 1887, This mill, later added to and improved, was named
for nearby historic Hollywood Cemetery. It still operates,
drawing water power from the Old James River and Kanawha
€anal, This mill with ixs 100 employees, manufactures
principally blotting paper and high grade absorbent paper
specialties which are shipped to all parts of the world,

It produces about 25 tons of paper per day or @en B0~inch-
trim Fouxdrinier paper machine,

In 1919 the nearby Dixie Paper Mills, Ine., which had
started operstions in 1914, was bought., With the subsequent
addition of buildings and two paper machines =~- 100~inch-trin
and 120~inch-trim Fourdriniers ~~ it is today the Brown's
Island Mill at the foot of South Seventh Street., Here are
mada various grades of kraft papers such as wrapping, sack,
laminating, gumming, tirewraps, printed wrapping and colored
kraft paper specialties of many kinds, Production by its
230 employees i# approximately 110 tons of paper per day.
about 50 tons of which is in turn printed on the high speed
Flexographic presses in this mill.

Biverside Hill, across Tiedegar Street from Hollywood

Kill, was built in 1925, An 80-inch-trim Fourdrinier machine
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was installed but was moved to Roanoke Hapids, North
Carolina ip 1947. This mill today houses a waterproof
papexr plant, started in 1943. Its 50 employees produce
approximately 100 toms of asphalt laminated, saturated, and
wexed paper per day. This mill also houses a modern multi~
wall sack plant, which began operations in 1948 and now

60 employees produce approximately 100,000 large cement,
fertilizer, and other types of multiwoll sacks daily.

In 1537 the Halifax Paper Company, Inc., in Roanoke
Rapids, North Carolina, was purchased and became a wholly
owned operating division. This mill had started operation
in 1507, and in 1909 was the first mill in the United States
to make sulphate kraft pulp. The pulp mill there which
mekes kraft pulp from southern pine logs purchesed in the
region or cut on Company lasnds has been gradually enlsrged
frem 25 to 550 toms per day capacity and has 750 eaployees.

The oxiginal 90~inch Fourdrinier machine is still
operating which, with the machine moved from Richmond, pro-
duces 75 tons of kraft paper per day. Ip 1952, a new paper
will was bullt housing a modern 230-inch-trim high speed
Fourdrinier machine producing more than 200 tons of kraft
paper per day. In 1959, a second 230-inch~trim machine was
added to the paper mill.,

Pulp from the pulp mill not used on %pe machines in

Roanoke Rapids is used in the Richmond Rills, along with
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special pulp bought from other companies, The Coapany now
owns or has long-term leases on approximately 200,000 acres
of tinﬁerlands. Company foresters supérvise and plant thou-
sands of pine seedlings on these lands every year. The Conm-
pany also assists local land owners in planting their land
and in good forestry practices. Through a 2~-way radio, the
foresters keep in touch with the mills and help fight fires
in the surrounding woodlands, »

In 1955 the Raymond Bag Company (now Raymond Bag
Corporation) in Hiddletown, Ohio was purchaked. Raymond
was founded in Cincinnsti in 1896 and was moved to Hiddle-
town in 1910. 1t manufactures multiwall shipping sacks used
in packaging sgricultursl and food products, building materials,
chemicals, drugs, dyes and minerals. It produces about
500,000 sacks per day with its approximately 350 employees,

In 1957 Albemarle bought the Interstate Bag Coapany
in Walden, New York, 1Its 175 eaployees make about 400,000
paper shopping bags with patented paper hsndles daily.
Founded in Newburgh, New York, in 1906 where hags were made
by hand, it moved to its present locaticn in 1911,

The assets of the Tredegar Company in Richmond were
acquired in 1957, This joined the Conpany's properties at
Brown's Island snd at Hollywood and Biverside Hills., The
Tredegar Company was founded in 1836. It produced munitions
for the Confederacy including the iron plate for the

“"Herrimac®”. In recent years horseshoes, railroad spikes and
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naval gun shells were its principal products. Its operations
were dlscontinued and, at present, the Albesmarle Rosearch
Laboratories are housed in the renovated office building.
Various other uses are being made of the property, including
plans for the future expsnsion of the Richmond operations,

Also acquired in 1957 was a block and one half of
property on Gambles Mill 1n Richmond which overleoks the
entire river front =11l property and will be usad.as the
future site for the Company's 125 gensral office employees.

In 1958 the Jawes River Pulp Company at Columbia,
Virginis was purchssed, It is & small mill which makes pulp
by grinding pine logs with millstones. It has a limited
capacity and fewer than 20 employees,

In 1959 the Company acquired the Randolph Paper Bex
Corporation in Richuond., This company, an outgrowth of the
2andolph Paper Box Company, which was founded in 1832, gan#-
factures folding boxes for the food, textile and tobacco
industries with about 60 employees.

Iz August 1959, the Company acquired the Richmond
Contalner Corporation in Richmond. This company was founded
in 1954 and manufactures various types of corrugated boxes and
shipping containers. There are about 75 employees.

The bag, box and waterproof operationé use ghout 50%
of the paper we produce., The rast is sold as wrapping paper

or to other manufacturers of high grade kraft paper products,
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such as envelopes, bags, gummed tape, corrugated hoxes, oil
filters, gaskets, building and insulating papers,.

Today, including all orgsnizations, there sre about
2,200 employees and the total payroll exceeds $10,000,000
per year. Annual sales are over $39,000,000 with sales
offices located in New York, Chicago, Cleveland, Philadelphia,
Baltimore, Buffalo, Des Koines, Ksnsas City, Louisville, and
Yinneapolis; also Columbus, Charlotte, Detroit, Houston and
St, Louis. It requires an sverage of approximately $17,000
in present~day values of land, buildings, equipament, inven-

tories and other assets to provide each Job in the Company.
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CHAPTER 111
PRELININARY CONSIDERATIMNS FOR CONSOLIDATION

It is understandable that when g manufacturing firm
scquires another through merger oxr outright purchase, personnel
in the acquired operation do not wish to lose their identity
and the firm may wish to continue msny of its current
policies and procedures, The parent company usually does not
wish to disturb the status quo within the new subsidiary so
long as there is no conflict with their management policies,
In those subsidiaries where the employees are represented by
2 union, 8 unilateral change In such things as employee
benefit plans i3 practically impossible where benefits would
be asffected. Therefore, the sanufacturing cowpany which this
study covers shows a definite and distinct history of separate
employee benefit planning for each subsidliary before snd sfter
acquisition by the parent coupany.

At the outset of this study it was readily found that
egch fira hed its own distinct philosophy in matters of in-
sured employee benefits, Each firm had different levels of
benefits for life insurance, accident and sickness weokly
indeanity, asnd medical care programs, Eachk firm had selected
its own insurance carriers for different benefits., Some firas
in the matter of medical care had deemed it best to enter
into contracts with commercisl ¢arriers, whereas others had

felt they would be better served in the enrollment of their
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employees in the Blue Cross-Blue Shield plans. One firm had
entered into a community hospital service contract with a
hospital and staff physicians to render medical care for

its empléyees and théir dependents on a cost plus basis for
normsl medical care., This was supplemented with Blue Cross-
Blue Shield to provide care for services not available
through the community plan,

The industrial relations department of the parent
company, charged with the administration of employee yroup
benefit plans became somewhat disturbed as acquisition con-
tinued. It was apparent that continued growth of such plans
with various carriers would breed inefficiencies in the over-
all employee benefit program. One source of dissatisfaction
was the lack of knowledge of exactly what benefits were
offered in each subsidiary at what gross and net costs, The
industrial relations department was st a disadvantage, with-
out the compilation of this data, to determine which direc-
tion management should take toward standardizing the benefits
on’an overall company basis.

At this point it was felt that it would be beneficial
to engage the services of an outside consultant to prepare
a preliminary survey to determine the feasibility of con~
solidating all insured programs under a single carrier with

one master contract, The Ebasco Services Incorporated of
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New Yorxrk City prepared a study which included: 1) a brief
revien of the Plans of the Company; 2) a detailed analysis
of the financial experience of the Plans since their incep~
tien; and 3) a rscommendation that all Plens be consolidated
uader one carrier.l

After reviewing this report, the industrial relations
department felt that consolidation should be carried out and
requested the services of a locdl insurance broker with the
facilities to carry through the sctual mechanics of consoli~-
dation. The reason: for desling with a local broker was
obvigus in that necessary services could be performed on &
more personal contact basis, The Industrial relations
department worked in close cooperation with the broker, visit-
ing each plant location to obtain contract information and
historical data and employce census data to furnish to group
insurgnce carriers, information upon which the carriers could
base thelr underwriting of the Plans as a single unit.

At the time ohe analysis was underteken each plant
had benefits insured with several different carriers as
shoan in Exhibit I,

S ————

1. "Cost Anslysis of Group Insurance Program of Albemarle
Paper Hanufscturing Company and Subsidiary Companies™,
Ebasco Services Incorporated, Harch, 1959, (2 Rector
Street, New York, New York), passim.
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THE ALBERARLE PAPER MANUFACTURING COHPARNY SUBSIDIARISS' GROUP BENEFIT PLANS AND RESPECTIVE CARRIERS

Life

~ Insurance
Albemarle Paper Mfg. Aetnsg
Co, = Richmond, Va.
Halifax Paper Co.- Aetna
Roanocke Rapids N.C,
Interstate Bag Co.- Travelers
Nalden, N, Y,
Randolph Paper Box - Travelers
Richaond, Va. '
Rayoond Big Co, = Travelers
Biddletown, Ohkio (Contributory

& Non-Contrib.)

Richaond Container
Corp.~ Richmond, Va.

New England
Mutual

Seaboard lifg., Corp.~- Aetna

Richmond, Va.
NOTE:

Accldental
Deagth

Rone

None

None

Travelers (Non-
occupational)

None

New England
Hutual (24 hr,
Coverage)

NoME

Accident
and Siekness

Liberty Hutual

Aetlng

A Va.lfrs, Assn,
Plan (Travelers)

Aetna

New England
Hutual

Liberty Rutual

H it tion
Blue Cross~Blue Shield
Community Hospital Plan
& Blue Cross~Blue Shield

Blue Cross~Blue Shield &
Travelers (Employees only)

Travelers

Blue Cross-~Blue Shield

N.E, Mutugl (Couprehensive
Hedical)

Blue Crosg=Blue Shield

In addition, the Albemarle Paper Hanufacturing Cozpany carries Group Life Insurance

throngh the Virginia Hanufacturers Association Group Life Insurance Plan for member
firas (Travelers Policy) on salaried employees in the various companies amd this
should be figured into the totsl Group Life Insurance Plan on the basis of the

schedule romalning the sanme,

gz obeg
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CHAPTER IV
ANALYS1S OF THE PBESENT GHOUP INSURANCE PLANS

Incorporated within the following section is an
analysis of the group insurance benefits showing unit and
total costs and contract histories and census data for each
subsidiary in the company., Analysis of the group insurance
plans are self explanatory. Benefit levels having been set
up in the analysis, census dato on easch employee had to he
obtained in order for insurance carriers to determine the
rates a8t which they would be willing to underwrite all
prograss as 8 unit, Census data on 2,200 employees would
be too bulky to include in this paper, therefore, a sample
census data sheet:for each subsidiary is presented to
fllustrate the information needed,

It is essentlal that coaplete consus data be obtained
for the following underwriting reasons:

£ N - needed merely for
fdentification,

Sex ~ since female employees develop amorbidity®
greater then male employeces under accident
and sickness and hospitalization coverage,
rates are loaded as female content increases.

Barital Status and Number of Children = required
knowledge when underwriting medical care
benefits for dependents of an employee.

* Incidences of claims sgainst accident and health coverages
for which claims ure paid out in direct proportion to
premiuss pald in to any given group sccidenmt and health
program.
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Date of Birth - weights the 1ife insurance rate
based on the ages of individusls making up
the group and also gives the underwriter a
clear picture of age distribution when
rating hospitalization and accident and
sickness contracts duc to the fact morbidity
increases within the group as age increases,

Date Employed = needed only to establish that the
employee has satisfied the company's walting
period time between employment and eligibility
for coverage.

Basic Earnings - needed to establish classification
of employee for benefits when they are based on
earning schedules.

Vecupation -~ needed to allow underwriting consideration
of unusual or more hazardous occupation than
normal.



ANALYSIS

of the

GROUP INSURANCE PROGRAM

of

ALBEMARLE PAPER MANUFACTURING COMPANY

RICHMOND, VIRGINIA

~LABOR RELATIONS
LOCAL 661, United Papermakers and Paperworkers, and
The United Papermakers and Paperworkers, affiliated
with the AFL - CIO.

AGREEMENT
July 1, 1959 to June 30, 1961
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GROUP LIFE INSURANCE
ALBEMARLE PAPER MANUFACTURING CONPAN

Carrier: AETNA LIFE INSURANCE COMPANY

Master Policy Number:  1709-R

Effective Date: ,January 14, 1933

Renewal Date: January 14, 1960

THE SCHEDULE OF BENEFITS

_ _ Amount of
' Classification ‘ ' Insurance
'PRESIDENT $15,000
OTHER EXECUTIVES
$25,000 or more 10,000
less than $25,000 5,000
age 65 and over - 4,000
ALLOTHER EMPLOYEES
Salesmen ‘ , 3,000
Foremen and Clerical Bmployees 2,000
All other employees ' 1,
Rate: November 14, 1959 billing
579 lives - $818,400 $1.07 per N = | $875,69
o Employee pays .70 pe: 572,88
Company pays 437 pet ~ $302,81

COMMENTS

Total and Permanent Disability Benefit - Provides for payment of proceeds after
-six months of disability in monthly installments of $18 per $1,000 but not 1
~ than $27.00 per month with interest at 3-1/2% disability end before proceeds
paid out; commuted value of remaining installments is amount of fnsur
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COMMENTS
CONTRACT HISTOR
g 1!5; CONTRACT BENEFITS January 14. 1933
CLASSIFICATION . . AMOUNT OF INSURANCE
Executifes . $4,000
Salesmen 3,000
Foremen and Clerical Employees 2,000
All other employees 1,000

RESENT ACT BENEFITS
Adopted October 27, 1954

RETIRED EMPLOYEES: May 1954

Wage Employees ~ Reduced to $500
Salaried Employees ~ Remain inforce at amount day prior to retirement
No payment of premium by retired employees
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GROUP ACCIDENTAL DEATH OR DISMEMBERMENT
ALBEMARLE PAPER MANUFACTURING COMPANY

Carrier:
Master Policy Number:  nonp
Effective Date:

Renewal Date:

THE SCHEDULE OF BENEFITS

Amount of

Classification Insurance

Rate:

COMMENTS
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GROUP ACCIDENT AND SICKNESS

ALBEMARLE PAPER MANUFACTURING COMPANY

Carrier:” LIBERTY NUTUAL INSURANCE COMPANY
Master Policy Number: G.D.~1051~205331

Effective Date: August 1, 1952

Renewal Date: August 1, 1960

THE SCHEDULE OF BENEFITS

Amount of
Classification ‘ o Weekly Indemnity
HOURLY RATE EMPLOYEES EMPLOYEES
Less than 31745 1 $25,00
1,45 through 1,75 256 30,00
O;er 1.75 40,00
Rate:  November 30, 1959 billing
| 371 lives -$12,265 -  $.407 per $10 =  $576.46
‘ | Employee pays 50% 288,23
Fim pays 50% 288,23

COMMENTS

1st day accident - 8th day sickness.

13 weeks per disability.

Age 60 ~ 1 limit claim per year.

Maternity benefits ~ 6 weeks per disability.

Salaried employees not covered under this plan.
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COMMENTS
ALBEMARLE PAPER NANUFACTURING COMPANY

CONTRACT HISTORY

ORIGINAL CONTRACT BENEFITS - August 1, 1952
" Males $25
Females , €50

‘PRESENT CONTRACT B ITS

Adopted December 1, 1956
CONTRACT RATE CHANGES

Original August 1, 1952 (.56 per $10)

Males $1.40

Females 1.11
December 1, 1956 (.47 per $10)

Class I $1.18

Class II 1.41

Class IIX 1.68



GROUP HOSPITALIZATION BENEFITS

Carrier: ALBEMARLE PAPER RANUFACTURING COMPANY
VIRGINIA HOSPITAL MEDICAL ASSOCYATION, INC.

Master Policy Number: BLUE CROSS - BLUE SHIFLD
Effechve Date: _ . '

Renewal Date:

EMALOYEE BENEFITS

| : Hospﬂul ~ Hospital A Surgical _ S PR
Classification DaulzBeneF ~ Extras -~ Benefits e , . . _Rate

 BLUE CROSS - BL!ESHIELD BENEFITS OF TKE VIRGINIA MEDICAL SERVICE ASSOCIATION AREMADE AVAILA
. TO THE SALARIED AND HOGRLY ENPLOYEES ON AN EEPLO‘!EE PAY.ALL BASIS, FOR HIﬁSELF AND HIS FANMIL

'T"JIBERS
. DEFENDENT BENEFIT
S ' Hospital | -Hospital Surgical .
-lassification ~ Daily Benefit Extras ~ Benefits : Rat

2C obeg
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COMMENTS
'ALBEMARLE PAPER MANUFACTURING COMPANY
LO ORMATION ON EMPLOYEE BENEFIT PLANS
| o mane
LABOR AGREEMENT |
‘Not covered
mm.omg HANDBOOK

Life Insurance of $1,000 under an employees® group policy is available
after six months employment. This costs you 70¢ per month by payroll
deduction, The Company pays the remaining cost, The beneficiary may

be changed at any time upon your written request to the Personnel Depart-
- ment; You may elect to have your beneficiary receive the insurance in
one lump sum or in monthly installments, If you become totally and per-
manently disabled before age 60, the face value of the policy is payabl
to you in monthly installments after a six months waiting period,

CCIDENT S
LABOR AGREEMENT
'Atticge II Section D

Section D: The Company will assist hourly rated employees by paying
one-half the cost of a group insurance plan for health and accident bene-
fits with a weekly benefit of $25,00 for employees under $1.45 per hour,
$30.00 for those at $1.45 to $1.75 and $40,00 for those over $1.75 in A
case of disability resulting from a non-occupational accident or a disease
for which benefits are not payable under Workmen®s Compensation Law, The
weekly benefits start with the first day of disability in the event of .
“accident and with the eighth day in the event of sickness and are payable
throughout disability to a maximum of thirteen (13) weeks for sny one
disability, Usual limitations will apply to benefits in maternity c:-

EMPLOYEE HANDBOOK

'SICKNESS AND ACCIDENT INSURANCE under an employees® group policy is avail-
able after six months service, Employees are eligible for weekly benefit
payments during time lost dua to sickness after one week waiting period

as fndicated in the following schedule, The third column is your nonthly
cost by payroll deduction for this insurance and the Company pays the
remaining cost. '
YOUR Co¢

HOURLY RATE " WEEKLY BENEFITS PER MONT
Under $1,45 $25,00 .59
1.45 - 1.75 30.00 0,70

Over 1,75 ' 40,00 0.96
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COMMENTS
ALBEMABLE PAPER MANUFACTURING COMPANY

EMPLOYEE HANDBOOK (Accident and Sickness) - continued

The same benefits are also payable during lost time due to any off-the-
Job accident, without any waiting period. These benefits are payable for
a maximum of 13 weeks for any one case. Bmployees over age 60 may not
receive more than 13 weeks benefits in any one year, Maternity cases are
limited to employees who have been insured nine months and receive a mex-
imum of six weeks benefits, To obtain these benefits you must be under -
& doctor's care and he must £i1l out and sign a claim form which you can
obtain from the Plant Nurse or the Personnel Department., The Personnel
Department will give you an application to sign for this insurance.

HOSPITALIZAfIQﬁ
LABOR AGREEMENT
Not covered
ENPLOYEE HANDBOOK

HOSPITALYZATION AND MEDICAL-SURGICAL INSURANCE under the Blue Cross and
Blue Shield Plan is available after six months service. Employees® de-
pendents may also be insured, The entire cost of this insurance is paild
by the employee by suthorized payroll deduction, Full information and
application forms will be given you by the Personnel Office.

These last three insurances require no physical examination if applied
for within 30 days of your becoming eligible. Should you not take them
during this period and wish to later on, you may have to qualify by
doctor's examination and/or wait for certain enrollment dates, Should
you leave the employ of the Company, these insurances will be canceled,
The life insurance and Blue Cross may be converted to individual policies
without physical examination by application to the insurance company con-
cernad within 30 days. You will be given a policy for each such insurance
shortly after signing your application.
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OFFICE [] AND/OR PLANT [X] PERSONNEL OF:

Albeumarle Paper Manufacturing Company

Amount of Life Ins. Date of Birth f-”"ji’fm"'°y°‘.‘ ) Eoiﬁ":y X?eglys
"™ Contrib. g)ntrib. i " e Y] e Fovtnote) Indemnity
Ro J. A.| $1,000 N 0615| 33 110 06 55 | $1.585 | 430
A A 1,000 X 09.09; 21 17_46 | 1,530 0|
o DA 1000 'S 03 08 19 29| 45 | 1,655 30
| 6. H._A. 14600 | 04 34 22| 55 | 1,850 40
E. A, 1,000 M 11 00 08, 29 _1.635
A. A.| 1,000 N 12 31| 34 2| 57 | 1.600 30
P. H, A. | 1,000 M 11 29 22| 52 | 1,500 30
6. D. A. | 1,000 M 0511| 27 19| 56 | 1.680 30
J. L. A.| 2,000 N 01/04] 35 27/ 55 | 97,51% -
Lo Al _1.00 M 10119] 14 |03 |13 46 | 1.995 40
F. A, A, | 1,000 M 03 31 01| 56 1.695 30
B, 3. A.| 1,000 K 01 18 10/ 50 | 2,000 40
oW A | 1.0 X 0326/ 00 |02 |05 23 | 1.65 | 30
Ho M. A | 1,000 N 08 04| 06 05| 50 | 1,520 30
Y. 8. A, 1,000 M 12 33 28| 59 1-&_0&1 30
A. N.B. | 1,000 F 11/17] 20 o6 [29] 50 | 1,300 25
A. B. B. | 1,000 X 06/02] 10 |10 |27] 52 | 2,160 40
M. K. B, | 1,000 N 03/10| 38 14| 59 | 1,585 30
6. 6. B, | 1,000 M 05/06| 14 o1 47 | 1.880 40
]
i
1TAL sn;wus'congs; Marricd—M: Single—S; Widowed, Divorced, or Separated—W. * WEEKLY

asic Earnings' Column, insert Hourly, Weckly, Semi-Monthly, Monthly, or Annually.
taraings on 40-Hour week. Estimate dates of birth or employment when necessary.
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OFFICE AND/OR PLANT ] PERSONNEL OF:

Albemarle Paper Manufacturing Company

Amount of Life Ins. Tax| Datcof Birth Date Enployed Basie Weekly
e Contrib, Coggg;b. o gll:?‘:2‘eEl:ﬂ’:;S o | ay | e | vty ven —qu—?.iﬂ{‘,i'&r Iﬁdegnify
J. M. Al $2,000 R M 02105 31 )2 {2255
L. B A 2,000 M 04121 {97 3 05 24
R. E. A,| 2,000 M 0813 |28 l0 |09 56
A S.B. 3,000 M 09 R4 |23 09 R25 |50
J.L.B.| 2,000 X |06/30 |25 b2 |24, 53
R. W. B, 3,000 N 0407 |02 p7 09|28
Jo A, B.| 1,000 F 02 22|36 p9_|23 | 59
E. B. B. 2,000 | 0802 |17 p3 (33|53
R. B. M.| 2,000 |F 10/08 |38 p4 (2759
B, B, W,| 1,000 F 0401 [33 e lo1 |50
S. E. B.| 2,000 M 05/01 |32 p7 [0l |57
R. P. B.| 1,000 F 0121 |30 D5 0653
L.S.B.| 2,000 M 08130 |26 Do |02 |52
F. M. B.| 2,000 'S 0921 |12 D5 03! 84
L. S. B, 1,000 F. 290011 b7 o8
J. B, B, 5,000 N 0129 04 D5 |29 | 44
E. C. C.| 2,000 M 0205 |16 01 |55

3

AL STATUS CODES: Married—M; Single—S: Widowed, Divorced, or Separated—W.
ic Earnings'* Column, insert Hourly, Weckly, Semi-Monthly, Monthly, or Annually,
‘nings on 40-Hour week. Estimate dates of birth or employment when necessary.
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A DIVISION OF THE ALBENARLE PAPER MANUFACTURING CO.

RICHMOND, VIRGINIA

LABOR RELATIONS
UNITED PAPER MAKERS AND PAPER WORKERS
AFL - CIO
o
HALIFAX LOCAL NO. 425
UNITED PAPER MAKERS AND PAPER WORKERS

SEPTEMBER 1958
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GROUP LIFE INSURANCE

HALIFAX PAPER COMPANY

Carrier: BRETNA LIFE INSURANCE COMPANY

Master Policy Number: 8093
Efféctiye Date: May 28, 1939

Reﬁewalbare; May 23' 1960

THE SCHEDULE OF BENEFITS

_ | : Amount of
Classification S o Insurance
EXECUTIVE $25,000 and over $10,000 ' - $5,000
EXECUTIVE less than $25, 000 5,000 ' - 2,500
Salaried Male = . 5,000 2,500
Salaried Female ‘ - 3,500 3 1,750
PRODUCTION EMPLOYEES AS FOLLOWS: o -
Foremen - 7,500 : . 3,750
Others: o , o
Above $2, 34 per hour - 5,000 2,500
1.89 - 2,34 per hour 3, 500 1,750
1.84 - 1.89 per hour 2,000 , 1,000
Less than 1.84 , 1,000 500
" Rate: . : v ' ' '
664 lives - $2,515,500 -~ § .67 per ¥ = - $1,685,.38
- Employees pay .52 per i = 1,308.06
Company pays.l1S per M = $ 317,32
COMMENTS

STANDARD T.P.D. ~ WAIVER OF PREMIUM



Page 40

GROUP ACCIDENTAL DEATH OR DISMEMBERMENT
HALIFAX PAPER COMPANY

Carrier:
Master Policy Number:
Effective Date: - NONE

Renewal Date:

THE SCHEDULE OF BENEFITS

Amount of

Classification Insurance

Rate:

COMMENTS
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GROUP AGCCIDENT AND SICKNESS

HALIFAX PAPER COMPANY, INC.

HOURLY FMPLOYEES
Carrier: AETNA LIFE INSURANCE COMPANY

Master Policy Numbor: 6S-6216
Effective Date: May 28, 1939

Renewal Date; May 28, 1960

THE SCHEDULE CF BENEFITS

Amount of

Classification Weekly Indemnify

EARNINGS

Above $2.34 per hour $40.00
1.89 - 2,34 per hour 40.00
1.84 - 1089 Pel‘ houl‘.’ 40 00
Under 1.84 30.00

Rate:  November 1959 billing

551 lives ~ $21,760 - $.48 per $10 = '$1,044,48
Employees pay (.39 per $10) = 848,64
Company pays (.09 per $10) = $ 195.84

COMMENTS

COVERAGE

1st day accident - 8th day sickness. ‘
13 weeks per disability - age 60 - 1 limit claim per yesr.

No maternity benefits.
Contract originally written elinihatinq first 7 days for both accident

and sickness, v ’
Salaried employees not covered under this plan. Removed February 1955,
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COMMENTS
HALIFAX PAPER COMPANY, INC.

ORIGINAL CONTRACT BENEFITS - MAY 28, 1939
'CLASSIFICATION WEEKLY INDEMNITY

. Resident Mansgers, Superintendents,

CONTRACT CHANGE - NOVEMBER 14, 1959

‘Employees of Halifax Reclassified
“A" "B" "C" "D" on present schedule

Department Heads and Foremen $15.00
ALL OTHER EQELOYEES‘
Skilled 10.00
Unskilled 5,00
.81 per $10
CONTRACT CHANGE -~ OCTOBER 28, 1955
Resident Managers, Superintendents,
Department Heads and Foremen $15.00
ALL_OTHER FMPLOYEES
~ Salaried Employees 10.00
- Hourly Employees 30.00
' .66 per $10
_ CONTRACT CHANGE - MARCH 14, 1956
Salaried Employees Excluded
HOURLY RATE OF BASIC EARNINGS
$1.75 or more $40.00
Less than $1.75 30.00
.66 per $10
CONTRACT CHANGE - JUNE 14, 1959
Raymond Bag added to Halifax
Contract with the following benefits:
Males $40.00
Females 25,00



' GROUP HOSPITALIZATION BENEFITS
HALIFAX PAPER COMPANY, INC. -

Carrier: ,
HOSPITAL AND MEDICAL CARE FOR EMPLOYEES OF HALIFAX PAPER COMPANY, INC.

Master Policy Number: |
Effective Date: ?ROVIDED BY ROANOKE RAPIDS HOSPITAL CO., HALIFAX CLINIC PHYSICIANS

Renewal Date:

EMALOYEE BENEFITS
‘ » Hospital Hospital Surgical A
Classification - Daily Benefit Extras Benefits , . .
DEFENDENT BENEFITS
Hospital o Hospftal . 'Surgic‘al' }
Clessification Daily Benefit Extras  Benefits : |

Rate

Rate

gy afieq



'GROUP HOSPITALIZATION BENEFITS _ sppprewenTal

HALIFAX PAPER COMPANY, INC.

Carrier:

Master Policy Number:
Effective Date:
Renewal Date:

HOSPITAL SAVINGS ASSOCIATIN OF NORTH CARU.INA INC.
CHAPEL HILL, NORTH CAROLINA

EMRLOYEE BENEFITS

Hospital Hospital Surgical
Classification Daily Benefit Extras Benefits
DEFENDENT BENEFITS
Hospital ‘Hospital Surgical
Classification Daily Benefit Extras Benefits

BLUE CROSS - BLUE SHIELD

Rate

Rafe

'fpp-abeg



GROUP HOSPITALIZATION BENEFITS - FOR EMPLOYEES OUTSIDE HAL. MED, AREA
HALIFAX PAPER COMPANY, INC. : ‘

Carriér:
Master Policy Number: BOSPI‘I‘AL SAVINGS ASSOCIATION OF NORTH CAROLINA, IKC.
Effective Date: CHAPEL HILL, NORTH CAR(I.INA

Renewal Date:

EMPLOYEE BENEFITS

Hospital ~ Hospital Surgical . . .
Classification - Daily Benefit ; Extras Benefits - =~ - o S Rate
DEFENDENT BENEFITS
', Lo o Hospital R Hospital . = Surgical .
bassﬁﬁcaﬂon_-- . Daily Benefit Extras - Benefits ' , : _Rate

cp obed
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| COMMENTS
HALIFAX PAPER COMPANY, INC.

EMPLOYEE INFORMATION ON EMPLOYEE BENEFIT PLANS

© LABOR AGREEMENT
Not covered
EMPLOYEE HANDBOOK
No employee handﬁook
| ACCIDENT & SICKNESS
LABOR AGREEMENT
Not covered
EMPLOYEE HANDBOOK
No émployee handbook

PAMPHLET

Published by the Aetna Life Insurance. Outlines bemefits and costs as
shown in schedule,

BOSPITALIZATION

LABOR AGREEMENT
Not covered

EMPLOYEE HANDROOK

No employee handbook

PAMPHLET

“Hospital And Medical Care For Bmployees Of Halifax Paper Cdupany. Inc.
Provgded by: Roanoke Rapids Hospital Company, Halifax Clinic Physiciens

(explained in hospital section).
PAMPHLET

B - Blhe Shield (Hospital Savings Association of North Carolina,
C;:gefrgiil. North Carolina) Supplemental Plan (described in hospital section).‘
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COMMENTS
HALIFAX PAPER COMPANY, INC,

HOSPITALIZATION
PAMPHLET
Blue Cross - Blue Shield (Chapel Hill) Basic Hospital and supplemental,

For employees outside of area served by Roanoke Rapids Hospital Company,
Halifax Clinic, Physiclans, (Expistnad in hogpital section)



CENSUS DATA SHEET FOR Page 48

OFFICE [] AND/OR PLANT [X] PERSONNEL OF:

Halifax Paper Company, Ing..
Amount of Lifg Ins. " lgax Dmcor’mnh Date Enployed HO%R‘IC..Y | Weekly
ML Contrib. g)n::-i-b. o S g ooy v | e o | ver | Bt Iﬁdeﬁnify
D.G. A] $3,500 | | |’ 09 20 34 ,01 14! 57| $2.180 |  $40
Q L. A 2,000 | _ 0120/ 39 (0519 59| 1840 | 40 |
C. T. Al 1,000 | 09.08] 40 |08 | 05) 59 1.800 30
B 6. Al 5,000 1016] 24 [05|26| 47 | 2900 | 40 |
R, L. A. 3,500 0314] 29 [11 |05 50 |  1.900 a0
H E. A] 1,000 o7/ 26| 39 05,26/ 59 | 1,800 30
¥. Z. A 1,000 | 08/ 19| 23 o7 | 01| 57 1.800 | 30
W.A. A] 5,000 1 l11)14] 26 |03 ]24) a7 | 3,500 40
6. Ho A| _ 2,000" | 112/ 27| 34 |05 | 23] 59 1.840 40
6. M, A] 3,500 11/ 30| a3 oa| 54| 2,280 40
R H. AJ 5,000  |o730/ 33 oglu| 59| 240 | 40
J.H. A 17,505 | |03/ 28] 09 |or 19! 53 | 230,004
J.L.A] 5,000 01/18| 31 [11 | 03] 52 2.900 40
FoL.A] 1,000 02 27| 20 |12 | 05| 56 1.150 40
R, L 3.500 117108] 12 |06 [02] 48 | 1.950 | 40

Ai{l’r ’ ! '
W TAL STATUS . ; . Wi i d. or Separated—W.
fasie 12 STATUS CODES:  Married—M; Single—S; Widowed, Divorced, or 5ep -
cl;:r]c~l"“’"‘“ﬂﬁ" Column, inscrtairlrols.\rly, Weckll;, Semi-Monthly, Monthly, or Annually. * MOl’lth].y

4 "TMings on 40-tiour week. Estimate dates of birth or employment when necessary.
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CENSUS DATA SHEET FOR

Page 49

OFFICE K] AND/OR PLANT [] PERSONNEL OF:
—__Halifax Paper Company, Inc, _

Amount of Life Ins. Tax| Dateof Bisth - :t_t_ F.nployed Basic Weekly
Name Conf.rib. COI:::.i-b. - gg?‘;gleﬁ;‘ﬂ};—S o |y Yoo : l)uy| ver —;,Z‘;‘,;i{:,‘{‘fgm Iﬁdeﬁniiy.

R. 5. Ae $5,000 o X 11/22 33 02 02| 59

A N. A 3,500 \F 09|11 | 32 05 (29 50

B. B. B. 5,000 M 0d/11| 34 o1 |28| 57
R 5. B, 5,000 M 12(16| 03 1 |21 23
1. B. B, 5,000 X 1124|128 lo2 |07 55
.3, B | 5,000 M 10/09 | 27 09 |01 | 49
R, A. B, 5,000 X 09128 | 23 103 |10 52

L. C. B, 3,500 F 11101 /28 D4 [02] 56

E. A C. 5,000 s 051215 o1 jo4 |54 |
M. C. C. 3.500 E 02111 (31 b4 01|57
Leoc | 5,000 M| 09/19 |00 p8 |05 40
B N. C, 3,500 F 11216 | 27 8 |05 | 57
&j{c’. 5,000 |u 02/02 |24 P9 105 55
S. B. D, 3,500 F loal17 |34 b loda| 56
A K, D, 5.000 01/24 |30 b8 |29 |56
D. D, D, 5,000 N 09[25 |33 b3 loa | 57
R. H. D, 5,000 [ 0719 123 k1 |25 | 57
B, A. D, 3,500 F 02/09 |04 2 lo7

D, A, E, 5.000 06104 |16 b3 |01 |42

$ag

3

M. STATUS CODES: Married—M; Single—S; Widowed,
Zarnings’ Column, insert Hourly, Weekly, Semi-Monthly,

Araings on 40.1four week. Estimate dates of birth of employment when necessary.

Divoreed, or Separated—W.
Monthly, or Annually.
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ANALYSIS

of the

GROUP INSURANCE PROGRAM

,of

INTERSTATE BAG CO., WALDEN, N,Y,

A DIVISION OF THE ALBEMARLE PAPER MANUFACTURING CO.
‘ _RICHIOND, VIRGINIA

LABOR RELATIONS
NON-UNION PLANT
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GROUPIJFEINSURANCE
INTERSTATE BAG COMPANY

Carrier: THE TRAVELERS INSURANCE COMPANY

Master Policy Number; 6-153775

Effective Date: October 17, 1941
Renewal Date: October 17, 1960
CONTRIBUTORY
THE SCHEDULE OF BENEFITS
o e s -Amount of
Classification Insurance
X Actively Employed Officer, Director, Manager,
Director of Engineering, Assistant Office Manager,
Sales Correspondent, Personnel Manager, Mechanical
Engineer, Sales Manager (Open Territory), Superintendent
of Inspection, Superintendent of Shipping $9,000
1I Foreman ' 6,000
III All other occupations and positions 1,000
’ (Retired employees in this category) 500
(No decision on retired employees in classes I & IX)
Rate; . October 1, 1959 Billing
2 Retired ($500) 1,000 Employees pay .60 per M - 207,60
$345,000 Compeany pays .86 per M $ 304 *°

COMMENTS

STANDARD T.P.D. - WAIVER OF PREMIOM



» COMMENTS
INTERSTATE BAG COMPANY

CONTRACT BENEFITS OCTOBER 16, 1942

CLASSIFICAT .

Actively employed officer managers
OTHER LOYEES

Employee earning $25 per week or more
Employee earning less than $25

CONTRACT BENEFITS CHANCE MARCH 16, 1950
QLASSIFICATION |

Actively Employed Officers, Directors or
Managers

All others
CONTRACT CHANGE JULY 1, 1955

Praseixt schedule
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GROUP ACCIDENTAL DEATH OR DISMEMBERMENT
INTERSTATE BAG COMPANY

Carrier:
Master Policy Number: NONE
Effective Date:

Renewal Date:

THE SCHEDULE OF BENEFITS

Amount of
Classification : " lnsurance
MLiAdhal bt

Rate:

COMMENTS



Carriver:’

Master

Page 54

SROUP AGGLRENL ANBLSAGKNESS

NEW YORK STATE DISABILITY BENEFITS LAW

Do B'Lo 17‘394
Pol icy Number'

July 1, 1957

Effechve Date

Renewal Date£

| July 1.  1960

_THE SCHEDULE OF BENEFITS -

v , | Amount of
Classiﬂcaﬂon Weekly Indemnit

‘ALL EMPLOYEES - 50% of average weekly wages (based ‘upon last 8 weeks o
emplovment ) with a maximum benefit of $45,00 per week.

Rate:

$.64 per quarter per $100, of average monthly male payroll,

. $.85 per quarter per $100. of average monthly female payroll,

'$31,092 Female X ,85 per $100 = ' $264,28 R
103,926 Male X .64 per $100 = 561,20 < $825,48/quart
- Employee pays % of 1% of up to $60 per week | 675,09/quart

8th day accident - Bth sickness,

but not more than 30¢ per week ‘ .
. Company pays $150,39/quart

COMMENTS

26 weeks of disability during 52 consecutive weeks,
No maternity benefit unless incurred after return to work of two

consecutive weeks following termination of pregnancy.

Had Traveler's Accident and Sickness prior to entering N.Y., D.B.L.

This benefit ‘is not to be included in th censolidation,



GROUP HOSPITALIZATION BENEFITS

- INTERSTATE BAG COMPANY

Carrier: . TRAVELERS INSURANCE COMPANY
Master Policy Number: GA. 153775A,

Effective Date: 7-13-43

Renewal Date: 10-17-60

EMA.OYEE BENEFITS

: »spital rospital Surgical
Classificati P . MATERNITY - HONTHLY
ssification Daily Benefit Extras Benefits BENEFIT Rate
SAME AS LIFE
Class I $6. $30. C-150-1939 $114. 168 ACTIVE FMPLOYEES
G $1.273 = $213.86
Class II 50 250 c~150'-1939 1050
, S5_RETIRED EMPLOYEES
Class III 5. 25, C~150-1939 105, @ §2.72 « ~13.60
TOTAL $227,46
Company pays $227,46
DEFENDENT BENEFITS  (NONE)
. Hospital Viuspital Surgical
Classification Daily Benefit Extras Benefits Rat
Y ‘Rate

In addition the employees may enroll themselves in the New York Blue Cross -~ Blue Shield plans, For this reason
coverage of the Traveler's policy is one of dubious benefit because the plan does not provide dependent coverage,
At the most, it could be utilized for supplemental pay for a hospitalized disabled employee, This program should
probably be cancelled and the funds now being utilized, either revert to the company or used to offset the
employee's cost of Blue Cross - Blue Shield, _

gg ebed



COMMENTS

INTERSTATE BAG CCMPANY

EMPLOYEE INFORMATION ON EMPLOYEE BENEFIT PLANS -

- LIFE INSURANCE
LABOR AGREEMENT
None
EMPLOYEE HANDBOOK
None
ACCIDENT AND SICKNESS
LABOR AGREEMENT

None
EMPLOYEE HANDBOOK
None

PAMPHLET; By - New York D.B.L. Administrators
HOSPITALIZATION

LABOR AGREEMENT
None

EMPLOYEE HANDBOOX

lone

page 56



CENSUS DATA SHEET FOR Page 57

OFFICE [k AND/OR PLANT [X PERSONNEL OF:

o _Interstate Bag Company, Inc,
-~ -Amounf, of Lifl?loxI:s. e g?cf \1 D}:nc.o’f;ﬁrl!h.' "I)alv.)l"-}nvloy'c(‘l -.ﬁg?;igm» :Jeeglys
" Contrib.l(}ontrib. e emps“:m’]‘ rer (R P Y o etow | Indemnity

1 A A | - $9,000 N k| n| s o’bozf 13, o1, 01 52 Sal.
LA | 1,00 Mlu| 6 ojaa& alo 155 | sLa
R A 1,000 || s| omos 17010 0251 | 1.6
C. B, 1,000 M|ls | 1 0J4 o.lo 28| 06 27 46 1,76
6. B. 1,000 w|u| a| cbos 22|02 2048 | 156
D. B. 1,000 wlu| ol ot 2/12 Bsr| La
|7, B. 1,000 | uw| 2| ov1g 3612 0354 | 16
M, B, 9,000 M| m| 4] o103 10| 02 05 48 Sal.
{n. B, 1,000 Pls | 1] oz 12 L1 1.3
IF, B, 1,000 wlm | 3 o518 23/ 06 50| 2.1
I N, B, 1,000 w|u | 4] 1030 20| 06lor! 59 2,11
C. B, 1,000 M| M| 2/ 0409 98/ 04/10 50 | 1.8l
0. B, 1,000 Wl w| 8| 12l oo mos| 52| 2.m
. B, 1,000 k| x| 2| o707 02) 0506 53 | 1.66
A, B, 1,000 rls | 3l obos a1looasl s | 1.3
S. B, 1,000 M|s |1 ol; 2 36| 0415 55 1,61
G, B, 9,000 M| m| s 019 | 0208 54 |  Sal.
E. B, 1.000 Fls | 1| 0515 41]/0226) 50 | 1.3
Pk c | 9.000 w|w | 3| opoA o6 o314l a9 | ser,

AMipa; L . .
E -“;Mz STATUS CODES: Married—M: Single—S; Widowed, Divorced, or Separated—W. -

se I:‘c Earningg Column, insert Hourly, Weckly, Semi-Mon

thly, Nonthly, or Annually. -

™ings on 40-Hour week. Estimate dates of birth or employment when necessary.
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ANALYSIS

of the

GROUP INSURANCE PROGRAM

of

RANDOLPH PAPER BOX CORP., RICHHOND, VA,

A DIVISION OF THE ALBEMARLE PAPER MANUFACTURING CO,

LABOR RELATIONS

Non-Union Plant



Carrier:

Page 59

GROUP LIFE INSURANCE
RANDOLPH PAPER BOX CORPORATION

TRAVELERS INSURANCE COMPANY

Master Policy Number: 6-182790

Effective Date:

Renewal Date:

Classification

OFFICE
. HOURLY

May 1, 1951, Master Policy Assigned to Albemarle
April 13, 1959

November 1, 1960

THE SCHEDULE OF BENEFITS

Amount of
Insurance

$2,500
1,000

Rate: December 1, 1959 billing:

74 lives - $98,000 ~ .77 per M =

$77.22

Non-contributory -- company pays 77.22

COMMENTS

| STANDARD T.P.D. - WAIVER OF PREMIUM

CONTRACT HISTORY

No Change



Page 60
GROUP ACCIDENTAL DEATH OR DISMEMBERMENT

RANDOLPH PAPER BOX CORPORATION

Carrier: TRAVELERS INSURANCE COMPANY
Master Policy Number: 15314

Effective Date: May 1, 1951

Renewal Date: November 1, 1960

THE SCHEDULE OF BENEFITS

Amount of
Classification ,  Insurance
OFFICE $2,500 .
1,000
(NON-OCCUPATIONAL)
Rate:  pecember 1, 1959 billing
T4 lives ~ $98.600 - ,08 per M = $7.84
Non-Contributory -~ Company pays 7.84

COMMENTS



Page 6/
GROUP ACCIDENT AND SICKNESS

RANDOLPH PAPER BOX CORPORATION

Carrier: TRAVELERS INSURANCE COMPANY - PLANS CARRIED THROUGH
VIRGINIA MANUFACTURERS ASSOCIATION MASTER PLAN
Master Policy Number:

Effective Date:

Renewal Date:

THE SCHEDULE OF BENEFITS

Amount of
Classification Weekly Indemnity
Salary or 'wage rate ‘
X Less than 30.00 $15,00
IX 30.00 but less than 37,50 | . 20.00
III  37.50 but less than 45.00 _ 25,00
Iv 45.00 but less than 52,50 , 30.00
v 52,50 but less than 60,00 Ss.gg
VI  60.00 and over : 40,

Rate:
NON-CONTRIBUTORY COMPANY PAYS ~$480.00 Quarterly
Monthly Basis would be: $160,00
COMMENTS

ist day accident - 8th day sickness .
26 weeks per disability.tio age 60 limitation. |
Maternity benefits six weeks .

Salaried employees are covered,
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COMMENTS

RANDOLPH PAPER BOX CORPORATION

CONTRACT HISTORY

Firm originally had accident and sickness weekly benefits with

Traveler®s under Randolph Plan - Benefits were:

CLASSIFICATION AMOUNT OF INDEMNITY
OFFICE (including officers) $35.00 per week

Factory ‘ $20,00 per week



arrier:  TRAVELERS INSURANCE CORPORATTON

" GROUP HOSPITALIZATION BENEFITS
RANDOLPH PAPER BOX CORPORATION

Aaster Policy Number: GA-182790

ffective Date: November 1; 1955
'enewal Date: November 1, 1960

Classification

- OFFICE
FACTORY

Classification

. OFFICE
 FACTORY

EMRLOYEE BENEFITS
. . . _ . In-Hospital
Hospital ~ . Hospital Surgical. . Medjcal
- Daily Benefit Extras Benefits -~ = Expense
- $11.00 © $220,00 $200. 00 $3.00 per day
31 days T ‘ ' $93.00 max'

per disability

 NON-CONTRIBUTORY COMPANY PAYS  $161.52
December 1, 1959 billing (74 employees)

DEFENDENT BENEFITS
In-Hospital

Hospital R o _’Hosp’it'al Sutgical. Medical
~ Daily Benefit ~ Extras Benefits - ~ Expense
$11.00 - $220.00 $200. 00 $3.00 per day
8.00 - 160.00 ~ - 200,00 - 3,00
31 days - - %93.00'_&&4-

per disability
EMPLOYEES PAY DEPENDENT COST

December 1, 1959 billing (36 dependents) = $172.51

o Rate
$2.064

Rate

$5.528

4.424

g9 dbeq
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COMMENTS

RANDOLPH PAPER BOX CORPORATION

LABOR AGREEMENT
None

EMPLOYEE BANDBOOK

Noné

LABOR_AGREEMENT.

None

EMPLOYEE_RANDBOGK

None

LABOR AGREEMENT

None

EMPLOYEE HANDBOOK

None

LIFE INSURANCE

ACCIDENT & SICKNESS

ROSPITALTZATION

All benefits described in insurance booklet published by Travelers

and distributed to euployeés.



, CENSUS DATA SHEET FOR Page 65
OFFICE [] AND/OR PLANT [X] PERSONNEL OF: '
' Randolph Paper Box Corporation _

Amount of Life Ins. Tax| DatcofBinh | Date Eiployed Basic Weekly
o T p Non= | el Ex [T T T T HOMRLY o s
Contrib.|Contrib. emps 1 (See Foomote) | Tndemnity
N. A, - | \fl.ooo 5 mi 10,2410 19 59 | Ql,ggg_____szs___-
D, W. B, - 1,000 1 |o0si2530 loato so | 1200 | 30 |
R, B, L 1,000 4 o5 27.33 |05 D5 159 1150 |30
N. R, B, o - 1.07)0 6 |09l12/23 0413 |59 1,650—|—40
LL.B. | 1.000 1 1016040 loapr ise | 3 259
_Le B, B 1,000 1o lio26la0 los i3 50 1.850 | 40 |
C, F. B, {1,000 6_|0518]35 |10 14 |50 Liso | s |
_D, R. B, | 1,000 11 11222139 los.29 159 | 3,000 1 39— —
M M. B, | 1,000/ 1 |o7jslao oz s | 1050 | 3p |
E M. B, 1,000 3 lo2lzilo6 logtalse | 1mso | 40—
L. 0. B, g 1,000 6 |oalos 14 |4 13 59 v | s |
A B, ‘ 1,000 | - 2 01;2013 o8 03 59 1,050 25
M. R, C. | 1,ooo» 2 |01/23103 Jo413 159 | 2,000 40
L. T, C. {1,000 11_Jo6i22133 3 10 59 1.050. ) 25
LB, C | 1,000 2 l3ihe 0413 50 | 1,250 | 30
€. N. D. 1,000 3 |05/0381 la13 59 | 1.250 30
. W F, , 1,000 3 0902105 p4a13 59 | 2000 | 40
W. 6.6 | 1,000 4 [03]28 B2 D413 59 1.100 _ 25 |
3. L. B. 5 1,000 2 |os)17 )7 750 | 1080 | 25
HoH ,000 3 loaloo b2 hads ko 106000 | g0

Al

ARiT ’ ; i Separated—W.

“BTAL STAT eS: ied—M; Single—S; Widowed, Divorced, or Senar:

qse!c'!“‘c_Eﬂrningsgscgggrssi;\scﬂaﬁgﬁ?]y, Wtcklg. Semi-Monthly, Mont];l?. or Aclsl:q\:'ay"}' : o
1 rmings on 40-1iour week. Estimate dates o(ybirth or employment when ACCESSAry- * WEEKLY



'""i“ys

L
i 3.

on 4()-l|our week. Estimate dates ol

e—S; Widowed, Divorced, ot Separated—

. ; ily.
nings™ C : Veckly, Semi-Monthly, Monthly, or Annua
K Sumn, insert Hourly, \Vee |'ybirth or employment when necessary.

. CENSUS DATA SHEET FOR Page 66
OFFICE [X AND/OR PLANT [ PERSONNEL OF: '
‘ Randolph Paper Box Corporation
Amount of Life Ins. Tax| Ducorbicth | ate Foployed Basic  Weekly
"™ Contrib. &)lr\ll::;b. - g{g;g;ﬂelfn);-s o Doy | veur | st 1 | Voo i Iﬁdeiniiy
Jb. P, AL s2,500 u| w1 loa10 10 46 $40
11, ¥. B. 2,500 u| u| 01002319 {0817 59 40
J. L B. 2,500 u| u| 3090215 |03 | 46 40
G F. B. 2,500 M 2| ons 15 |09/01] 59 40
S._B. 2500 F| M| 0] 0828 40 |06j01; 59 40
5 3. 2,500 F| M| 1108|1039 |08/17 | 59 40
N S. K. 2,500 M| M| 4|03/22/14 |03/21| 53 40
S, R, N, 2,500 M| w| 3/05/09|24 [11/01] 58] 40
C. R, M, 2,500 M| M| 2lo617/12 |10/01 85 40
i1, R, 2.500 M| M| 31102112 |or[13. 50 40
5. B. S 2500 m| w| 112312 (03] | 4 _do
W, T, W.Jr, 2,500 M| S| 007129/ 41 |o6lo7] 5o 3
e \.
N
. N
}{Lrii\',:kfFATUS‘C()DES; Married—M; Single—S; i W
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ANALYSIS
of the

GROUP INSURANCE PROGRAM

of

RAYHOND BAG COMPANY, HIDDLETOWN, OHIO

A DIVISION OF 'I'HE ALBEMARLE PAPER MANUFACTURING CO.
. RICHMOND, VA.

LABOR RELATIONS

INTERNATIONAL BROTHERHOOD OF PULP, SULPHITE AND PAPER MILL
WORKERS AND ITS AFFILIATED LOCAL 310

LABOR AGREEMENT
May 5, 1959 - May 1, 1960



éége'ba'
GROUP LIFE INSURANCE
RAYMOND BAG COMPANY

NON-CONTRIBUTORY *

Carrier: ‘TRAVELERS INSURANCE 'QWANY; L
Master Policy Number: 1985
Effecfiye Date: D‘ecembei"'vz.. 1920

Renewal Date:  pecember 2, 1960

THE SCHEDULE OF BENEFITS

o | Amount of
Classification . Insurance |
Executives and Salesmer - $1,500
Other Bmployees * o : 500

®  Insurance on other enpidyees_ increase by $100 per year to a
maximm of $1,500 upon completion of 10 years service,

‘Rate: . October 1959 billing o
$446.16

351 lives - $463,300 @ $ ,963 per $1,000 =
" : Bmployee pays = = Nothing -
Co&pany‘_pays_ o=

$446.16
COMMENTS -

~T,P.D. BENEFIT, PROVIDES FOR PAYMENT OF PROCEEDS AFTER SIX MONTHS OF
DISABILITY IN SINGLE PAYMENT OR IN 5-}0-15-20 ANNUAL INSTALLMENTS WITH
INTEREST AT J4%. IF DISABILITY ENDS BEFORE PROCEEDS ARE PAID OUT, THE
COMNUTED VALUE OF THE REMAINING ANNUAL INSTALLMENTS IS THE AMOUNT OF

" INSURANCE ON EMPLOYEE. A |
SO S CONTRACT HISTORY

* NO CHANGES IN THIS PLAN FROM INCEPTION DATE 1920.

%  The Raymond. Ba§ Company has both contributory and non-contributory
.~ plans {:der the same master contract with the seme carrier.
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GROUP LIFE INSURANCE Fage

RAYACND BAG COMPANY
CONTRIBUTORY

Carrier: TRAVELERS INSURANCE COMPANY

Master Policy Number: 1985

Effective Date; 10-8-25 Contributory Plan

- Renewal Date: 10-g-62

THE SCHEDULE OF BENEFITS

Amount of
Classification Insurance
A. Officers, Salesmen, Foremen, Male Office Employees and
Foreladies $2,000
B. UMale Employees not included in Class A and Female Office
Employees 1,000
C. Female Factory Employees 500
Rate: gotober 1959 billing
287 1ives -$334,500 - @ .976 per M = $ Ség'gg
Employees pay .75 per N .
Company pays .226 per N . $ 75.59
| COMMENTS

Company hus both contributory and non-contributory program with the
following totel figures for both plans:

Total Volume | $797.$$g 6
~ 1 Cost .
g;;loyees pay - .75 per M contributory plaum ($334,500) 250,88

s 446,16 non~-contrib, ($463,300)
Compeny pay plus .226 per M contrib, (§334,500) $ 521,75

T.P.D. BENEFIT - SAME AS NON-CONTRIBUTORY PLAN
NO CHANGES IN THIS FLAN FROM INCEPTION DATE 1925
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GROUP ACCIDENTAL DEATH OR DISMEMBERMENT

Carrier:

Master Policy Number:

Effective Date:

Renewal Date:

Classification

RAYMOND BAG CONPANY

NONE

THE SCHEDULE OF BENEFITS

COMMENTS

Amount of

Insurance
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GROUP ACCIDENT AND SICKNESS
RAYHMOND BAG COMPANY

Carrier:  AETNA LIFE INSURANCE COMPANY

Master Policy Number: RIDER TO HALIFAX PAPER COMPANY CONTRACT
Effective Date: June 14, 1959  Rider

Renewal Date: June 14, 1960

THE SCHEDULE OF BENEFITS
Employee

Monthly Amount of
Classification Contribution Weekly Indemnity
A. Female BEmployees - $ .80 $25.00
B. Male Pmployees 1,30 40,00
Rate:  November 14, 1959
231 1ives ~ 6,085 - .48 per $10 = $386.08
Employees pay
Females .80
Males 1 = 263,50
ompan 3 $124,58
Company PAYE  C OMMENTS

1st day accident - Bth day sickness.
13 weeks per disability.
Age 60 limitation - 1 limit claim per year,

No maternity benefits.
nder this plan. (Certain salaried

s with Mutual of Omsha for weekly
paid for entirely by the

Salaried employees not covered u
employees have individual contract
disability income and hospital benefits
employee on a payroll deduction basis.)

RIDER TO HALIFAX CONTRACT 1959



Carrier: .

Master Policy Number:
Effective Date:

Renewal Date:

Classification

Classification

GROUP HOSPITALIZATION BENEFITS
RATHOND BAG CUMPANY

BLUE CROSS-BLUE SHIELD OF OHIO

PAYROLL DEDUCTION BASIS - EMPLOYEE PAY ALL

EMPALOYEE BENEFITS
Hospital Hospital Surgical
Daily Benefit Extras Benefits Rate
* COMPANY PAY COST FOR EMPLOYEE { BUT NOT FAMILY MEMBERS) WITH FIVE YEARS SERVICE.
90 day waiting period for employee to become eligible
# Benefits provided and cost of plan {15 not known to the writer,
DEFENDENT BENEFITS
Hospital Luspital Surgical
Daily Benefit Extras Benefits "Rate

2., 9dad
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COMMENTS
RAYMOND BAG COMPANY

EMPLOYEE INFORMATION ON EMPLOYEE BENEFIT PLANS

LIFE INSURANCE
LABOR_AGREEMENT

9.5 Employees® group life insurance base policy will be carried for
sickness or accident for a period of ninety days, and at the expira-
tion of said time employee must report to Plant Management for
further consideration,

9.6 In case of sickness or accident employees will be considered on
Company payroll for a period of six months, and at the expiration of
such time, if employee is not available for work, such employee will
be automatically cancelled from payroll unless a further extension
is agreed upon by the Plant Management and Adjustment Committee,

11.2 The group life insurance policy (which the Company gives to
each employee after six months of service) will be carried for a
period of 120 days after the employee leaves our service to enter
military service, Upon the employee's rcemployment after his dis-
charge from the military service, the Company will make reasonable
effort to have his insurance reinstated in the amount which would
have been in effect if the employee had been working continuously
in the plant instead of being in the military service,

EMPLOYEE HANDBOOK

A new employee after six months continuous service with the Company
will be provided free of cost, with $500 of Life Insurance coverage.
Each year thereafter the Company will increase this coverage in the
amount of $100 up to a maximum of $1500, Life Insurance in addition
to that paid by the Company is available at reduced group rates,

ACCIDENT AND SICKNESS

LABOR AGREEMENT

loy a
12,9 The Company agrees at its sole cost and expense to emp
trained nurse to be on duty daily from 8:00 A.M. to 5:00 P.M,

EMPLOYEE HANDBOOK

A Sickness and Accident Benefit Plan based on income is also avajlable,
You may apply for this at the Personnel Office,
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COMMENTS
RAYMOND BAG COMPANY
 _HOSPITALIZATION

LABOR AGREEMENT

12,10 Blue Cross Plan Hospital Care has been and will be available to
all employees caring to subscribe to the ssme through The Raymond Bag
Coxporation®s payroll deduction plan., The Company agrees for the life
of this Agreement, to shsorb for each employee who has a continuocus
service record of five years or more with the Company and who is now
a subscriber of, or who may subscribe for, such Blue Cross Plan Hos-
ital Care contract an amount equal to the cost of a single one-party
" contract between such employee and the Blue Cross Plan Hospital Care
Group carried by such employee in conjunction with The Raymond Beag
Corporation's payroll deduction plan, This covenant includes the
absorption of the single contract premium regardless of whether the
rate £s revised upward or dowmward during the life of this Agreement,

LO 00K

Blue Cross and Blue Shield Hospitalization plan is available to all
employees at group rates through the Company's payroll deduction
plan. Application for this coverage is available during the first
ninety days from the beginning date of employment. It is suggested
that employees subscribe within this ninety day period, otherwise
application can be made only once each year between the 1lst and 15th
of October. You may apply for this at the Personnel Office,

An employee not working must meke his or her hospitalization payment

to the PAYROLL DEPARTMENT no later than the 15th of each month,
Hospitalization coverage automatically expires if two payyents in

succession are missed,
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CENSUS DATA SHEET FOR ’

OFFICE [[] AND/OR PLANT PERSONNEL OF :
Raymond Bag Company

Amount of Life Ins. Tax| Datcof Birth Date Fanployed Basic
e Confrib. Coﬂ::;b. > Igltg?‘;:leEm):)ms | Doy | Yo | i o :'ear —(—3%{%%) “ Ixeegl).’s |
» S > See Faotnote ndemnity
C.A. | 1,000 |$800/ M| |1 (092330 , 08 ggrsa;__w' $40
WA 1,000 | 500l | |3 [093019 | 111358 2.08 40
|_R. A 4 1,000 M| 110 (053035 | O 55 1.85__ 40
_H. A. 1,000 1,500 6 | 0826016 | 07 20/84 | 2,30 40
E. A. __11,300| F 1217131 logaysm | 1.85 25
0. A, 500 |1,500 P 1 | 03 07l07 | 11 20/36 1.76 25
R.D. A 1,000 | 800| M 2 | o2 26l38 | 03 2056 200 | 40
2. A, | 1500l # 111 lo313as | oroalar | 1.6 25
M. A, ' 500 1.500| F | 1 | 09 03/00 1343 1.76 25
_D. B, 500 |1,500] F 1 |10 2309 26041 | 1.66 25
N. B. 1,000 |1,500] M 5 | 1102624 | 08loslad | 2,39 40
E. B. 1,000 |1,000(m| |8 |0d02/26 | o0304/53 | 1.85 40
E.B. | 1,000 | 800 ® 9 |odo7/13 | 092255 1,82 40
F. B, 1,000 |1,500| M 2 |1215/20 | 4 | 1.0 40
P, B, M 3 | 081635 m 59 1,91 ___ 40
P, B, | 500 |1,500| F 1 |o707l04 | 10(16/45 | 1.66 | o5
S. B, 500 |1,500| F 1 [11/29]04 | 1015/34 1,76 25
D, L, ~ |1,500| F 1 |o219/10 | 07 31/25 1,76 25
S. B. 900 | M 1 |o2o4)10 | 111654 | 1.82 40

A}
: o—S; Widowed, Divorced, or Separated—
; . Semi-Monthly, Monthly, or Annually.
birth or employment when necessary.

w.
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CENSUS DATA SHEET FOR

OFFICE K1 AND/OR PLANT [l PERSONNEL OF:

Raymond Bag Company
Amount of Life Ins, Tax| Ducofminh | ate Enployed Basic Weekly
Name Conirib.’ \C?l:::;b o &{2;1;;“;’;8 o | Day | Vear | Ko |y | Vear «T\«?!Tro'mow) : Iﬁdeﬁhiiy

X A, $2,000  ($1,000 F o lorloo 17 05,21 56

N. M. A, m | |4 |12j0327 o065 50

T. B. A. | 2,000 1,500 K 2 o326 b5 | 01|17 49

1. B B, | 2,000 1,500 M 3 1011612 |09)30 52

C. B, 2,000 | 1,500 M 4 (11114 p9 |09/08 28

P.B. | F o |o2/11 84 |o03[10]59

K. B, 2,000 1,500 F 1 |1 o ha |o2|23 st

S. B. 2,000 1,500 | |1 l12loafio | 06|12 |28

M. J. B, | ooolF | {1 o328 BS |o7]2555

R. T, B, 2,000 1,500 M 0 [09/15B8 [02]01 18

E, B. 2,000 1,500/ ¥ 2 loslos Be 04|05 37

C. B. 500 | 1,500 F 1 071703 |06/28 43

C.N.B.| 2,000 |1,50K 1 o413 p3 [o5)15 22

c. C. 2,000 |1,500{M 2 111616 04|29 35

I M, C 2,000 1,500/ F 1 |o7/30 p2  |o03|08 23

L. E. C. 2,000 1,500/ F 1 |02/o4 11 |06/03 48

B, C. 2,000 1,500| ¥ 2 |03j03P6 |10/06 22

6. s, c. 1,500| F 2 |nlzsie |oslor ot

J. R C | 2,000 2,ooorn 4 lo3joT 13 |06]02152

B, C, 2,000 1,500/ 4 2 [12]22 97 |o4)10 22 o

ITAL sTATUS. . od—M: Single—S; Wido
‘Iqic-l':“‘"w'\\gsgscgegrsﬁ;\scwalrlgfl(:ly,hc\7cc'l(nlg, Semi-Monthly, Monthly, or Annually.

’ -
1’ wed, Divorced, or Separated-—W.
Lk |

"ings on 40-Hour week. Estimate dates of b

irth or employment when necessary.




ANALYSIS

of the

page 77

GROUP INSURANCE PROGRAM

of

RICHMOND CONTAINER CORP., RICHMOND, VA,

A DIVISION OF THE ALBEMARLE PAPER MANUFACTURING CO,
. ' RICHMOND, VA,

LABOR RELATIONS

NON-UNION PLANT
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GROUP LIFE INSURANCE

RICHMOND CONTAINER CORPORATION

Carrier: NEW ENGLAND NUTUAL LIFE INSURANCE COMP.
ANY
(Initial Policy G-1442 1ssued October 1, 1957)

Master Policy Number: G-1442A Revised - Reissued October 1, 1958)

Effective Date: o4 ber 1, 1958

Renewal Date: October 1,' 1960

HEDULE OF BENEFITS

Amount of
Classification Insurance

Under Age Age 65 but Age TO
65 less than 70 and over

President or Treasurer $18,000 $13,500

. $9,000

Vice President, Secretary, Sales Manager 10,000 7,500 5,000

- Other Salaried Employees 5,000 3,750 2,500
Hourly Employees 2,000 1,500 1.000

Insurance reduces 1/4 at age 65, another 1/4 at age 70, to result in 1
that amount in force prior to ege 65.
For employee who is pensioned or retired, insurance ceases,

Rote: December 1' 1959 billing

57 lives - $161,000 @ $1.24 per M = $224,44
' Employees pay  Nothing .
Company pays | $224,44
 COMMENTS

T.P.D. BENEFIT - WAIVER OF PREMION
_CONTRACT HISTORY

NO CHANGES IN THIS PLAN SINCE 1957 INCEFTION DATE
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GROUP ACCIDENTAL DEATH OR DISMEMBERMENT
RICHMOND CONTAINER CORPORATION

24 HOUR_COVERAGE

Carrier: NEW ENGLAND MUTUAL LIFE INSURANCE COMPANY

‘ (INITIAL POLICY G-1442 issued October 1, 1957
Master Policy Number: G-l4422ﬁ Revised - Reissued October 1, 1958)
' G-144

Effective Date: pctober 1, 1958

Renev October 1, 1960

THE SCHEDULE OF BENEFITS

Amount of
Insurance

UNDER  AGE 63 but AGE 70
AGE 65 less than 70 and over

PRESIDENT OR TREASURER $18,000 $13,500 $9,000
Vice President, Secretary, Sales Manager 10,000 7,500 5,000
Other Salaried Employees 5,000 3,750 2,500
Nourly Employees 2,000 1,500 1,000

Insurance reduces 1/4 at age 65, another 1/4 at age 70 to result in 1/2 of
that amount in force prior to age 65.
For employee who is pensioned or retired, insurance ceases.
Rate: -
December 1, 1959 billing

57 1ives - $151,000 -~ @ .09 per M = $16.29
: Employees pay nothing
Company pays $16.29

COMMENTS



GROUP ACCIDENT AND sicKNEss ©29° °°

RICHMOND CONTAINER CORPORATION

Carrier:  NEW ENGLAND MUTUAL LIFE INSURANCE COMPANY
(Initial Policy G-1442 issued October 1, 1957

Master Policy Number: 6-1442A revised ~ reissued October 1, 1958)

Effective Date: voctober 1, 1958

Renewal Date:  Qgtober 1, 1960

SCHEDULE CF BENEFITS

Classificati : Amount of
assitication Weekly Indemnity
President or Treasurer ' None

Vice President, Secretary, Sales Manager None

Other salaried employees None

HOURLY EMPLOYEES AS FOLLOWS:

Weekly earnings $70.00 or more $§ggg

Weekly earnings less than $70.00

For euployée who is pensioned or retired insurance ceases.

Rate: December 1, 1959 billing

40 lives - $1,425 - @ ,68 per §10 = $96.90

BEmployees pay Nothing
Company pays $96.90

COMMENTS

1st day accident - oth day sickness - 1st day hospital o

26 weeks per disability.
No age limitations.
No maternity benefits.

NO CHANGES



GROUP HOSPITALIZATION BENEFITS
. RICHMOND CONTAINER CORPORATION
Carrier: NEW ENGLAND MUTUAL LIFE INSURANCE COMPANY

Masl‘e? Policy Number: Inftial Policy G-1442 issued October 1, 1957
Effective Date: October 1, 1958 6-1442A Revised - Reissued October 1, 1958

Renewal Date: g@gtober 1, 1960

90 day waiting period after employment
EMA.OYEE BENEFITS

o iéddhal HHhddV St ~
Classification BN BEALTH KEhhodds Hdldd , . Monthly
’ R — : L — —_— Rate
All employees " Comprehensive Medical Program $4.94
Kaximum benefit $7,500 X57 Emps,
(Not more than $7,500 will be paid during any 3 consecutive years December 1st billing $281.58

unless satisfactory evidence of insurability is established after
$1,000 of expense)

Hospitalh ~ First $500 in full - 80% balance
Surgical-Medical - $50 dedictible per cdendar year - then 80}, of all expenses

MATERNITY
Delivery of child or children $200 Abnormal maternity (defined)
Caesarean Section 400 covered as regualr comprehensive claim

Miscarriage v 100

DEFENDENT BENEFITS

Hospital iuspital Surgical
Classification Daily Benefit Extras Benefits HomLALY.
— —_— —_— —_— ‘Rate ™"
Same as employee covered A $12,85

, X50 Deps.
Decenbe: 1, 1959 billing 7 $642,50

Total cost of 1loyee and dependent hospitalization $924,08
Employees pay Nothing
Company pays $924.08

19 oBeq



LABOR AGREEMENT

None

EMPLOYEE HANDBOOK

None

 LABOR_AGREEMENT
None

PLOYEE HANDBOOK

None

LABOR AGREEMENT

None

EMPLOYEE HANDBOOK

None

COMMENTS

RICHMOND CONTAINER CORPORATION

EMPLOYEE INFORNATION ON EMPLOYEE BENEFIT PLANS

LIFE INSURANCE

ACCIDENT AND SICKNESS

HOSPITALIZATION

Page 82



CENSUS DATA SHEET FOR
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OFFICE D”"ANDJOR PLANT K] PERSONNEL OF:

— . Richmond Container Corporation
) .AmR:mE.gg.LifﬁmI:s. - gi;: Date of :linh Date Esnployed -Mi’c |y Weekly |
"™ | @ontrtb.|Contrib.| " |*"" lemps| ™ D“"i Yer pre I YR ] e Iﬁdeﬁniiy

T, B, A| $2,000 p 2,000M | W |3 04 16 '17 06 ;21 L‘I $1.50 $35
C.A. | 2000 |2,000n | M |3 |0208 "u 052455 | 150 35

D. A. 2,000 |2000u | M |5 /002209 lol2asT | 1.50 35
A, J. B, 18,000 he,0000d | |2 (st |oe LM Manager | -~
J. B. ‘2,000 |2,0004 | M |2 0306B2 (12058 | 147 | 35

R, J.B.| 5,000 |5000/M | S| o0 (04242 |07 07 Lse 2,25 -
J. B, 5,000 5000 | |0 |0o9ja 1 [o9l2s Lse 135.00° -

6. E. C.| 2,000 2,000 | M| 0 [01/09)19 [12)06 E:: 1,92 40
A. R, D.| 2,000 |2,000M | M |0 072404 06 08 ls«: 1.55 35
B G, D.| 2,000 |2,0004 | M |0 [10202 [12]06 b | Ls 40
M. £ D.| 10,000 ho,000m | M | o |o8i2020 0816 L‘A 140.00° -
R. W, E.| 5,000 |5.000u | M |9 (051805 |09]20 E,; 135,00 <
R. B. E.| 2,000 2,000(M | M | 0 |01 02 Ea 05 |24 Lzs 1,65 35
v E| 500 |s000F | u|o0joloate |11 51 | 60,50 -
S. W, F.| 2,000 2,000 | M |0 03242 |10)13 Ls4 1,78 | 40
P. T, G.| 2,000 |2,000(m | M |O 011838 0625 st ' 1.63 35
R. R, H,| 2,000 [2,000( | M |O |07]12 04 |09 b; 1,50 35
R. A, H.| 2,500 2,500 | M| 0 {0208 12 |08 05 Esv 1.50 35
F. M, B | 500 |5,000K % | 0 joaj2o po |oafie 57 |10.000 -~
c.c.m| 2000 |200u |u|o1ni2 b3 |10l0s b L2 | 35

Carn
things on 40-Hour weck.

if|’!fAl: STATUS CODES: Married—M; Singl
SIC Earnings™ Column, insert Hourly, \Vccklly,
Estimate dates of bi

)

~—S; Widowed, Divorced, or Separated—
Semi-Monthly, Monthly, or Annually.
irth or employment when necessary.

w. ® Company Salesman - Weekly Salary
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ANALYSIS

of the

GROUP INSURANCE PROGRAM

A DIVISION OF THE ALBEMARLE PAPER MANUFACTURING CO.
_  RICHNOND-—VA.

LABOR RELATIONS

LOCAL 678 DNITED PAPER MAKERS AND PAPER WORKERS AND
THE UNITED PAPER MAKERS AND PAPER WORKERS AFFILLIATED

Nm A.F.L. "CQIOOO

LABOR AGREEMENT

NOVEMBER 1, 1959
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GROUP LIFE INSURANCE

SEABOARD MANUFACTURING CORPORATION

Carrier.  AETNA LIFE INSURANCE COMPAN

Master Policy Number: 1709 R,
Effective Date: May 1, 1948 AN EXTENSION BY RIDER OF ALBEMARLE CONTRACT

~ Renewal Date:

THE SCHEDULE OF BENEFITS

Amount of
(il_g_s_sificction Insurance
FOREMEN AND CLERICAL EMPLOYEES $2,000
OTHER SEABOARD MANUFACTURING EMPLOYEES $1,500

Rate:  November 30, 1959 billing |
98 lives - $152,500 - $1.07 per M $163.18

Employees pay .466 per M 61,07
Company pays .604 per N $102,11

COMMENTS

T.P.D. BENEFIT - PROVIDES FOR PAYMENT OF PROCEEDS AFTER SIX MONTHS
OF DISABILITY WITH SAME PAY OUT PROVISIONS AS ALBEMARLE

CONTRACT_HISTORY

NO CHANGES
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GROUP ACCIDENTAL DEATH OR DISMEMBERMENT

SEABOARD MANUFACTURING CORPORATION

Carrier:
Master Policy Number: ' NONE
Effective Date:

Renewal Date:

THE SCHEDULE OF BENEFITS

Amount of
Classification ' - Insurance
A ey V- ——— S

Rate:

COMMENTS



GROUP ACCIDENT AND SICKNESS

SEABOARD MANUFACTURING CORPORATION
HOURLY EMPLOYEES

Carrier; . LIBERTY MUTUAL INSURANCE COMPANY
Master Policy Number: 6.D. 0515331
Effective Date: | |

Renewal Date:

THE SCHEDULE CF BENEFITS

' MONTHLY
Classification RATE
HOURLY RATE EMPLOYEES EMPLOYEES
Less than  $1.45 30 $1.18
1.45 through 1.75 51 1.41
Over 1.75 10 1,88

Rate: November 30, 1959 billing
| 91 lives ~ $2,680 - ,407 per $10 =

Employee pays S50%
_Company pays 50%

COMMENT

1st day accident - 8th day sickness.
13 weeks per disabili:y. ¢ year

60 - 1 limit clalm pe .
cg:ernity Benefits - 6 weeks per disability.

(SALARIED EMPLOYEES NOT COVERED UNDER THIS PLAN.

SEE ALBEMARLE CONTRACT PROVISION

page 87

Amount of
Weekly Indemnity

$126.11
63,06

$ 63.05

$25,00

58
88



GROUP HOSPITALIZATION BENEFI
SEABOARD MANUFACTURING CORPORATION

Carrier:.  VIRGINIA BOSPITAL - MEDICAL SERVICE ASSOCIATION, INC.
Master Policy Number:  BLUE CROSS - BLUE SHIELD

Effective Date: |

Renewal Date:

EMALOYEE BENEFITS

Hospital . Hospital Surgical
Classification Daily Benefit Extras Benefits ' Rate

efits of the Virginia Hospital»ledical Service Association

Blue Cross - Blue Shield ben
’ ourly employees on an employee pay all basis for

is made available to the salaried and h
himself and his family members.

DEFENDENT BENEFITS

Hospital : Viuspital Surgical
Classification Daily Benefit Extras Benefits ‘Rate

gg edbed



COMMENTS

SEABOARD MANUFACTURING CORPORATION

EMPLOYEE_INFORMATION ON EWPLOYEE BENEFTT PLANS

LABOR AGREEMENT
Not covered

EMPLOYEE HARDBOOK
No employee handbook

- LABOR AGREEMENT

Not covered

EMPLOYEE HANDBOOK
No employes handbool_

LABOR AGREEMENT

Not covered

EMPLOYEE HANDBOOK

- No employee handbook }

LIFE INSURANCE

ACCIDENT AND SICKNESS

HOSPITALYZATION

rage 89



CENSUS DATA SHEET FOR

Page 90

OFFICE [J AND/OR PLANT PERSONNEL OF :

Seaboard Manufacturing Corporation

Amount of Life Ins, Tax| Datwcof Birth Date Fnployed Basic Weekly
"™ | Contrib. coﬁz:;b. > %"?‘i‘:glel?n);s R e e R Iﬁdegnify
3. 0. A.| $1,500 N 060427 | 040953 | $1.510 $30
W. B, 1,500 ovf[ 23[»27 od 23 48 1.480 30
E. B. 1,500 081612 | 01 2852 | 1.620 3
W.B.B.| 1,500 011203 | 191953 | 85,000 30
G. B, 2,000 08 28/09 | 041453 | 1,510 --
R, J. B.| 1,500 14 16/05 | 07 0952 | 2,140 40
T. B, B.| 2,000 04 04/23 | 03 26/ 54 | 81,250 -
P. J. C.| 1,500 0315/27 | 102252 | 1.570 30
B. B. B. | 1,‘4500 01 29|16 | 03 2448 1,685 30
V. W. C.| 1,500 0328/31 | 0728154 | 2,160 40
A. L. D.| 1,500 08 11/30 | 092253 | 1.570 30
A. L. D.| 2,000 06 0726 | od 28/ 47 |105.00° -
R, C. H,| 2,000 10 10{25 | 11 22|50 | 97.85¢ -
M. C. H| 1,50 08 1330 | o728/49 | 1.340 25
g B. B, | 1,500 11615 | 032448 | 1.685 30
J. M. H,| 1,500 101920 | 09 2853 | 2.095 40
G. F. 1| 1,500 0 0518 | 0318(49 | 1.340 25
A, J. 1,500 06/ 10|24 | 02 02|54 | 1.510 30
T. N. K, 1,500 0113 10‘ 12 30| 54 1.690 30
W F. L | 1,50 02 czl16 | 021253 | 1.540 30
1
Witowed, Divorced. or Sepnrated—W. * WEEKLY

{ITAL STATUS CODES: Marriecd—M; Single—5;

¢ Earnings' Cotumn, insert Hourly, Weckly, Semi 3 ssary.
ca“‘ings':)':’f()-llour week. Estimate dates of birth ot employment when neces y

.Monthly, Monthly, or Annually.
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ANALYSIS

of the

GROUP INSURANCE PROGRAM

(FOR EMPLOYER - EENBERS)
of :

—_THE VIRGINIA MANUFACTURERS ASSCCIATION, INC.

" AS IT APPLIES TO
ALBEMARLE PAPER MANUFACTURING COMPANY

"AND ITS SUBSIDIARIES
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GROUP LIFE INSURANCE

Carrler: TRAVELERS INSURANCE COMPANY

Master Policy Number: YIRGINIA MANUFACTURERS ASSOCIATION
GROUP LIFE PLAN FOR EMPLOYER - MEMBERS

Effective Date: NOT APPLICABLE
ASSOCIATION PLAN

Renewal Date:  NoT APPLICABLE

THE SCHEDULE OF BENEFITS

Amount of
Clussificaﬁ_eg_ Insurance
Class ANNUAL COMPENSATION (SALARIED EMPLOYEES)
[ $ 5,000 but less than $ 7,500 $ 5,000
D 7,500 but less than 10,000 7.500
E 10,000 but less than 12,500 10,000
F 12,300 but less than 15,000 12,500
G 15,000 but less tham 17,500 15,000
H 17,500 but less then 20,000 17, 8nn
I 20,000 and over 20,
Rate:

COMMENTS

i{s classified and the amount of insurance applicable to
gﬁhd::g:‘;ﬁ:d on the date his insurance becomes effective. An
employee's insurance will increase on the date his rate of annual
compensation would qualify him for a higher class, Base pay,
exclusive of bonus or overtime payments is used for classification
purposes, No individusl by reason of employment by two or more
participating employer member companies may receive more than

$20,000 of insurance.,
T.P.D. WAIVER OF PREMIUNM



ALBEMARLE PAPER_MANUFACTURING COMPANY

V. M, A,

Page 93

INSURANCE YEAR ~  NUMBER OF FEOPLE ~ TOTAL AMCUKT OF LIFE INSURANCE

- 1936
1935
1934
1933
1932
1931
1930
1929

198 .

1927
1926
1925

1924
1923
1922
11921~

1920
1919

1918

1917
1916
1915

1914

1913
1912
1911

1910

11909

-1908 -
1907 .-

1906
1903

1904

1903

1902

1901
1900
1899
1898
1897
.1896
1895
1894
1893
1892

o

L

41,508,500 @ $10.344 per $1,000 pe

. $5,000

10,000
35,000

15,000

32,500
17,500
35,000
45,000

30,000

22,500

42,500

L - -» * - L J

coneREERaa RS
8855888888888

-



EMPLOYFR-EMPLOYEE_CNST DISTRIBUTION BY COMPANY

ALDFRARLE

Life Insurance - ($018,400)
Accldental Death (-)

Accident and Sickness (§12,265)
Hospitalization

HALYFAX

Life Insurance ($2,515,500)
Accidental Death (-)

Accident and Sickness ($21,760)
Hospitalization

INTERSTATE

Life Insurance ($345,000)
Accidental Death (-)
Accident and Sickness
Hospitelization (173 Emps)

RAR
Life Insurance ($98,000)
Accidental Death ($98,000)
Accident and Sickness (VMA)
Hospitslization 74 Emps

36 Deps

RAYROND BAG :
Life Insurance ($797,800)
Accidental Death (=)

Accident and Sickness (3$8,085)
Hospitalization

RICHEOND Cf X
Life Insurance (%$181,000)
Accidental Death ($181,000)
Accident snd Sickness ($1,425)
Hospitalization 57 Fmps

50 Deps

SEABOARD

Life Insurance ($152,000)
Acecldentsl Death
Accident and Sickness
Hospitalization

VHA LIFE INSURANCE

Page 94

TOTAL EMPLOYEES CORPANY
ARNUAL COGT PAY PAYS
$10,508,20 $ 6,874.56 $ 3,633,72
6,917.52 3,458,.76 3,458.76
—.BLUE CROSS - BLUE SATELD
$17.425.80 $10,333,32 $ 7,092.48
$20.224.56 $15,696,72 $ 4,527.84
12,533, 76 $10,183.68 2,350.08
Loeal Program supplemented by Blue Cross
$32,758,.32 $25,680,40 $ 6,877.92
% 6,144,96 $ 2,491.20 $ 3.653.76
2,729,52 — 2,729,52
$ 6,874.48 $ 2,491, 20 $ 6,383.28
$ 926,64 - $ 926,64
94,08 - 94.08
1,920.00 - 1.920.00
4.0@.36 - 1.933.24
- $ 2,070.12 -
$ 6,949.08 $ 2,070.12 $ 4,878,96
% 9,271.56 $ 3,010.56 $ 6,261.00
4,656.96 3,162,00 1,494.96
OHIO BLUE CROSS
$13,928,52 $6,172.56 $ 7,755.96
$ 2,693.28 - $ 2,693,38
195.48 - 195.48
!.16203’0 - 1Q162.80
11,088.96 - 11,088.96
$15,140.52 - $15,140.52
4 1,958.16 $ 732.84 $1,225,32
1,813,332 756,66 756.66
RLUE _CROSS - BLUR SHIELD
$ 3.471,48 $ 1,489.50 $ 1,981.98
15,905,28 - 15,905, 28
$114,453.48 $48,437.10 $66,016.38



GROUP _LIFE INSURANCE P

VOLUME AND COST ANALYSIS

NUMBER VOLUME
EMPLOYEES orF

BATE EMPLOYEE  COMPANY  TOTAL TOTAL TOTAL
$1,000 S0 41,000 oSt L BAY . eav .
1.07 .70 37 $ 875.69 8 572,88 $ 302,81
67 52 .13 1,685.38 1,308,006 377,32
1.48 .60 .86 512,00 207,60 304.48
.T78 - .78 77.22 -~ 77.22
.963 - .963 446.16 - 446.16
976 .15 .226 326.47  250.88 75.59
- - ~- (772,63) (2350.88) (521.75)
1.24 - 1.24 224,44 - 224.44
1.07 + 466 604 163.18 61,07 102,11

IRl _INSURED  INSURANCE
ALBEMARLE 579 $ 818,400
HALIFAX 664 2,515,500
INTERSTATE 162 345,000
RANDOLPH T4 98,000
RAYMOND RON-CONTRIB, 351 463,300
RAYMOND CONTRIB, 287 334,500
RAYMOND (TOTAL) 351 (dup) 797,800
BICHMOND CONTAINER 57 181,000
SEABOARD 98 152,500
TOTALS: 1,985 $4.907,400

AVERAGE MONTHLY COST PER $1,000

EMPLOYEES PAY
COMPANY PAYS
IN ADDITION

Albemarle Paper Manufacturing Compsny carrles Group Life
a rate of $10.344 per H$/annum on salaried employees of the parent company and certain subsidiaries with
benefits ranging from $5,000 to $20,000 based on classification for a total annual cost (1959 policy year)

of $15,905,28.

874
»45
o424

$4.210,62 $2,400,49 $1,910.13

Insurance in the omount of $1,508,500 at

of
(o)
@

A



FIRM

ALBEMARLE

HALIFAX

INTERSTATE

' RANDOLPH

RAYHOND BAG
RICHMOND CONTATNER
SEABOARD

TOTALS;

-~ RATR

NDMBER VOLUME EMPLOYEE COMPANY  TOTAL TOTAL TOTAL
EMPLOYEES oF FER PAY PER PAY PER  MONTHLY EMPLOYEE COMPANY
SINSURED | INSURANCE $1,000 31,000 = $1,000  _€OST =~ __PAY PAY

74 s 98.000 Ow - cm 7084 - T.Bd
57 181,000 .09 - 09 16.29 - 16.29
131 $279,000 24.13 24.13

-~

94 ebeqd



GROUP_ACCY AND SYCKNESS Y INCOME BENEFITS
COST ANALYS

NUMBER VOLUME RATE EMPLOYEES COMPANY  TOTAL TOTAL TOTAL

EMPLOYEES  OF PER PAY  PAYS PER MONTALY EMPLOYEE COMPANY
FIRN_ INSURED  INSURANCE $10 PER 310 _ $10  _COST  _ PAY PAY
* ALBEMABLE SN $12,265 407 203 204 $ 576,46 $ 288.23 $286,23
HALIFAX 551 21,760  .4P .39 .09  1,044.48  848.64  195.84
- RANDOLPH (WMA) 4 1,90  .833 . 833 160,00 - 160,00
RAYMOND 231 8,085 .48 .32 .16 388.08 263,50 124.58
RICHMOND CONTAINER 40 1,425 .68 - .68 96.90 - 96,90
SEABOARD 91 2,680 . 407 +203 .204 126.11 63,06 63.05
1358 $48,135 $2,392.03 $1,463.43 $928.60

Lo abded



GROUP_ HOSPITALIZATION INSURANCE PLANS
VOLUME AND COST ANALYSIS

NUMBER NO. OF RATE RATE  TOTAL COMPANY  TOTAL  TOTAL TOTAL
ENPLOYEES DEP,UNITS PER PER DEP. EMP. ENP. PAYS PER MONTHLY ENPLOYEE COMPANY

EIRN COVERED ~ _COVERED EMP, _ UNIT _ & DEP, PAYS _ EMP, COST PAY PAY

ALBEMARLE ' BLUE CROSS - BLUE SHIELD, VIRGINIA

BALIFAX HOSPITAL & NEDICAL CARE - ROANOKE RAPIDS ROSPITAL CO., HALIFAX CLINIC PHYSICIAN, SUPPLEMENTED
BY BLUE CROSS - BLUE SHIELD (CHAPEL HILL) -

INTERSTATE Active 168 - 1,213 - - - 1,213 $22T.46  -- $ 227.46

Ret, 5 - 2,72 — - — 2,72 - - -
RANDOLPH 14 3 off. 2,61 5.528 8.138 5.528 2.6l - - -

fac, 2,064 4,424 6.489 4,424 2,064  $ 334,03 $172,51 § 161,52

RAVHOND ~ BLUE CROSS - BLUE SHIELD OF OHIO
REGHMOND CONTAINER 57 50 4,94 12.85 I7.79 - 4,94¢
| ~ 17.79%  § 924,08  -- $ 924,08
SEABOARD - BLUE CROSS - BLUE SHIELD
304 86 | $1,485.57 $172,51 $1,313,06

* pmployee without dependents

#¢ Fmployee with dependents

ge abo)



SIBMARY OF COSTS

ALBEMA

HALYFAX

INTERSTATE
RANGOLPH

RAYMOND

RICHMOND CONTAINER
SEABOARD

V.M.A. LIFE TNSURANCE
GRAND TOTAL:

&

TOTAL EMPLOYEES CONPANY
ANNUAL_COST PAY __PAYS_
$17,425,80  $10,333.32  $ 7,092,48
32,758.32 25,880. 40 6.877.92
8,874.48 2,491.20 6,383,28
6,949.08 2,070.12 4,878.96
13,928.52 6,172.56 7,755.96
15,140.52 - 15,140,52
3,471.48 1,489.50 1,961,98
$98,548.20  $48,437.10  $50,111.10
15,905, 28 - 15,905, 28
$114,453.48  $48,437.10  $66,016,38
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CHAPTER V
ECONOMIES TO BE OBTAINED BY CONSOLIDATION

Upon completion of collecting the foregoing data the
next question to be decided was whether the Company desired
to change sny present coverages or retain the status quo of
these present benefit levels.

The Company was fully aware of savings which could be
realized through standardization of the various benefit
levels thyoughout the whole system, but wished to retain all
benefit levels as of record. It csn be readily understood
why this position was taken, As previous informstion shows,
some of the subsidiaries are unionized while others are not.
~Generally speaking, the benefit level employee costs are less
while benefit levels are higher in the non-union locations,
To preserve induétrial peace ut these locations any standardi-
zation action would have to sllow for leaving those benefit
‘employee costs at the present level, Since non-unionized
plants' benefit employee costs are lower, standardization
action would be an outright gift of a financially unsound
amount to the unioniged plants, This would result from a
substantisl increase in most benefit levels with no
appreciable rise in employee cost at these locations,

In those plants which are unionized the mansgement

of the company wished to reserve to itself the use of
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eaployee plau costs as 8 tool im collective bargaining.

The absence of a standardized benefit plan does not,
however, preclude real savings in other areas effected
through consolidation,

By conselidstion, all coamercially insured plans with-
in the system would be administered by one insurance carrier.
This one change effects substantial savings., Due to four
principal carriers of the various iasurance programs through-
ont the seven operations, administration is a costly operation
since it cas be established that each carrier is retaining
approxisately twenty percent of paild premlums. Table I
fllustrates this expense rate for major caxriers, As rate
of billed pramiﬁms‘iuctease. expense rate percentage of billed
pramiﬁms decrease, Under a single carrier, an expense rate
of apptoximately ten percent can be expected over a ten year

period,
TABLE 1

ILLUSTRATIOR OF SAVINGS EFFECTED BY COMBINING COMPANIES
FOR EXPERIENCE RATING PURPOSES

Billed Promium Expense Rate
Dollar # of Billed
Amgunt Premium
$ 10,000 $ 2,400 24.0
20,000 4,000 20.0
40,000 6,880 17.0
50,000 7.500 15.0
70,000 9,100 13.0
80,000 10,000 12.5
100,000 . 11,000 11,0
120,000 12,800 10.7

Source: "Cost Analysis of Group Insnrnnce Program of Albe-
marle Paper Manufacturing Company and Subsidiary
Companies”, Ebasco Services, Incorporated. nNow York,

1959, p. 8. LisF
~_ LIBRARY
UNIVERSITY oF RICHMOND
VIRGINIA
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Some of the reasons for economy to size are:

1) Commissions are paid on 8 graded scale
(see Table 1I).,

2) The udministrative cost of establishing account~
ing and claim procedures for the carrier does
not incrase proportionately as group size
increases,

3) A carrier’s overhead and acquisition costs are
less per unit as group size fncreases.

4) The credibility factor is more favorable for a
larger group. By this it is meant that a plan
with 2,000 lives is more apt to experience the
normal expected mortality or morbidity than a
plan with 200 lives, Therefore on small groups,
such a3 we now have, the individual carriers
will protect themselves against extreme
fluctuations im mortality and retain a larger
percentage of premiua.

TABLE IIX

REPRESENTATIVE SCHEDULE OF CUHMISSIORS
PAYABLE TO AGENTS FOR GROUP INSURANRCE

Part of Premluas First Renewal for
{Annual ~JYear N
First $1,000 20,00% 5.00%
Next 4,000 20.00% 3.00%
Next 5,000 15,00% 1.50%
Kext 10,000 12.50% 1.50%
Next 16,000 10.00% 1.50%
Roxt 20,000 5.00% 1.50%
Next 50,000 2.50% 1.00%
Next 50,000 1.00% .50%

Source: New York Insurance Commission, Standard Group
Insurance Commission Scale.

This is a graded commission schedule., It is not

necessarily the schedule which will apply is this
consolidation,
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The net cost of group Insurance consists simply of
¢laims paid and the sdaministrative expense of paying these
claims., Regardless of which carrier is on the risk, the
sase benefit levels will develop the same claim experience
and the varfable between the carriers is their expense
factor or thelr retentions required as underwriters of the
risk. Companies must chsrge their manval rstes minus ad-
vanced discounts for volume previously filed with the
Insurance Commissions of the states ir which they transact
business. #{thout this requirement, insurance companies
would constantly be raiding each other's business by quoting
unrealistic rates to ths ultimate detriment of the buying
public, Retention formulas must be worked out to arrive
at net costs as opposed to sctual premiums charged. A re-
tention formula consists of the following items:

1) An sssumption of 8 loss ratioc by line of coverage.
The usual loss ratio assumption for this size
case would be sixty percent for life insurance
snd seventy percent on casualty lines,

2) An assumption that the oxdisary life department
of a group insursnce carrier will charge %65
per $1,000 on a life Insurance for conversions,
{The conversion privilege is a legal require~
ment in all group life insurance policies., It
guarantees a certificate holder under a master
contract, in the event of his termination, the
right to make application within 31 days for sn
amopunt of ordinary life insurance ir any amount
gp to the maximum which he had undexr his group
certificate, The ordinary life must be issued
at 2 standard rate for his attained age without
evidence of insurability, 1If the person is not
insurable at this time, the conversion privilege
is g decided advantage in that cost would be at
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the standard rete, On the other hand, if
the person is insurable, the company should
encourage that person not to exercise the
conversion privilege, but to buy » regular
policy which would be at the standard rate
also, The Company in this manner would save

the $65 conversion charge.)

3) The insursnce carvier will pay claims; the
phlicy holder will handle its internal grouwp
insurance program administration.

With these assumptions, the carrler must determine

the following to arrive at {ts retention formula:

1) Acquisition coust ~ commissions to be paid,

2) Expense of handling elaims.

3) State premium taxes.

4) Their administrative expense and profit,

Betention cannot, however, be guaranteed because it

is impossible to forecast what taxes and labor costs will be

ten years hence, Bsrring unforeseeun circumstances, these

estloates can be taken as reliable guides of future net costs,
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CHAPTER VI
URDERWRITING CONSIDEBATIONS FORB CONSOLIDATION

After deciding that there would be ne dhgnge in the
present benefit levels of any subsidiary, speeificaticas
for quotations had to be drawn up and forwarded to group
insurance carriers. These specifications were based on
common assumptions of standard e¢laim levels which should
be incurred and the expenses to be charged by the carrier
for handling them, At the same time, it was necessary to
determine some basis of qualification in selecting the
carriers to which invitations to bid would be extended.
Even though it was desirous to ébtnin enough bids for
competitive price reasons, the brokers pointed out that the
task of analysing and compiling subsitted data from too
many carriers would prove burdanséna. They also stated
that numerous bids would be unnecessary if a few bids were
obtained from first rate companies.

Three criteria were used in selecting those carriers
to whon invitations to quote would be extended, First,

- those group carriers who had sny coverage on any of the
firms considered in the consolidation. 1In this group were
Aetna Life Insurance Company, Travelers Insurance Company
and an'ﬁnglaud Butual Life Insurance Company. Liberty

Kutual Insurance Company which carries some of the Companies’
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accident and sickness coverage does not write group life
coverage, 50 it was excluded, Second, The Life Insuraence
Company of Virginia was to be extended a courtesy invitation
to bid since it was a local group insurer with national
standing. Third, it was felt that an invitation should be
extended to Equitable Life Assurance Society of the United
States, since it has a mortgage loan outstanding with the
Company, and it is equipped to write such consolidated

group insurance programs,

The next step was to submit to each qualified
carrier, standardized specifications and the census data
on employees of each subsidiary. The carriers were asked
to quote showing both gross and net rates for each sub-
sidiary as well as a gross and net rate on a single rate
basis for all locations combined., This complete information
was necessary to allow the brokers to determine that all
carriers were pricing identical covarage.l Retention
formulas were to be illustrated over a ten year period
stating dollar amounts for premium charges, claim levels,
dividend fllustrations, retention charges by the carrier,
and net cost to the firm, It is almost mandatory that the
carriers prepare these illustrations in dollar amounts as

well as percentages, because percentages can be misleading

1. For complete specifications see Exhibit IX, Bid of
Selected Carrier,
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when comparisons between gross and net rates are made.
Data was furnished to the carriers, with the request that
proposals be received one month from date of submission
to allow the underwriters adequste time for preparation
of their proposals.

During the interim between subnission of speci-~
fications and return of proposals, two of the selected
carriers declined the invitation to quote, One declined
because it was not licensed to write insurance in one of
the states in which a subsidiary was located., The second
declination was received from s msjor insursnce company
which had only recently ontered the group insurance field,
Its underwriting and service facilities to date were
inidaqnate to compete favorably with long established
carriers in this field of insurance. \

Bids were returned by the three remaining carriers.
Analysis of these bids revesled that the three carriers,
using the same data, varled their proposals on volume of
insurance, aumber of persons to hé covered, and gross and
net costs for the initial contract year. 51u¢e these
companies were requested to assume standard claia levels
of 60% for life insurance and 70% for casualty lines, claim
payment levels also varied due to varied premium levels,

The differences in proposals may be explained as

follows:
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1. Insurance companies operating in the state
of New York are required to file their
initial rates with the New York State Insurance
Commission, and regardless of the amount of
insurance at risk, they are required to offer
gross rates filed and may then apply filed
discount factors for volume, Therefore,
these "going-in" rates for each company varied,
but less than 5%.
2, Companies having determined their total
premium volume, then spplied established
loss ratios for life and casualty lines base’
upon initial premium charges and levels of
claim payments varied asccordingly,
While "going-in" rates and claim levels differe
by approximately 5%, it is significent that each of the
three companies working on a five year net cost average
would retain dollar amounts varying less than 1%. The
significance lies in the fact that even though one company
has a favorable low billed premium, its retention charge
may not be the most favorable, With virtually the same
retentions, it was necessary to make comparisons between
each company's retention in relation to the respective
maximum claim level before an upward adjustment in retention
need be made.
Exhibit I i1llustrates competitive retention formulae
submitted by the carriers for three guide points in a group

insurance program,
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HIBIT I
COMPARATIVE RETENTION FORMULAS OF SUBMITTED BIDS
BILLED  INCURRED RETENTION REFUND OF  NET

| PREMIUM _CLAIMS _ CHARGE _PREMIUM COST
carrier A lst Yr, $121,709 $91,330 $14,435  $15,944  $105,765
Carrier B st ¥r, 117,600 92,880 14,806 9,914 107,686
Carrier C lst ¥r. 113,667 80,976 12,663 20,028 93,639
Carrier A 5 Yr, Av. 109,063 81,285 11,332 16,446 92,617
Carrfer B 5 Yr. Av. 104,800 78,362 11,341 15,097 89,703
Carrier C 5 Yr. Av, 113,667 80,976 11,287 21,404 92,263

Carrier A 10 Yr. Av. 106,566 79,751 10,934 15,863 90,685
Carrier B 10 Yr. Av. 103,200 76,758 9,321 16,785 86,078
Carrier C 10 Yr. Av. 113,667 80,976 11,111 21,560 92,087

The first year establishes "going-in"™ rates and re-
tention costs needed to compensate for expenditures the
company will incur in placing the case on its books. The
five year average is, however, the most fmportant check
point, because by then sufficient reserves should be
eétahlished and sufficient claim exposure developed. The
' five year:average also repfesenté a cost prediction which
would not be as unrealistic as a ten year projection, The
ten year average is shown merely to ¢ive the carrier and
the finsured a goal toward which to work, asllowing for
adjustments of those factors which the economy dictates.

Since all monies other than retention belong to the
policyholder, and since these retention levels are based
upon claim levels to be paid, investigation was made of

each carrier’'s proposed amount of claim payment per dollar
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of retention., There was no significant difference in this
area.

After detailed cost analyses, making a decision
based solely upon underwriting was only a matter of a
toss of a coin,

Since Equitable Life Assurance Socliety had been very
cooperative in arranging the aforementioned mortgage loan
for the Company, the feeling of the Company was it would
best enhkance its long term finmancing to place the group
insurance program with this carrier.

Incorporated in Exhibit IXI are the specifications
issued to the carriers and the completed pricing data
furnished by the successful underwriter for the consolidated
contract together with its retention formula for the ten

yesr period,
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EXHIBIT XI

Albemarle Paper Manufacturing Company

Specifications For Bidding On Group Insurance Frogr

GROUP_LIFE_INSURANCE SCHEDULE ¥1

SEPARATE COMPANY BILLING

ALBEMARLE PAPER_MANUFACTURING COMPANY (623 1ives)

Gross: Volume  $869,800 X $1.12 Rate Per ¥ = 3974

Discount: 2 —

Net: Volume 869,800 X 1.12 Rate Per $1,000 $974
HALIFAX PAPER COMPANY, IRC, €611 lives)

Gross: Volume $2,732,000 X 4 .60 Rate Per M = $1,639
Discount: » -

Net: Volwme 2,732,000 X .60 Rate Per ¥ = $1,639
INTERSTATE BAG COMPANY (165 lives)

Gross: Volume $343,000 X $1.26 Rate Per ¥ = £432

Discount: * ——-—

Net: Volume 343,000 X 1.26 QBate Per H = $432
RANDOLPH_PAPER BOX COMPANY (66 lives)

Gross: ‘Volme $85,500 X $ .54 Hate Per ¥ = $46

Discount: % —-——

Net: Volume 85,500 X «54 Rate Per ¥l = $46
RAVIOND BAG COMPANY (346 1lives)

Gross: Volume  $784,600 X  $1.12 PRate Per ¥ = $879

Discount: y. 4 -——

Net: Volume 784,600 X 1,12 Rate Per M = $879

(continued on following page)



EXHIBIT IX (continued)

GROVP LIFE PAGE #2

RICUHMOND GONTAINER CORPORATION (57 lives)

Gross: Volume $179,000 X $ .67
Discount: % ———
Net: Volume 31?9' 000 X .67

SEABOARD MANUFACTURING CORPORATION (57 lives)

Gross: Volume $89,500 X $ .69
Discount: % J—
Ket: Volume $89,500 X .69

Rate Per M

Rate Per ¥

1]

‘Rate Per H

"

Rate Per ¥ =

VIRGINIA MANUFACTURING ASSOCIATION PLAN FOR SYSTEM® (295 lives)

Gross: ' Volume $1,508,500 X $ .9
Discount: % -——

Rate Per H =

Rate Per M

ONE RATE PER $1,000 FOR _SYSTEM

(Total mumber of lives - 2,420)

Gross: " Volume $6,591,900 X $ .84
Discount: % -—
Net: Volume $6,591,900 X .84

Rate Per R

Rate Per ¥ =

fage 112

GROSS  NET
$120

$120
$62

$62
$1,358

$1,358
$5, 537

$5,537

®The rate quoted for the Virginia Menufacturers Associantion Plan hos been shown for

f1liustrative purposes only and should not be considered en offer,

(continued on following prge)



EXHIBIT XY (contfnued)

GROUP_ACCIDENTAL DEATH SCHEDULE PAGE

SEPARATE COMPANY BILLING

RANDOLFH PAPER BOX CORPORATION (67 lives) .
Gross: Volume $86,500 X $ .08 Rate Per ¥

Discount: 10%

Net: Yolume $86,500 X 072 Rate Per K =
RICIMOND CONTAINER CORPORATION (57 lives)

Gross: Volume $179,000 X $ .09 Rate Per ¥ =
Discount: 10%

Net: Volume $179,000 X .081 Rate Per M =

ONE_RATE PER_$1,000 FOR THESE FIRMS

(124 lives)
Gross: Volume $265,500 X $ .087 Rste Per ¥ =
Discount: 10%
Net: Volume $263,500 X .070 Rate Per ¥ =

(continued or following page)
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GROSS  NET
$7

$6
$16

$14
$23

$21



EXHIBIT II (continued)

GROUP_ACCIDENT AND SICKNESS INSURANCE

SEPARATE _COMPANY BILLING

ALBEMARLE PAPER MANUFACTURING COMPANY (368 1ives)

Gross: Volume 3$12,790 X $ .58
Discount: 10%
Net: Volume $12,790 X 52

HALIFAX PAPER MANDFACTURING COMPANY (703 1ives)

Gross: Volme $26,580 X $ .56
Discount: 10%

Ket: Volume $26,580 X .50
INTERSTATE DAG COMPANY (N.Y. D.B.L.)
RANDOLPH PAPER BOX CORPORATION (66 lives)
Gross: Volume $2,190 X $ .76
Discount: 10%

Net: Yolume $2,190 X .68
RAYMOND BAG COMPANY (251 lives)

Gross: Volume $8,645 X $ .64
Discount: 10%

Net: Volime 38,643 X .58

Rate Per $10

Rate Per $10

i

Rate Per $10

Rate Per $10

Rate Per $10

n

Rate Per $10

1]

Rate Per $10 =

Rate Per $10 =

(continued on following page)
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GROSS  NET
$742

$655
$1,480

$1,329
$166

$149
$553

$501



EXHIBIT IX  (continued)

ACCIDENT AND SICENESS - PAGE B2

RICHMOND CONTATNER CORPORATION (41 lives)
Gross: Volume $1,465 X $.74
Discouatghpr 10%

Het: Volume 1,465 X 67
SEABOARD BAG CORPORATICN (50 lives)

Gross: Volume $1,565 X $ .58
Discount: 10%

Net: Volume 1,565 X .52

Rate Per $10

Rate Per $10

L]

Rate Per $10 =

Rate Per $10 =

ONE_RATE PER 810 FOR SYSTEM

(1,499 lives)

Gross: Volume  $53,235 X $ .61
Discount: 10%
Net: Volume $53,235 X 55

Rate Per $10 =

Rate Per $10 =

(continued on following page)
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GROSS  NET
$108

$96
$91

$81
$3,247

$2,928



EXHIBIT II (continued)
GROUP HOSPITALIZATION SCHEDULE PAGE

BMYT BENEFIT PROPOSAL ON EACH FIRN NOW COVERED

ALBEBARLE

Nil

HALIFAX

Nil

INTERSTATE BAG COMPANY

Gross: Number of active emp.
Number of retired emp,

Discount: 10%

Net: Number of active emp.
Number of retired emap.

RANDOLPH_PAPER BOX CORPORATION

Gross; Number of emp. ($11)

Number of emp, ($8)

182 X $1.368
2Xx 1.368

182 X $1.231

2X% 1.23

12 X $2,811
54 X 2.381

Number of dep, units ($11) 11 X 6.143

Number of dep. units (38) 39 X 5.173

Rate Per Employee

®Zate Per Employee

Rate Per Employee =

*llate Per Employee

"

Rate Per Employee =
Rate Per Employee =
Rate Per Dep. Units

Rate Per Dep, Units

Discount: 10% for employees - 9% for dependents

Net: Rumber of emp. ($11)
Number of emp. (%8)

12 X $2.530
S4 X 2.143

Number of dep. units ($11) 11 X 5.590

Nusber of dep. units ($8) 39 X 4.707

RAYMOND BAG COMPARY
Nil

Rate Per Employee

"

"

Rate Per Employee
Rate Per Dep. Units

Rate Per Dep. Units

i

?age 116

$249

$224

§ 34
129

202

116

61
184

®Active employee rates will apply for retired employees until such time as the
number of retired employees exceeds 5% of the total number of the group. At
that time separate rates will be computed for retired employees.

(continued on following page)
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EXHIBIT I1 (continued)

PAGE 32
RICIMOND CONTAINFR CORPORATION
Gross: Number of Emps. 57 X $4.792 Rate Per Emp, = $2713
Nunber of Dep. Units 51 X 9.521\ Rate Per Unit = 486
Discount: 10%
Net:  Number of Emps. 57 X $4.31 Rate Per Emp, = §246
| Number of Dep. Units 81 X 8.57 Rate Per Dnit = 437

SEABCARD MANOFACTURING CORPORATION
Nil

(continued on following page)
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6.
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EXHIBIT ITI (continued)
QUESTIONNAIRE

Full Time Group Insurance Staff - Domiciled in
Richmond, Virginias 4

State of North Carolina (Town nearest Roanoke Rapids) Raleigh 6
State of Ohic (Town nearest Middletown) | Cleveland 9
State of New York (Town nesrest Walden) Albany 1
Syracuse 4
CLAIH OFFICES ~ Nesrest Group Claim Office TOWN
Richmond, Virginia Richmond, Va.
flalifax, North Carolina Richmond, Va.
Middletown, Ohio Cleveland, Chio
HYalden, New York Syracuse, N. Y.

How many group fleld men could you furnish for s period of
one week or less to convert existing insurance records to

your company records (No solicitation)

Richmond, Virginie (3 firm locations) Seabourd is at Albhemarle
Roanoke Rapids; N. C, (Y firm location)

Middletown, Ohio (1 firm location)

s L O O

Walden, New York (1 firm location)
Please attoch copy if enrollment card to be used.
We have attached 8 copy of the enrollment casrd to be used.

Would you handle claims oa decentralized or centrslized basis
according to final wishes of the sssured.

Yes,

Would you bill on decentralized or centralized basis according
to final wishes of the assured.

Yes.

(continued on following page)



PATD FREMTUM

XEAR

ist yesr

2nd yenr

drd year

4th year

S5th year

5 year total
5 year average
10 year total

10 year average

BILLED
ERENTOM

$117,600.00
101,600.00
101,600,00
101,600.00
101,600,00
524,000.00
104,800, 00

1,032,000,00

103,200.00

EXHIBIT IX {continued)

RETENTION EXRIBIT
EQUITABLE
INCORRED RETENTION

CLAIN CHARGE
$92,800.48 $14,805.84
73,466.96 12,435.84
75,153.52 11,023.60
75,153.52 9,591.04
75,153.52 8,849.36
391,808.00 56,705.68
78,361.60 11,341.14
767,575.60 93,207.84
76,757.56 9,320,786

REFUND OF
PREMTUM

$ 9,913.68
15,697.20
15,422.88
16,855.44
17,597.12
75,406.32
15,097.26

167,853.36
16,785.34

KET
cosT

$107,686.32

85,902,680
£6,177.12
04,744.56
84,002.68
448,513.68
89,702.74
860,783.44
86,076.34

611 afing



CHAPTER VII

TULAT OF COST INFORMAT

This chapter is o statistical presentation showing the

following:

EXHIBIT I1-A,
and

EXHIBIT I-B.

EXHIBIT II,

Annualized employer - employee cost,

Distribution by plant and coverage
on both a unit rate basis and a
composite rate basis, *

Comparative cost of the five yesr
net cost average of the consolideted
plen end the cost of the program for
the year prior to consclidation,

® Differences in total cost figures are a result of rounding
off rate figures,
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“EXHIBIT I-A

- ENPLOYER-ENPLOYEE COST DISTRIBUTION BY COMPANY ARNUALIZED

CARRIER: EQUITABLE - UNIT RATE BASIS

Page 121

VOLIE OF TOTAL EMPLOYEES COMPAN
INSURANCE COST _PAY PAYS
ALBEMAR... . . ) :
Life Insuren $ 869,800  $11,690.16 $ 7 306 32 $ 4,363,684
Accidental Desth (-) -~ - -
Accident andiSickness 12,790 7.980.96 3 115.68 4,865,28.
Hospitaliszstion - - -~
mx,:mx | o ) T
rife Insurance o 2 732,000 $19,670.40 $17.047.68 $ 2,622,72
Accidental Death (~) - - - e -~
Accident and Sickness 26,580 15,940,00 12, 439 44 3,508.56
Hospitalization - — -
‘ $35,618.40 $29.487.12 $ 6,131,28
INTERSTATE
Life Insurance 343,000 $ 5,186,16 % 2,469.60 $ 2,716.56
Accidental Desth (-) v - — - -
Accident and Sickness (N.Y; p8L) - ~ - -
Hospitalizatic— 184 Exps. 2,715.60 == 2,715,60
‘ ' $ 7.901.76 $ 2,469.60 $ 5.432,16
RANDO :
Life Insuran 86,500 $ 554,04 - $ 554,04
Accident and Slckness (‘ . . 2,190 1,787.04 L .- 1,7687,04-
- Hospitalizatfon @ A4 Fmps, 50 Dep.4,847.08 2,940.72 1,907, 16
$7,203,72 $2,910,72 § 4,323,00
RAYMOND BAG : ‘ o |
Life Insurame 784,600  $10,545,00  $ 3,006,00 $ 7,529.00
Accidental Death .. - - - -
Accident -and Sickne: - 8,645  6,016.92 3.319.68 2,697.24
Hospitalizat - - e -
$16,561.92 $ 6,325,68 $10,236.24
RICHEOND CONTAI! § , o
Life Insurance 179,000  $ 1.439.16 $ 1.,439.16
Accidental Deatl. 179,000 174.00 174.00
Accident and Sickn 1,465 177,92 1,177.92
Hospitalization 57 Bmps. 51 Dep, _8,192.88 — 8,192,088
© $10,983.96 $10,983.96
SEABOARD /
Life Insurence 89,500 $ T41.12 $ 479.16 ¢ 261.9
Accidentel :Death - L - -
Accident and Sickne 1,565 - 976,56 391.24 5§95.32
Hospitalization | L= -
. $ 1,717.68 $ 860 40 $ 857.28
V.M.A. LIFE INSURA! 1,508,500 16, 291.8 — 16, 291,80
' §116.0 00% __552._505.52 &3.@4.84

(continued on following page)



GRODP_LIFE_INSURANCE COST_EXHIBIT

EXHIBIT IXI-A Ccontinued)

EQUITABLE - UNIT RATE BASIS

(continued on following page)

THE _EQUITABLE LIFE ASSUBANCE SOCYETY

NUMBER VOLIME  RATE

OF EMPS, oF PER PAY PER
FIRM COVERED  INSURANCE  $1,000 _$1,000
'ALBEMARLE 623 $ 869,800 $1.120 700
HALIFAX 811 2,732,000 .600 .520
INTERSTATE 165 343,000  1.260 .600
imnm 66 85,500 .540 -
RAYMOND (non-contrib.) 346 450,600 1,120 -
RAYMOND (contrib.) - 334,000  1.120 750
RAYMOND TOTAL 346 784,600  1.120 -
RICHMOND CONTAINER 57 179,000 .670 -
SEABOARD 57 89,500 690 446
VA. MANUFAGTURERS ASSN. _ 185 1,508,500  .900 -
TOTALS: 2,310 $6, 591,900

EMPLOYEES  COMPANY

PAY PER
$1,000

Rates shown are net and
represents discount of 0%
pver carriers gross rates

TOTAL

TOTAL

HONTHLY EMPLOYEE

COST

FAY

TOTAL
COMPANY
PAY

420 $ 974.18 § 608.86 $ 365.32

.080
-660
.340
1.120
.370

1,639.20 1,420.64 218,56
432,18  205.80 226,38
46,17 - 46.17
504. 67 - 504. 67
374,08 250,50  123.58
878.75 250,50 628,25
119.93 - 119,93
61,76 39.92 21,83
1,357.65 —= 1,357,65
$5,537,17 $3,011.45
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EXHIBIT 1-A (continued)

_EQUITABLE

NOMBER  VOLUME
| OF EMPS, OF

FIRR COVERED  INSURANCE

ALBEMARLE NIL

BALIFAX NIL

INTERSTATE NIL

RARDOLPR 67 $ 86,500

RAYMOND NIL

RICHMOND CONTAINER 57 179,000

SEABOARD NIL

VA. MANUFACTURERS ASSN.  _NIL

TOTALS: 124 $265,000

EQUITABLE - UNIT RATE BASIS

GROUP ACCIDENTAL DEATH - COST EXHIBIT

ASS S

RATE EMPLOYEES

IETY

- PER PAY PER

$1,000  _$1,000

$ 0072 -
.WI -

{continued on following page)

CONPANY
PAY PER

$1,000

$ .072

.081

Rates shown are net and
represents discount of 10%
over carriers gross rates

TOTAL TOTAL TOYAL
MONTHLY ENPLOYEE COMPANY
COST PAY PAY
$6.23 - $6,23
14.50 - 14.50

$20.73

$20.73 -

gz1 efeg



EXHIBIT I-A (continued)

GROUP_ACCIDENT & SICENESS XHIBIT Rates shown are net and
e represents discount of 10%
THE EQUITABLE LIFE ASSURANCE SOCIETY over carriers gross rates
NUMBER VOLUME RATE ENPLOYEES COMPANY  TOTAL TOTAL TOTAL
OF EMPS. oF PER PAY PER PAY MONTHLY ENPLOYEE X COMPANY
FIas COVERED  INSURANCF  $10 $10 PER 310 _COST PAY PAY
ALBEMARLE 368 $12,790  $.52  $.203 $.317  $655.08 § 259.64 $405,44
BALIFAX 703 26,580 . .50  .390 110 1,329,00 1,036,62 292,38
INTERSTATE NIL
KA“DQLP’H 66 2. 190 .63 - »660 148' 92 hnind 6@. 92
_ BAYHOND 251 8,645 .58 +320 « 260 501.41 276.64 224.77
RICHMOND CONTAINER 41 1,465 N Y — " 670 98.16 - 98.16
» SEABOARD - 50 1,563 52 «203 »NT 81.38 31,77 49.61
TOTALS: 1.499 853,235 $2,823.95 $1,604.67 $1,219.28

EQUITABLE - UNIT RATE BASIS

(continued on following page)
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EXRIBIT IX-A (continued)

GROUP HOSPITALIZATION COST IRIT Rates shown are net and
‘ represents discount of 10%
UITABLE SR IETY over carriers gross rates
NUMBER RUMBER OF RAIE RATE TOTAL . COMPARY TOTAL TOTAL TOTAL
OF EMPS, DEP.UNITS PER PER EMP.& FMP PAY PER MONTHLY EMPLOYEE CONPANY
FIaM COVERED COVERED EMP, DRP.UNIT _DEP, PAY __ENP, _COST PAY PAY
ALBEMARLE BLUE CROSS - BLUE SHIELD OF VIRGINYA
HALIFAX ROSPITAL AND MEDICAL CARE - ROANOKE RAPIDS HOSPITAL CO, HALIFAX CLINIC
PHYSICIANS; SUPPLEMENTED BY BLUE CROSS - BLUE SBIELD (CHAPEL HILL)
INTERSTATE Active 162 - $1.231 - - -~  $1.231 $224.04 -
Retirﬂd . 2 - 10231 - - hatd 10231 2.26 - 32%030
RANDOLPH (311) Office 12 - 11 2,530 $5.590 $6.120 $5.590 2.530 91.85 § 61.49 30.36
($8) Plant 54 39 2.381 4,707 7.088 4,707 2,381 312,14 183,57 128.57
RAYROND BLUE CROSS - BLUE SHIELD OF CHIO
RICHMOND cma;m ST 51 4.310 8.570 12,880 - Egiflg:gég 682.74 . 682.74
SEABOARD BLUE CROSS - BLUE SHIELD OF VIRGINIA
TOTALS: 307 101 $1,313,03 $245.06 $1,067.97

EQUITABLE - UNIT RATE BASIS

(continued on following page)
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EXHIBIT

I-A (continued)

SUMMARY OF UNIT RATE COSTS

ALBEMARLE

HALIFAX

INTERSTATE

RANDOLPH

RAYMOND

RICHHOND CONTAINER
'SEABOARD

V.M.A. LIFE INSURANCE

GRAND TOTAL:

CARRIER: EQUITABLE

TOTAL EMPLOYEES  COMPANY
ANNUAL COST PAY PAY
$19,671.12  $ 10,422.00 $ 9,249.12

35,618, 40 29,487.12  6,131.28
7.901.76 2,469.60  5,432,16
7.263,72 2,940.72  4,323,00

16,561.92 6,325,68 10,236.24

10,983.96 - 10,963.96
1,717.68 860, 40 857.28

16,291.80 - 16,291.80

$116,010.36 $ 52,505.52 $63,504.84
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EXHIBIT 1-8

ENPLOYER-FMPLOYEE COSY DISTRIBUTION BY COMPANY ANNUALIZED

ALBEMARLE

Life Insurance
Accidental Death (-)
Accident and Sickness
Hospitalization

HALIFAX

Life Insurance
Accidental Death (-)
Accident and Sickness
Hospitelization

INTERSTATE

Life Insurance
Accidental Death (-)
Accident and Sickness
Hospitalization

RARDOLPH
Life Insurance
Accidental Death

Accident and Sickness (VMA)

Rospitalization

RAYHOND BAG

Life Insurance
Accidental Death
Accident and Sickness
Hospitalization

RICHMOND CONTAINER

Life Insurance
Accidental Death
Accident and -Sickness
Hospitalization

SEABOARD

Life Insurance -
Accidental Death
Accident and Sickness
Hospitalization

V.M.A. LIFE INSURANCE

(N.Y. DBL)
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VOLIME OF TOTAL EMPLOYEES COMPARY
INSURANCE COST PAY PAYS

$ 669,800 $8,767.56 $ 7.306.32 $1,461.24
121,790 8.441.40 3,115.68 5,325,72
$17,208.96  $10,422.00 $ 6,786.96
2,732,000  27,538.5  17.047.68  10,490.88
26,580 17.542.80 12,439.44 5,103.36
$45,081.36 $29,487.12  $15.594.24
343,000 3,457.44 2,469.60 987,84
184 wps. 2.715‘60 - 2.715060
$6,173.04 $2,469.60 § 3,703.44
86.500 861060 haded 861060
36.500 81:00 haskend Blam
2,190 1,445.40 - 1,445.40
66 Baps. 50 Dep,_4,047.868 2,940.72 907,16
$ 7.235.88 § 2,940.72 § 4,295.16
784,600 7.908.72 3,006.00 4,902,72
8,645 5,705.76 3,319.68 2,386.08
 813,614,48 § 6,325,68 § 7,288.80
179,000 1.804.32 - 1,804,32
179,000 167.52 - 167,52
. 51;'465 . %ggg - %g.%
ms; 1 l}ep. llq . haded 8 19 c88
89,500 902.16 479,04 423,12

1,55  1,032,96 . 381.24 651.72
$1,935.12 § ©60.28 ¢ 1,074.64
1,508,500 15, 205,68 - 15, 205, 68
$117,586.20 _ $52,505.40 __ $65,0080.80

CARRIER: EQUITABLE - COMPOSITE RATE BASIS

(continued on following page)



EXRIBIT I-B (continued)

GROUP LIFE INSURANCE - COST EXUIBIT Rates shown are net and
represents discount of 0%
THE ECUITABLE LIFE INSURANCE SOCIETY over carriers ¢ross rates
NUMBER VOLIME  RATE EMPLOYEES COMPANY  TOTAL TOTAL TOTAL
OF EMPS. OF PER PAY PER  PAY PER MONTHLY  EMPLOYER  COMPANY
FIRK COVERED ~ INSURANCE $1,000 _$1,000 = $1,000 _COST PAY PAY
ALBEMARLE 623  § 869,800 $.840 $.700 $.140 $ 730.63 $ 608.86 $ 121,77
HALIFAX 811 2,732,000 .840 .520 320 2,204,88 1,420.64 974,24
INTERSTATE 165 343,000  .840 .600 <240 288.12  205.80 82.32
RANDOLPH 66 85,500 .840 - .840 71.80 - 71,80
RAYMOND (non-contrib,) 346 450,600  .840 - 840  378.50 - 378.50
RAYMOND (contrib.) - 334,000 .840 750 .090 280.56  250.50 30.06
~ RATMOND TOTAL 346 784,600  .840 - .840 659.06  250.50 408.56
RICHMOND CONTAINER 57 ., 179,000  .840 - .840 150.36 - 150. 36
SEABOARD 57 89,500 .840 .446 .394 75.18 39.92 35.26
VA. MANUFACTURERS ASSN. 185 1,508,500  .840 - 840 1,274 - 1,267.14
TOTALS: 2,310  $6,591,900 $6,196.23 $2,776.22  $3,420.01

EQUITABLE -~ COMPOSITE RATE BASIS

(continued on following page)
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FIRM

ALBEMARLE

RALTFAX

INTERSTATE
RANDOLPH

RAYHOND

RICHMOND CONTAINER

.. SEABOARD

VA, MANUFACTURERS ASSN.

TOTALS:

EXHIBIT I-B (continued)

GROUP_ACCIDENTAL DEATH - COST EXHIBIT Rates shown are net and
represents discount of 10%

- THE ECUYTABLE LIFE ASSURANCE SOCIETY over carriers gross rates
NUMBER VOLIME RATE EMPLOYEES COMPANY  TOTAL TOTAL TOTAL
OF EMPS, oF PER PAY PER PAY PER®  NONTALY EMPLOYEE COMPANY
COVERED INSURANCE  $1,000 _$1,000 51,000 _COST PAY PAY

NIL
NIL
NIL
67 $ 66,500 078 - 078 $ 6,75 - $ 6.75
NIL
57 179.0% 0078 -~ .078 130% - 130%
NIL
NIL
124 $265,000 $20.71 - $20.71

EQUITABLE - COMPUSITE RAYE BASIS

(continued on following page)
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FIRN

ALBEMARLE

HALIFAX

INTERSTATE
RANDOLPH

RAYMOND

RICHMOND CONTAINER
SEABOARD

TOTALS:

EXHIBIT I-B (continued)
GROUP_ACCIDENT AND SICKNESS COST EXHIBIT Rates shown are net and

represents discount of 10%
THE EQUITABLE LIFE ASSURANCE SOCIETY over carriers gross rates

NIMBER  VOLINE RATE FEMPLOYEES COMPANY TOTAL  TOTAL YOTAL

or oF PER PAY PAY MONTHLY  EMPLOYEE CONPANY
_EMPS,  INSURANCE $10 _PER $10  PER $10 _COST PAY PAY

388 $12,790  $.550  $.203 $.317 $ 703.45 $ 239.64 § 443.81

703 28,580 « 550 . 390 .160 1,461.90 1,036.62 425,38

MIL

66 2,190 « 550 - + 550 120.45 - 120.45

251 8,645 .350 320 «230 475.88 276,64 198,64

4 1,465 » 550 - .550 80.58 - 80,58

50 1,565 = .550 .203 o347 86,08 31,77 54,31
1,499 $53,235 $2,923.94 $1,600.67  $1,323.27

ECUITABLE - COMPOSITE RATE BASIS

(continued on following page)
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EXHIBIT I-B (continued)

GROUP_HOSPITALIZATION COST EXHIBIT Rates shown are net and
' represents discount of 10%
THE B ABLE L, ASSURANCE SOCIETY over carriers gross rates
NUMBER NBBER OF RATE RATE TOTAL COMPANY  TOTAL TOTAL TOTAL
OF EMPS, DEP,UNITS PER PER EMP.&6 EMP PAY PER MONTHLY EMPLOYEE COMPANY
FIRM COVERED COVERED  EMP, DEP,UNIT DEP, PAY _ EMP, _COST PAY PAY
ALBERARLE BLUE CROSS - BLUE SRIELD OF VIRGINIA |
HALIFAX HOSPITAL AND MEDICAL CARE ~ ROANOKE RAPIDS HOSPITAL CO, HALYFAX CLINIC
PHYSICIANS; SUPPLEMENTED BY BLUE CROSS - BLUE SHIELD (CHAPEL HILL)
INTERSTATE Active 182 - $1.23 - -~ -~ $1,231 §224.04 -
Retired 2 - 1,231 - - - 1,231 2.26 - $ 226.30
RANDOLFH ($11) Office 12 11 2,530 $5,590 $6.120 $5.590 2,530 91.85 § 61.49 30, 36
($8) Plant 54 39 2,381 4,707 7,000 4.707 2,381 312.14 183,57 128,57
RAYMOND BLUE CROSS - BLUE SHIELD OF OHIO

RICHMOND CONTAINER

SEABOARD

TOTALS:

] . 2, . 4,3

BLUE CROSS - BLUE SHIELD OF VIRGINIA

307 101 $1,313,03  $245.06  $1,067.97

EQUITABLE - COMPOSITE RATE BASIS

(continued on following page)
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EXHIBIT I-B (continued)

SUMMARY OF COMPPOSITE RATE COSTS

TOTAL EMPLOYEES  COMPANY
ANNUAL_COST PAY PAY
ALBEMARLE $17,208.96 $10,422.00 $ 6,786.96
HBALIFAX 45,081.36  29,487.12  15,594.24
INTERSTATE 6,173.04  2,469.60  3,703.44
RANDOLPH 7.235.88  2,940.72  4,295.16
RAYKOND 13,614.48  6,325.68  7,288.80
RICHMOND CONTAINER 11,131.68 - 11,131.68
SEABOARD 1,935.12 860. 28 1,074.84
V.M.A. LIFE INSURANCE _15,205,68 - 15,205, 68

GRAND TOTAL: $117,586.20 $52,505.40 $65,080.E0

CARRIER: EQUITABLE



EXHIBIT II COMPARATIVE ANNUAL COST OF THE FIVE YEAR NET COST AVERAGE OF THE '
CONSOLIDATED PLAN AND THE PROGRAM ‘COST FOR THE YEAR PRIOR TO CONSOLIDATION*

Total Cost - ' ' ______Company Cost
Composite Unit Present Employee Composite Unit Present
Rate , Rate Plan Cost Rate Rate Plan
Albemarle $13,069 $15,142 . $16,143 $10,333 $ 2,736 $4,809 $5,810
Halifax 34,237 27,418 30,348 . 25,880 8,357 1,538 4,468
Interstate 4,688 - 6,083 8,221 2,491 2,197 . 3,592 5,730
Randolph 5,495 5,592 6,438 2,070 3,425 , 3,522 4,368
Raymond 10,340 12,748 12,906 6,173 4,167 6,575 6,733
Richmond Cont. 8,453 8,455 14,027 .- 8,453 8,455 . 14,027
Seaboard 1,470 1,322 3,216 , 1,490 1,726
_ : 860# 610 , 462
VMA - 11,548 12,540 14,736 - 11,548 12,540 14,736
TOTAL $89,300 $89,300  $106,035 $48,437 o R $57,598
: 47,807# $41,493 $41,493
Premiums - 1959 - $114,453.48
Minus Refunds 8,406.24 Net Company Cost - 1959 $57,598
Net Cost - 1959 $106,047.24 Net Company Cost -~ Consolidated Plan 41,493
' : Net Company Savings $16,105

Net Consolidated Pian Cost 89,300.00

Net Plan Savings $ 16,747.24

* Figures have been adjusted to allow for 5 year average costs and refunds for 1959,

Qepy wdes

# This figure was used for consolidated information because of a 42% reduction in work force in January, 19
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CHAPTER VIII
INSTALLATION ON NEW PLAR AND CONCLUSIONS

After The Equitable Life Assurance Society of the
Onit ed States was awarded the consolidated contract, the next
step was to outline definitive patterns for the installation
and administration of the plan.

ﬂeprésentatives of the carrier, the broker and the
parent coupany personnel department met and formulated plans
for orderly transition. Arrangements ware made for the
personnel managers of each subsidiary to meet jointly with
representatives of the carrier., This meeting was scheduled
so that the respective company personnel people would be
" informed of the mechanics of the changeover and to become
acquainted with representatives of the carrier who would
assist them in the conversion of records at their respective
plant locations,

The simultaneous conversion at each plant was
executed in an brderly manper, Both carrier and company
representativas involved understood the whole bictnre as
well as their spacific assignments, proving the significant
value the céordination meeting played in this consolidation
work,

Some of the significant detsils to be resolved in

the consolidated program were billing rates, method of
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prenium payments, claim service and charge-back procedures
on refunds developed from the retention formula.

It was decided by management that in its particular
situation, use of the composite rate billing would provide
for the nost profitsble tax position. It would develop
because the largest cost burden under the copposite rate
billing woud occur at those locations where the tax
picture wes highest,

Hanagement at its request was allowed to handle
prezium payments separately by locaticn., This was te be
done for two main ressons; first, since the company's
financial set up is decentrsiized, fewer journal entries
would be required; and second, to further strengthen
- management's philosophy, this method would place the
responsibility for each location's part of the plan under
its direct jurisdiction., Under the composite method, each
location would submit its individual monthly billings to
the carrler's houe office. A copy of the monthly data
would be sent to the parent company for reconciliation of
the total plan., The brokers would alse recelve a copy to
enable theam to service the plan and straighten out diffi-
culties uith the greatest expendlency.

Even though the carrier bad clalm offices in
proximity to the various locations, it was décided to
handle all claims out of the claim office nearest the

parent company's residence and that of the broker. It was
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felt this would provide the most efficient coordination

of the plan, and claim service time under this set up would
not be inereased., The clain department of the carrier was
most cooperative in adapting procedures and forés mutually
acceptable to all parties,

One of the primary considerations for consolidation
of the entire prograz was the lower net cost of group
insurence under wvolume discounts and the retention formula.
Cn the net cost basis, there should be dividends to the
~company. It is fmportant therefore, that anm equitable
distribution of these dividends be charged back to the
varidus locations. It was suggested that the following
method be utilized in charging back such refunds:

1. Calculate the combined retention (premiums less
the sum of incurred claims and dividends),

2. Caleulate each location's dividend (its
premiun less the sun of its incurred clainms
sud its retention based on the percentage
obtainable in Step 1),

If i8 any year, one location's experience

was unfavorsble (i.e,, cleims plus retention

exceeded premiuss) no dividend would be pay-

able to the unit until its cumulative premiunms

exceeded claims plus retention plus dividends

in prior years.

CORCLUSION ~ The work presented in this paper is the

result of cver 8ix months of comprehensive study of factors
tnvolved in the cost and sdministration of employee benefit

plans of & medium size manufacturing compsny with multi-plant



locations,
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These various individual plans were a result of

their existance at the time of acquisition of subsidiaries

by the parent company. After a thorough analysis of the

many considerations it is felt by all concerned that the

solution to the problem is one which will at this time

best serve the desired objectives of the company.

As 3 result of this consolidation gnalysis the

company will:

It‘

Be in a8 more favorable position to intelligently
direct future actions toward & uniform benefit
level progranm.

Experience & simplified administrative and
c¢ontrol position,

Realize a very fsvorable cost position,

Enjoy the continuing service provided by s
qualififed brokerage house.
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